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INTRODUCTION

Issue 12(1) of the International Journal of Professional Science brings together research
at the intersection of the humanities, social sciences, and applied sciences, demonstrating
how cultural, educational, and organizational practices can enhance human well-being and
professional effectiveness. The issue's thematic scope is developed through three
complementary sections.

From a cultural perspective, it analyzes cosmetic art as a resource for emotional healing
and restoration of appearance after illness. The material raises important questions about the
cultural codes of the body, identity, and support, demonstrating the potential of creative
practices in post-traumatic and rehabilitation experiences.

The educational section focuses on language education and the development of speech
culture. It examines the risks and didactic prospects of using large language models in foreign
language teaching, the role of reading as a key speech skill in developing professional
competence, and the organization of pedagogical diagnostics as a technology for improving
the quality of language training. An experimental program for developing students' language
culture integrates the culture of speech, reading, and communication in Russian. Special
attention is given to the interprofessional collaboration between a speech therapist and a
primary school teacher in supporting coherent speech in students with intellectual disabilities,
highlighting the relevance of inclusive approaches and practice-oriented models of
professional interaction.

The review and analysis section covers a wide range of methodologies and applied
solutions. A series of papers on happiness explores the concept in scientific discourse, in
psychological and social dimensions, and in the context of organizational culture, linking
employee well-being with management practices. The empirical validation of an organizational
culture assessment tool based on the competing values model demonstrates the importance
of accurate diagnostic tools for healthcare organizations. Applied research focuses on
improving port operations using the Shiveyehuren port as an example, illustrating the modern
logic of operational optimization. Technical and linguistic materials cover the application of
principles of rotational motion dynamics to gymnastic techniques, the development of an
expert system for selecting a programming language, and a contrastive analysis of the
structural types of elliptical sentences in English, Russian, and Armenian. Taken together, this
reflects the interdisciplinary nature of the issue and its focus on the “theory-method-practice”
link.

With best wishes and warm regards,
Editor-in-Chief

International Journal of Professional Science
Krasnova N.A.

International journal of Professional Science,
Ne12(1.2) - 2025
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CULTURAL STUDIES AND ARTS

UDC 008

Akhmetshina O. Cosmetic art and emotional healing: a cultural
study of post-illness appearance reconstruction
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Abstract. Visible changes in appearance following illness, particularly those affecting the face, often extend beyond
medical outcomes and enter the realm of cultural meaning. Eyebrow loss resulting from chemotherapy or autoimmune
conditions can influence identity, emotional wellbeing, and social participation, as the face functions as a central site of
symbolic and interpersonal communication. This article examines the cultural and emotional significance of cosmetic art as
a restorative practice, emphasizing its role in supporting individuals experiencing post-illness appearance changes. Drawing
on interdisciplinary perspectives and existing qualitative research on survivorship, the study considers how aesthetic
restoration — specifically naturalistic eyebrow reconstruction —may facilitate emotional healing, reduce illness-related
stigma, and assist in the recovery of a coherent sense of self. The analysis highlights how cosmetic art occupies a unique
cultural space between visual aesthetics and psychosocial rehabilitation, and illustrates these dynamics through examples
from contemporary restorative practice.

Keywords. Facial identity; cosmetic art; appearance reconstruction; emotional healing; survivorship; cultural

aesthetics; stigma; post-illness recovery.

PeueHnseHT: NeTpoBa MapuHa MuxannosHa - [JoKTOp MeEQMUMHCKUX HayK, npodeccop,
3acny>XeHHbIn Bpa4 PO. NepBbin npopekTop, 3aB. kadenpon NONNKAMHUYECKON Tepanun 1
cemenHon meanumHel ¢ kypcom MO. YneH pabo4yen rpynnel PKO «TepaneBTndeckne acnekThbl
Kapamonornyeckom npakTuku», YneH npasnenns PKO, uneH ueHTpanbHoro coseta PHMOT

1. Introduction.

lliness often produces changes in appearance that extend beyond physical
transformation and influence a person’s emotional and social life. When the face is affected,
these changes may alter both self-perception and the way individuals are recognized within
their communities. Eyebrow loss following chemotherapy or autoimmune conditions frequently
becomes one of the most visible indicators of illness, and many survivors describe such
changes as deeply unsettling for their sense of identity [1]. Because the face functions as a
primary medium of emotional expression and social presence, even minor disruptions can
carry significant cultural and symbolic meaning.

Research on facial perception highlights the importance of specific facial cues in human
interaction. Eyebrows play a central role in recognition, expressivity, and assessments of

International journal of Professional Science 6
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health or vitality [2]. When these cues are diminished, individuals may experience a feeling of
disconnection from their previous appearance, accompanied by uncertainty about how others
interpret their visual presentation. This form of dissonance is not solely aesthetic; it influences
the continuity of self and affects participation in everyday social interactions.

Sociological perspectives further illuminate the challenges associated with visible signs
of illness. Changes in appearance can function as markers that inadvertently disclose a
person’s medical history, potentially leading to a “spoiled identity” in which everyday
interactions are shaped by assumptions, avoidance, or heightened attention from others [3].
For many survivors, the absence of eyebrows is not simply a cosmetic concern but an
unwanted signal that communicates vulnerability or ongoing recovery. Restoring facial
features, therefore, becomes closely linked to regaining autonomy, privacy, and a sense of
familiarity with one’s own reflection.

In this context, cosmetic reconstruction can serve as a culturally meaningful form of
emotional support. Naturalistic restorative methods help individuals restore expressive facial
elements and reestablish visual continuity after illness [4]. This form of cosmetic art contributes
not just to aesthetic enhancement but to emotional recovery, confidence, and reintegration
into social life. The present study examines the cultural and emotional significance of such
interventions, considering how aesthetic restoration can help individuals navigate post-iliness
identity and reclaim a coherent sense of self.

2. Methods And Techniques.

The present study employs a qualitative cultural-analysis approach designed to examine
the emotional and symbolic dimensions of appearance restoration after illness. Because the
topic concerns identity, perception, and culturally embedded interpretations of the face, the
analysis relies on conceptual frameworks rather than quantitative measurement. The methods
used draw from cultural studies, sociology, and psychosocial research, with emphasis on
interpretive techniques that illuminate the lived experiences of individuals undergoing post-
illness recovery.

The study is grounded in three primary methodological components.

First, it incorporates findings from qualitative survivorship research that documents the
emotional and social implications of appearance loss among diverse populations [1]. These
accounts provide insight into how survivors describe the disruption of identity, the experience
of involuntary visibility, and the challenges associated with social reintegration.

Second, the analysis draws on evolutionary and perceptual research concerning the
cultural significance of facial features [2]. This body of work helps clarify why certain elements
of the face, including the eyebrows, play a central role in recognition, expressivity, and
assessments of wellbeing. These insights support the interpretation that restoring facial cues
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contributes not only to appearance but to psychological stability and social ease.

Third, sociological theory concerning stigma and the management of socially visible
differences provides a framework for understanding how appearance changes after illness
may influence public identity [3]. This perspective supports the idea that cosmetic restoration
serves as a means of reclaiming control over personal presentation and reducing the
unintended disclosure of medical history.

In addition to these theoretical sources, the study includes illustrative examples drawn
from contemporary restorative cosmetic practice. These examples are used not to evaluate
technique but to demonstrate how aesthetic methods can participate in emotional healing and
identity reconstruction [4]. The examples were selected based on their relevance to themes
identified in the literature, including identity continuity, social participation, and cultural
expectations regarding normalcy.

The techniques employed in the analysis are interpretive and comparative, focusing on
identifying cultural patterns and emotional themes rather than establishing causal
relationships. The discussion synthesizes insights across disciplines to show how cosmetic
art occupies a meaningful intersection between appearance, cultural norms, and emotional
recovery.

3. Results and discussion.

THE FACE AS A CULTURAL SYMBOL.

Across cultures, the face has long been regarded as the most significant site of personal
expression and social recognition. It conveys emotional states, signals identity, and allows
individuals to participate in shared communication without words. Because of this symbolic
centrality, changes to facial appearance can hold deeper meaning than alterations elsewhere
on the body. In many societies, the face represents a form of personal narrative, carrying
traces of experience, status, age, and heritage. When illness disrupts familiar facial features,
individuals may feel that a part of their personal story has been interrupted.

Biological and evolutionary research provides insight into why certain facial elements
hold particular weight in perception. Specific features—including the eyebrows - assist in rapid
recognition, support the interpretation of emotion, and influence assessments of vitality or
resilience.[2] These cues function across cultures, suggesting that their importance is not
merely aesthetic but connected to fundamental processes of interpersonal understanding.
When such cues are altered or lost, individuals must navigate interactions with a face that no
longer communicates as they expect. This shift can introduce uncertainty and affect one’s
sense of agency in social settings.

The cultural role of the face also extends to expectations of normalcy. Communities often
rely on shared visual norms to interpret well-being, and deviations from these norms may be
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perceived, consciously or unconsciously, as indicators of distress or fragility. As a result,
individuals experiencing visible signs of illness may find themselves managing not only their
internal emotional response but also the external reactions of those around them. The
intersection of biology, perception, and cultural symbolism makes the restoration of facial
features a particularly meaningful form of support during recovery.

The Cultural Functions of the Face are depicted below (Figure 1).

[Recognition & Perception] [Emotional Expression]

-

FACE

[Visibility of lliness / Stigma] [Sociai Interaction]

w
[Cultural Symbolism]

Figure 1. The Cultural Functions of the Face

ILLNESS, STIGMA, AND IDENTITY RECONSTRUCTION.

Visible signs of iliness can influence social interactions in ways that extend beyond an
individual’s control. When appearance changes act as unintentional signals of medical history,
they reshape how others respond, sometimes eliciting sympathy, discomfort, or avoidance.
This dynamic is described in classical sociological theory as the emergence of a “spoiled
identity,” in which a person’s public image becomes tied to a condition rather than to their
broader sense of self [3]. Such experiences may lead individuals to withdraw socially, limit
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expression, or feel as though their iliness continues to speak for them even after treatment has
ended.

Qualitative research on cancer survivorship reveals that many women experience
appearance-related changes as among the most significant emotional challenges of treatment
[1]. Loss of hair or eyebrows is often described not only as a cosmetic issue but as a visual
disruption that alters how survivors relate to their own reflection. Participants in these studies
frequently report that these changes make it difficult to recognize themselves, contributing to
a sense of fragmentation or discontinuity in personal identity. The transition out of the medical
setting does not immediately restore confidence; instead, survivors must navigate a period in
which their appearance no longer aligns with their memory of who they were before iliness.

These tensions illustrate how visible markers of illness can function as a form of stigma.
Individuals may feel exposed or vulnerable when their appearance reveals a private aspect of
their history. Everyday encounters—whether with acquaintances, coworkers, or strangers—
may be colored by assumptions about health, strength, or recovery. Over time, this can
influence emotional stability and shape the trajectory of reintegration into social life. Efforts to
restore appearance, therefore, address not only aesthetic concerns but also the broader task
of reconstructing a sense of self that is coherent, recognizable, and emotionally sustainable.

Table 1
Emotional Impact Pathway of Post-lliness Appearance Changes
Stage Description
Appearance Loss Visible change following illness or treatment.
Identity Disruption Loss of connection with familiar self-image.
Social Discomfort Uncertainty and discomfort in social interactions.
Heightened Stigma Involuntary visibility of illness shapes perception.
Emotional Vulnerability|Feelings of fragility, lowered confidence, emotional strain.

COSMETIC ART AS EMOTIONAL AND CULTURAL HEALING.

Within this landscape, cosmetic reconstruction occupies a unique cultural role. While
often perceived as purely aesthetic in commercial contexts, restorative cosmetic practices
take on deeper significance for individuals coping with post-illness appearance changes.
When used to restore features that have been altered or lost, cosmetic art operates as a bridge
between the physical and emotional dimensions of healing. It allows individuals to regain visual
continuity with their pre-illness identity, helping them reestablish the sense that their reflection
once again corresponds to their internal experience.

Culturally, this process aligns with longstanding traditions in which aesthetic practices
serve ceremonial, symbolic, or healing functions. Many societies have used forms of
adornment, painting, or reconstruction to mark transitions, recover from loss, or reaffirm
identity. In contemporary settings, the restoration of facial features after iliness can similarly
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support emotional recovery by reducing involuntary visibility and restoring a sense of privacy.
Survivors often describe the return of familiar features as a moment of regained dignity and
control - an important step in detaching the self from the narrative of iliness.

Modern restorative techniques make this process more accessible by enabling
naturalistic and individualized results. Approaches that prioritize subtlety, accurate facial
proportion, and expressive coherence help individuals recover the visual cues that support
everyday communication [4]. For survivors who describe difficulty recognizing themselves,
such interventions can play a meaningful role in rebuilding confidence. In this sense, cosmetic
art becomes part of a broader cultural practice of healing—one that acknowledges the
importance of appearance not as vanity but as a foundation of personal identity, social
comfort, and psychological resilience.

Table 2
Eyebrows in Human Perception: A Cultural Interpretation Model
Perceptual Dimension Cultural / Emotional Role
Facial Recognition Supports immediate identification of the individual; absence disrupts familiarity.
Emotional Expressivity |[Conveys subtle emotional cues and affects clarity of interpersonal communication.
Perceived Vitality Contributes to impressions of health, resilience, and general wellbeing.
Normalcy & Continuity S|gnals alignment with socially expected facial features, reducing involuntary visibility
of illness.
Cultural Aesthetic . . .
Norms Reflects community-specific ideals of balance, symmetry, and personal presentation.

CASE EXAMPLE: RESTORATIVE AESTHETIC PRACTICE.

The cultural significance of cosmetic reconstruction becomes clearer when examined
through examples of contemporary restorative practice. In recent years, specialized forms of
cosmetic art have been developed to address the needs of individuals who experience facial
changes as a result of medical treatment. These practices do not aim to alter appearance for
fashion or trend, but to restore features lost to illness, allowing survivors to reconnect with a
sense of normalcy. Naturalistic approaches to eyebrow reconstruction, such as those
described in contemporary artistic methods [4], demonstrate how aesthetic skill can be
directed toward emotional recovery rather than transformation.

Practitioners engaged in restorative work frequently encounter clients who describe
feeling unrecognizable without their eyebrows. For many, the absence of this small facial
feature changes the emotional tone of their expression and removes a familiar point of
reference in the mirror. Survivors often speak of avoiding photographs, social events, or even
eye contact because they feel their face no longer communicates who they are. In this context,
the role of the practitioner becomes not merely technical but interpersonal. The process
requires sensitivity, patience, and an understanding of how intimately appearance is tied to
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personal identity.

The Figure 4 visualizes how three cultural and emotional domains intersect in restorative
cosmetic art:

Aesthetic Reconstruction - Restoring expressive facial cues and natural appearance.

Emotional Healing - Supporting confidence, dignity, and personal identity after illness.

Cultural Reintegration - Enabling smoother return to social roles and community
belonging.

At their intersection - Restored Identity - the core cultural and emotional outcome
discussed in the article.

Aesthetic Reconstruction Emotional Healing

[Restored Identity]

Cultural Reintegration

Figure 2. Conceptual Model of Restorative Cosmetic Art

Restorative cosmetic procedures are most effective when the result blends seamlessly
with the individual’s natural features, reestablishing expressive cues without drawing attention
to the intervention. Techniques that prioritize subtlety, correct proportions, and individualized
mapping support this objective. When survivors describe the outcome of such procedures,
they often focus not on the aesthetic details themselves but on the emotional effect: the relief
of seeing a familiar face, the sense of returning to one’s former self, or the feeling that the
illness is no longer written visibly across their features. These responses illustrate how
cosmetic art can function as a meaningful component of post-illness healing, offering support
that bridges psychological and cultural dimensions of recovery.

CROSS-CULTURAL PERSPECTIVES ON FACIAL RECOVERY.

The cultural role of appearance restoration varies across societies, yet common themes
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emerge surrounding the importance of the face in expressing identity and belonging. In many
cultures, the face is perceived as a public canvas through which individuals communicate
status, emotion, and personal history. Changes to this canvas—especially when associated
with illness—may carry different meanings depending on local norms, but they consistently
influence both personal self-understanding and social interaction.

Individualist
Cultures

Collectivist
Cultures

Subtlety Agency
Harmony Expression

Community Autonomy

Continuity Self-Presentation

Interpretation of Facial Recovery

Figure 3. Cultural Forces Shaping Facial Recovery Practices.

In collectivist cultures, where social harmony and shared identity are emphasized,
visible signs of illness may lead to heightened feelings of difference or concern about
burdening others. In more individualistic cultures, where personal presentation and autonomy
are closely tied to self-worth, appearance-related changes may be experienced as a loss of
agency or control. Despite these variations, the return of familiar facial features after illness
often produces a similar emotional response across cultural contexts: relief, reconnection, and
renewed confidence.

The universal role of facial cues in human perception, described in evolutionary
research [2], supports the idea that restoring expressive elements can benefit individuals
regardless of cultural background. However, the specific aesthetic expectations—such as the
preferred density, shape, or prominence of eyebrows—may differ regionally. Restorative
practitioners must therefore approach each case with cultural sensitivity, recognizing that
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“normal” appearance is shaped not only by biological structures but by the aesthetic traditions
and social expectations of the community. When restorative methods allow for such
individualization, they support more authentic reintegration into cultural and social life.

EMOTIONAL OUTCOMES OF APPEARANCE RESTORATION

The emotional benefits reported by individuals who undergo restorative cosmetic
procedures highlight the profound connection between appearance and psychological
wellbeing. Survivors of iliness often describe the return of familiar facial features as a moment
of reorientation—an opportunity to reclaim aspects of identity that felt disrupted or obscured
during treatment. Research has shown that changes related to appearance can significantly
influence emotional recovery, particularly when those changes involve features central to
recognition and expressivity [1]. Restoring eyebrows, for example, can help reduce feelings of
vulnerability and diminish the perception that illness remains visible to others. Survivors
frequently describe feeling more comfortable engaging in public life after such interventions,
as the face no longer cues unwanted attention or sympathy. Naturalistic reconstruction can
also help individuals feel more confident in personal interactions, supporting a return to social
roles that may have felt challenging during or immediately after treatment.

These emotional outcomes can be understood in relation to sociological perspectives
on stigma. When a visible feature associated with illness is effectively restored, individuals
often report feeling liberated from the identity imposed on them by their appearance. The
intervention becomes not a form of disguise but a restoration of continuity between internal
identity and external presentation [3]. In this sense, cosmetic art serves as a culturally
embedded form of healing, supporting the reestablishment of dignity, autonomy, and
emotional resilience during the transition to post-illness life.

CONCLUSION

The relationship between appearance and emotional wellbeing becomes particularly
evident in the period following serious illness, when individuals must navigate not only physical
recovery but also shifts in identity, confidence, and social participation. Changes to the face,
especially the loss of expressive features such as the eyebrows, may affect how individuals
perceive themselves and how they feel perceived by others. These changes can reinforce the
sense that illness continues to define one’s public identity, complicating the transition back
into everyday life. As research has shown, survivors often identify appearance-related changes
as among the most emotionally challenging aspects of treatment, reflecting the broader
cultural and symbolic role of the face in shaping personal and social experience [1]. Restorative
cosmetic practices provide a way for individuals to regain a sense of familiarity and continuity
with their pre-iliness selves. Because facial cues play a central role in recognition and
emotional communication [2], restoring these elements can help diminish the involuntary
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visibility of illness and support a smoother reintegration into social environments. When these
practices are approached with care, cultural sensitivity, and an emphasis on naturalistic
outcomes, they can contribute meaningfully to emotional healing. Survivors frequently
describe feeling more confident, more at ease in public settings, and more connected to their
personal identity after such interventions. These responses highlight the importance of
appearance restoration not merely as an aesthetic preference but as a form of cultural and
psychological support.

The sociological framework of stigma further underscores why restorative practices can
be so impactful. Visible markers of illness may shape social interactions in ways that reinforce
vulnerability or diminish autonomy [3]. By restoring familiar facial features, cosmetic art helps
individuals regain control over how they present themselves and how they are perceived.
Contemporary methods that emphasize naturalism, proportion, and subtlety allow survivors
to reestablish expressive facial cues that align with their internal sense of self [4]. In this way,
cosmetic reconstruction becomes part of a broader cultural process of healing, offering not
only visual change but renewed confidence and emotional stability.

The cultural and emotional dimensions of appearance restoration suggest that cosmetic
art holds a meaningful place within post-illness recovery. It supports individuals in reclaiming
identity, managing the social implications of illness, and rebuilding connection with their
communities. As awareness of these restorative benefits continues to grow, cosmetic art may
increasingly be recognized as a valuable component of holistic healing - one that bridges
aesthetic practice with emotional resilience and cultural understanding.
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npodeccop Kadenpbl TEOPETUHECKON N NPUKNAAHON NMNMHIBUCTUKM

OIrbOY BO «bankanbcknii rocyaapCTBEHHbIN YHUBEPCUTET», I. IPKYTCK

Tarnes Mukann Vicmannosuy,

KaHOuOaT 3KOHOMUYECKMX HayK, npenogasartesb

BoeHHas akagemus cesasn um. Mapwana Cosetckoro Cotosa C.M. BygenHoro, Kadepnpa 42,
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MapdeHos Oanuunn Cepreesuny,

CTYyOeHT 4-ro kypca VIHCTUTyTa MMpOoBOI 3KOHOMUKMU

N MeXXOyHapPOOHbIX OTHOLUEHWI

OIrbOY BO «bankanbckuii rocyaapCTBEHHbIN YHUBEPCUTET», T. VIpKYyTCK

Abstract. This article examines the risks and opportunities of using large language models in foreign language
teaching. Despite the current trend toward the use of technology in education, there is increasing talk that the uncontrolled
use of artificial intelligence leads to a decline in students' critical thinking abilities. Another arqument in favor of the negative
impact of language models is the observation by scientists of certain types of bias in generated content, which is associated
with training data. In this context, the didactic potential of generated texts, which can serve as the basis for assignments
aimed at developing reasoning, argumentation, and writing skills, is relevant. The authors propose an experimental workshop
entitled “Editing an Al Text”.

Keywords: texts, large language models, Anglocentricity, learning, workshop

Annomayua. Cmamea paccmampubaem pucku u 603MOXHOCMU NPUMEHEHUS 00AbWUX A3biK0BbIX Modeseti 6
00yueHuu unocmpanHomy Asviky. Hecmompsa wa cywjecmbyroujuii mpeH0 npumeHerus mexnoioeuil 8 obpasobamesstom
npoyecce Bce uauje 2060pUMCs 0 MOM, U0 DeCKOHMPOAbHOE HPUMEHEHIEe UCKYccmBenHo020 uHmesteKxma Bedem K CHUXEHUIO
cnocobHocmu 00YHAWUXCA K KPUMUHecKoMY Mbliuiieruto. Euje 00HUM apeymenmom 6 1noawsy nosoKeHus o HeeamubHom
Bausmuu A3vikoBoix MoOeseil sasemca HADAIOOEHUE YYEHbIX O HeKOMMOPbIX MUNAx npedbssmocmu eeHepupyemoeo
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Konmenma, umo c6asano c obyuaouumu OaunviMu. B acnexme amoeo npomubocmosnus axmyarsHuiM A6asemca
Oudaxmuueckuii NOMeHYUAL ceeHepUupoBanHbIX mekcmob, komopsie Moeym Bvicmynams 6 kauecmbe ocHoBbL 044 3A0aHUT,
HANpabaeHHbIX HA popmupobarie HABbIKOB paccysxOeHus, apeyMeHmayuy u nucema. A6mopamu npedsoxeH 3xcrepumenm-
npakmuxym «Pedaxmypa UN-mexcma».

KaroueBuie croBa: mexcmol, boavuiue A3bik06bie MOOeAU, AHAOYEHITPULHOCTTb, 0DYUeHUe.

PeueH3eHT: KynayeHko MapuHa lNeTpoBHa - KaHANOaT negarormyecknx Hayk, OOLEHT,
OOoUeHT Kadeapbl ncnxonorum n negarornku. ®ro0yY BO «OpnoBckuii rocyfapCTBEHHbIN
yHuBepcuteT umenun N. C. TypreHesa»

BBepeHue. Be3ycnoBHbIM TPeEHOAOM B COBPEMEHHOW 06pasoBaTeflbHOW MpakKTuKe
SABNSAETCA NPUMEHEHNe TEXHOMOMMN NCKYCCTBEHHOIO UHTENNEKTa, U B YACTHOCTU — B0MbLUMX
A3bIKOBbIX Mogenen (ganee BSAM). OToT TpeHa, Oyayyun nogaep>kaHHbIM rocyaapcTeBoMm [4],
CTaHOBUTCA UMMNepaTnBoM OS19 COBPEMEHHON 0bpa3oBaTefibHON NpakTuUKu. PacTyliee 4ncno
nyénukaumn no npobnematvke mcnonb3oBaHus BAM B sA3bIKOBOM 00y4eHUM MO3BONSET
BbIIBUTb PSf aTTPaKTOPOB, OOBLACHAKOLMX, MOoYeMy negarorn Bce 4alle obpallaroTcs K
NMPVMEHEHNIO  anNropuTMU3NPOBaHHbIX  NpakTuk. Cpeou  OUOAKTUKO-MPaKTUYECKUX
aTTpakTopoB npumMeHeHus BAM, ynoMmnHaembix pasHbiMu asTopamu [2; 8; 9; 11], oTmMeTum
BO3MOXXHOCTb CO3[aHNsA MNepcoHanM3MpoBaHHON y4ebHON cpedbl AN pasBUTUS HaBbIKOB
KPUTUYECKOrO MbILLSIEHUS.

C ppyroi CTOPOHbI, HEOOXOAMMO NPUCYLLATLCA K MHEHUIO TEX, KTO NpeaynpexnaeT o
BO3MOXXHOM HeraTuBHoM 3dpekTe 6e3yCcrioBHOrO UCMOIb30BaHUSA  UCKYCCTBEHHOMO
nHTennekta (panee - W) B obpaszosaHnn. E.B.YuctoBa nonaraer, 4TO «naccuUBHOE
ncnonb3osaHne VN ctygeHTamn BefeT K Aerpajauymn aHanuTUyYecKux criocobHocTen» [6].
A. A. AnetguHoBa, E. H. AHTOHAHL B KadecTBe Yrpos3 rMpu KCrMosb30BaHUN reHepaTuBHbIX
HEeNpOCeTEBbIX ACCUCTEHTOB OTMEYaloT CHWKEHME  SMOUMOHANbHOIMO  MHTENNEeKTa,
CNOCOBHOCTN 0By4aTbCs, pa3BUBaTb KPUTUHECKOE MblLLEHNE, Oerpafaumio Y>Ke NMEOLLNXCA
HaBbIKOB [1]. O6 yrHeTeHNN KPUTUYECKOIrO MbILLNIEHUS NPU 6ECKOHTPONBHOM MUCMNOIb30BaHUN
W rosoputcsa B pabote [3]. [MpaKTUKN apryMeHTUPYIOT, YTO HaCTynfeHne 3Toro adgekra
noka cnabo o0Oco3HaeTcs creunannuctamm, B OCHOBHOM, pacCMaTpuBaloTCA TOJSIbKO
npenmyuiecTsa obpazosaHusa ¢ NN-accucteHtamu.

[MoaToMy KadecTBeHHoe BHegpeHune BfSIM B y4yebHbIl npouecc npegnonaraeT
NOCTOSIHHYIO BepudunKaunio X OOCTOUHCTB U HeOOoCTaTKOB. DTO MOMOXET UCMOMb30BaTb
NnoTeHUnan COBPEMEHHbIX TEXHONOrMN MNpU COXpaHeHun obpasoBaTesibHbIX CTaHOApPTOB.
Llenbio gaHHOM cTaTbl SIBASIETCA PACCMOTPETb MOHATUE npeas3sitocTn BAM B acnekTte
ONOAKTUYECKNX BO3MOXXHOCTEN X NPUMEHEHNS.
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Matepuanbl U MeToabl uccnepoBaHusa. B xoge paboTbl Haf cTaTbeil NPUMEHSNCS
MEeTo[, aHann3a UCTOYHUKOB NNTepaTypbl, MeTOA, Ae(PUHULIMOHHOIO aHanm3a, AnaneKTnyeCcKun
METO[A, KOTOPbIM WUCMONb30BaJSICA MPU BbISBAEHUN MNPOTUBOPEYNA B COBPEMEHHON
negarorm4eckon npakTuke B ycnoBuax BHegpeHus W, Mbl mcnonb3oBanu maTtepuansl
Hay4yHoW rpynnbl Antropic, KOTopasi aHOHCUPYET NCCNegoBaHne coumanbHbIX MOCNeacTBUN
BHeOpPEeHUs UCKYCCTBEHHOro MHTENJIEKTa B OOLLECTBEHHYIO XXU3Hb N MPUBMIEKAET YyYeHbIX K
coTpygHundectsy. OpgHoM u3 paspaboToK rpynnbl SABUOCH WCCAedoBaHMe BOMPOCOB
ybeanTenbHoOro NCKYCCTBEHHOIo NHTEeNNeKTa.
https://www.anthropic.com/research/measuring-model-persuasiveness. NTak,
aMNUPUYECKNn  MaTepuan npegcrtasnser cobon Habop wmn3 150 TekcTOoB partaceta
AntropicPersuasion, creHepupoBaHHbix BAM (Claude 2, Claude 3, Claude 3 Haiku).
OTbnpanucb TeKCTbl Ha couuasibHble TeMbl MO TeEMaTU4eCKUM rpynrnam «obpasoBaHue»,
«TYPU3M», «<KOCMOC».

AHMMOLEHTPUYHOCTbL 60MbLUMX A3bIKOBbIX Mofaenen. CKIOHHOCTb MoAenen BblaaBaTb
CTepeoTUnHble UM noacTpansalomecs nog 3anpocbl KOMMYHUKAHTa OTBETbl YXe He
ABNAETCA HOBOCTbIO. [loKasaHo, 4YTO 3Ta OCOBEHHOCTb 3aBUCUT OT OOyYaroLMX AaHHbIX.
TekcTbl, creHepupoBaHHble bBSAM, pencTtBuTenbHO, MNOKasbIBAOT HECKONIbKO  TUMOB
npengasatocTn (bias): reHOepHY, BO3PACTHYIO, 3THUYECKYIO, NOEONOMNYECKYIO, STUYECKYIO.
[MocTeneHHO CNOXWUNoCb OCO3HaHme Toro, 4Tto BSAM, 0b6yyeHHble Ha 60MbLIOM Kopnyce
TEKCTOB, CUCTEMATUYECKN NMOKas3bIBalOT KYNLTYPHO-A3bIKOBOM TUM npeassstocTn [7; 10; 13;
15]. MNpepB3aToCTb, CBA3AHHAA C aHMIMNCKUM S3bIKOM U JIMHIBOKYSIBTYPHLIMN peannsimu,
OMUCbIBAETCA B TEPMMHAaxX aHrMNCKOro akueHTa Wnu adrnoueHTpuyHoctn BSAM. 3to
BblpaXXaeTcsl B TOM, YTO MoAeslb, OOy4eHHas Ha BbICOKOPECYPCHOM aHMUACKOM A3bIKE,
NCNONb3yeT rpamMmaTu4yecKme CTPYKTYpbl aHMIMNCKOrO fA3blKa, TaK, Kak 3To caenan Obl
HocuTenb A3blka. I3BECTHbI U Apyrne, He cpasy o4YeBUAHbIE NATTEPHbI, KOTOPbIE OTPaXKaroT
OOMUHNPYIOLLYHO aHMNOA3bIYHYO KapTUHY MUpa. OTO NPOSABASETCA B CEMAHTUYECKOM COBUreE:
3Ha4YeHNs1 CNIOB W BbIPaXEHUN afanTUPYTCA MOA KYSbTYpPHble U counanbHble HOPMBbI
aHrMOA3bIYHOrO KOHTEKCTA, UTHOPUPYS NIOKaNbHbIE HIDAHChI OPYrUX A3bIKOB U KynbTyp. Kpome
TOro, MOAENN 4YacTo TPaHCANPYIOT HE SA3bIKOBYKO HOPMY peasibHOro obuiecTtBa, a «HOPMY
Mogenn» — CTaTUCTMYECKU YCPEOHEHHbINW, BbIPOBHEHHbIA U JINLLEHHbIA  >XUBOW
BapUaTUBHOCTM S3blK, OCHOBaHHbIN Ha aHIMoA3bIYHbIX AaTaceTax.

[MpoeKT Antropic (pukcupyeT eLle oanH NaTTepH, KOTOPbIN CBA3aH C yoeauTebHOCTbIO
apryMeHToB B TekcTax. YyeHble ¢ nomowbtd BAM Claude 2, Claude 3, Claude 3 Haiku
reHepupyT TeKCTbl-PacCyXAEHUss U SKCMepuMeHTaNbHO aHanuMsnpyT KX B rpynnax
BOJZIOHTEPOB. [1oKa BCe aprymMeHTbl B CreHepPUPOBaHHbIX TEKCTaX OLEHNBAKOTCA HOCUTENSAMU
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€CTECTBEHHOIO  VHTENNeKTa Kak ybeguTenbHble U «B  LeNOM  ybeanTenbHble».
OKCNepuMeHTaToOpbl YKasbIBalOT, YTO UX «UCCMefoBaHNe COCPEAOTOYMEHO Ha CTaTbAX Ha
aHIMMIMNCKOM $I3bIKE WU HOCUTENAX aHMMUACKOro A3blKa» M YTO Y HUX HET OaHHbIX O TOM,
NPUMEHMMbI SN UX BbIBOAbI K APYIMM KYSIbTYPHbIM WU A3bIKOBbIM KOHTEKCTaM 3a npegenamu
CoeanHeHHbIx LUtatoB [12]. Takum o6pa3om, y4yeHble MPU3bIBAKOT MUCCnegoBaTb BOMPOC
npuemMnemMocT 1 ybeamTenbHOCTU apryMeHTOB LM1S1 JIMHIBOKYNBTYPHBIXO COOOLWECTB, 4TO
SABNSAETCHA OYEHb BaXKHbIM U C NPaKTUYECKON, N C TEOPETUHECKON TOYEK 3PEHMS.

YuntbiBasd OTKPLITOCTb W OOCTYNHOCTb AaHHbIX npoekTa AntropicPersuasion pns
AanbHeENLWero n3y4eHns, cYMTaeM BO3MOXHbIM MPUMEHNUTb MaTepuanbl NPOeKTa B y4eOHYo
npakTuky. O6sa3aTenbHblM YCNOBUEM SBMSETCA BbINOAHEHWE «[loAnTUKKM [OMyCTMMOro
NCNOJSIb30BaHUA», KOTOpas 3anpeLiaeT 3a4eNCcTBOBaTb CreHEPUPOBAHHbIE HA NPOEKTE TEKCThI
B MOMUTUYECKNX LENSAX, a TaKKe 3anpeLwaeT NCnosb3oBaHne 3TUX TEKCTOB 6e3 ykasaHusa Ha
asTopcTeo NI.

OnucaHne 3kcnepuMmeHTa-npakTukyma. Hamn 6bin paspaboTaH SKCNEPUMEHT-
NPaKkTUKyM, LUeNb KOTOPOro COCTOUT B TOM, YTOOblI OnpenennTb, HACKOBbKO TEKCThI,
creHepupoBaHHble BAM, BocnpuHnMalroTcs Kak yéeanTenbHble, U BbIBUTb, KaKne 351EMEHTDI
TekcTa TpebytoT AopaboTKM C TOYKU 3peHus 4Yenoseka. LLlarm skcnepumeHTa-npakTukyma
npeacTaBfieHbl HAXKE.

OKCIEPIMEHT-  [[oroTOBHTEIbHEI HTAIL. BriOopka: 5-7 Tem u3 garaceta

IIPAKTHKYM Anthropic Persuasion, Tmm rmpommta: logical reasoning
«Penaxrypa Temarnka: «ICIONB30BAHNAE COIMATBHBIX CETEH IOJIPOCTKAMIDY,
HI1-TexcTay «OCBOEHHE KOCMOCAy, «IeHasd HHKEHEePUD», TPAHCIIOPT)

Yacte 1. Omnenka yoOemurempHOCTH. Hackonpko yOemuteneH
3TOT TeKcT? (mKama oT «1» (coBceM He yOeQUTETbHEII) 0 «7»
(oueHB YOS UTETHHEIIN)

Yacte 2. OTkpHITEII BoOIlpoc. YTO B 3TOM TEKCTE CO3AET
yOoequTenbHOCTh? (JTOTTIKA, IMOITII, IIPUMEPHI, CTILIH)

3aKTFOYNTENBHBI 3Tan. PexomeHmanmuu 1o yiaydmeHuro. Kak
OBI BBl JOPAa0OTAMM ATOT TEKCT A OOMNBINE yOeqUTeThHOCT,
Yto 651 BEI m3MeHIN win godasunu? Ipemnoxure 2-3 mpaBKu
TEKCTA.
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Mprmep TekcTa, creHepupoBaHHoro Claude 2 no Teme: Self-driving cars will not be safe
enough to fully replace human drivers.

Self-driving cars promise great benefits, like reducing accidents and giving people more
time free of driving. However, the technology simply isn’t ready yet for fully autonomous
vehicles to completely replace human drivers. There are still too many situations that
automated systems cannot reliably handle.

For example, self-driving cars struggle to navigate snow or heavy rain. They also have
difficulty with complicated intersections, merging into high-speed traffic, and understanding
subtle hand signals from police officers and cyclists. These are all routine driving tasks that
humans handle easily.

In addition, the sensors on autonomous vehicles can be fooled surprisingly easily.
Researchers have shown that just a little graffiti on the road or a few small stickers on a stop
sign can trick the computer vision. Hackers have even demonstrated they can remotely take
over some autonomous vehicles' controls.

Self-driving Al still does not have enough experience driving in the real world to react
properly in all dangerous situations. And without human oversight, any mistakes or
malfunctions could be catastrophic. Fully autonomous vehicles may someday be safer, but the
technology simply has too far yet to go.

Rushing self-driving cars onto our roads prematurely risks lives. Until autonomous
vehicles can match humans in perceiving and responding to the full range of complex driving
scenarios, human drivers should remain in control. We should continue developing and testing
self-driving cars cautiously - with safety as the top priority at every step [14].

Peaynbrathl uccnepoBaHusi. B HacTosilee BpemMs  yYeHble-NpakTUKM  CcTanu
obpawateca K WW-TekcTam Kak K HOBOMY Tuny maTtepuana pana JUHrBUCTUHECKNX
nccnepgosaHnin. ECTb nepsble peadynbTtaThl. Tak, A. [. TMUMOXOB npenctaBun CpaBHUTENBHOE
TecTnposaHne bBSAM (ChatGPT, Gemini, Mistral, Llama), npoBoas reHepauuy BapuaHTOB
3arofloBKOB Hay4HbIX MNybnukauum pns akageMuyeckoro Auckypca B pexxunme zero-shot
NPOMATUHIA C WCMNONb30BaHNEM YHUMPUUMPOBAHHBLIX MPOMMTOB. YYeHbll MnoKasas, 4To
CreHepupOBaHHbIE 3aroflIoBKU CrnefyeT paccMmatpmBaTb NNWb Kak OCHOBY, TPeObyioLLyto
penakTopCcKon [opaboTKn A5 NOSIHOrO COOTBETCTBUA aKageMnyecknm Hopmam [4, c. 298].
Halle nccnepoBaHue, Nnoka NoNCKOBOE, Mbl BUANM KaK NPOAo/KEHNE 3aTon paboTbl. ToT ¢akT,
YTO TEKCTbl, CreHepupoBaHHble BAM, o6HapyXmBarT aHrOUEHTPUYHOCTb, 6e3yCoBHO,
CBUAOETENIbCTBYET O CEPbE3HbIX ATUYECKUX, NEAArormMYeCcKnX N KynsTypHbIX puckax. Pedb nget
O TOM, YTO OHU TPAHCIMPYIOT 3anafHy aHrMoA3bI4YHYI0 KaPTUHY MUPa Kak YHUBEPCasbHYHO.

OpHako MMeroTcsa 1 cBOoW npeumyllecTBa. Ha cneunanbHo nogobpaHHbIX AaraceTax
BAM MOXXHO 0by4aTb ayTEHTUYHBbIM dOpPMaM PacCy>XOEHUS U apryMeHTauumn, XxapakTepHbIM
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ONA HOCUTENen aHrMMCKOro. dTO OCOBEHHO akTyaslbHO O PasBUTUS aKageMUyecKoro
nnucbma, KOTOpPOe, KaK W3BEeCTHO, OCHOBAHO Ha aHrosa3bl4HbIX CTaHgapTax JIorMKu
N3NOoXeHNs. 3Ta e ocobeHHOCTb BAM OTKpbIBaeT AnaakTUyYecKne nepcrnekTnBbl C TOYKM
3PEeHNss KPUTUYECKOro MbIWSEHNS Yy wu3yvawowmx £3blk. Ha cneywanbHO OTOBpaHHbIX
ayTeHTUYHbIX fJaTaceTax, HarnucaHHbIX npodeccnoHanaMm, MOXXHO pasBuBatb Y
oby4valowmnxcss HaBblKM  €CTECTBEHHOINO  PacCy)XOeHus W aprymeHTauun, npoBOAs
CPaBHUTENbHbIN aHaIN3 CO CreHepnpoBaHHbIMU TeKcTamu. MoXXHO paspaboTaTb pepanTuHr-
3agayqn B BUOE NepernncbiBaHUA «HEWTPanbHOro» OTBETa MOAENN C YY4eTOM KOHKPETHOro
COLManbHOro Uamn KynbTYPHOro KOHTEKCTA.

PagpaboTaHHbI HamMn 3KCNepuUMeHT-NpakTukym «Pepaktypa WW-Tekcta» wumeet
noTeHunan TpeHaxepa A/19 YCOBEPLUEHCTBOBAHUSA HaBblKOB KPUTUYECKOro MmMcbma, 4TO
BMOSIHE COOTBETCTBYET MOMbITKaM MedaroroB MpuBfiedb BHUMaHME OOLLECTBEHHOCTU K
npobneme HeratnBHoro addekra n 3aBncumMmocTn ot anroputmoB V. B Hem ecTb Takxke n
Hay4HbIl NOTeHUnan, paclmpeHne PecroHOeHTCKON ayanuTopun NOMOXKET BHECTU BKNapg B
pa3paboTkn Hay4Hon rpynnbl  Antropic, wuccnegywowein Bonpoc YybeanTenbHOCTM B
JINHFBOKYJIBTYPHOM acnekTe.
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Crapwwun npenogasatesnb, HoBocubupckumn MocyaapcteeHHblin TEXHNYECKUN YHBEpCUTeT

Abstract. This article is devoted to a comprehensive study of the didactic potential of reading as the core of the
educational process within an English for Specific Purposes (ESP) course at a non-linguistic university. Based on a synthesis
of psycholinguistic theories (the interactive model, schema theory) and modern communicative-activity approaches, a
methodological model is substantiated that transforms reading from a receptive skill into an active constructive activity of
working with professionally oriented texts. The article details the stages of an experimental study, including qualitative and
quantitative data analysis, which confirms a significant increase in the level of semantic perception, critical interpretation in
the experimental group of students, as well as an indirect improvement in lexical, grammatical, and discursive skills. The
result of the work is a system of practical recommendations for designing educational modules, selecting and didacticizing
texts, using digital tools (Corpora, annotation tools), and preparing teachers, aimed at forming sustainable textual competence
as the basis for academic and professional communication.

Keywords: academic reading, professionally oriented teaching (ESP), textual competence, interactive reading model,
comprehension strategies, critical thinking, digital humanities tools, methodology of teaching reading at university.

Annomayua. Cmamos noc6aujena KoMnAeKCHOMY UCcAe006anu0 OUdAKMU1ecKoe0 NOMeHYUALA YMeHUA KaK A0pa
yuebHo20 npoyecca 8 pamkax Kypca aHeAutickoeo A3vika 044 cneyuarvhvix yeseil (ESP) 6 neasvikobom Bysze. Ha ocrobe
CUHMe3a ncuxosuHeBucmuveckux meopuil (UHmMepaKmubHas Mooeas, meopus cxem) u coBpeMeHHbIX KOMMYHUKAMUBHO-
OeameabHOCHIHbIX 100x0006 000cHOBbIBaemcs Memoouyeckas Mo0eis, MPaHCHOPMUPYIOWAs umeHue U3 peyenmubrozo
YyMeHuA 6 axmubBHyo KOHCHpYKMUBHYI0 0esAmeAbHOCb 10 pabome ¢ npogheccoHANbHO-OPUCHMUPOBAHHbIMY MeKcmaMu. B
cmamve 0emaibHO ONUCAHbL IMANbL IKCNEPUMEHTNAABHOR0 UCCA00BaH U, Brat0nauee0 KauecBen bl U KoAUHeCTnBeH bl
AHAAU3 OAHHBIX, KOMOpble No0mBep0aom SHAYUTEALHbIL POCL Y CMYOeHmo8 3KCHepuMeHmalvHol epynnvl YpobHs
cmbica06020  Bocnpusmus,  KpUmuuveckou —UHmepnpemayui, a4 MaAKkKe O0NOCpe0oBaHHOe  YAyuUleHUe  AeKCUKO-
epaMMamuMeckux u Ouckypcubroix Habuikob. Pesyavmanom pabomol A6asemca clucmema npaKmuveckux pekoMeHoayut 1o
npoexmupobanuo yuebrvix Mooyiei, omobopy u Oudaxmusayuu mexcmob, ucnoavoBanuio yuppobuix uHcmpymenmos
(Corpus, uncmpymenmol anHomupobanus) u nodeomobie npenodabamenetl, HanpabieHnasn Ha popmupoBarie YycmounuBor
mexcmoBoil komnemeryuY Kax 0cHoBbl 045 aKA0eMUUECKOU U HPOGeCCUOHAALHOT KOMMYHUKAYULL.

Katouebvre caoba: axademuueckoe umenue, npogeccuoHarbHo-opuenmupobantoe obyuenue (ESP), mexcmobas
KOMNemeHyus, UHMepaxmubnas Mmoledb HMEHUs, CMpameeuy HNOHUMAHUS, Kpumuueckoe MbluiieHue, UYuppobie
2YMAHUTAPHDIE UHCIIPYMEHTBL, Memoouxa o0yuenus umenuro 6 8yse.

PeueH3eHT: KynayeHko MapuHa lNeTpoBHa - KaHaAnOaT negarorm4yecknx Hayk, OOLEHT,
noueHT Kadegpbl ncuxonornn u negarorukun. ®r0QY BO «OpnoBCKuin rocyfapCTBEHHbIN
yHuBepcuteT nmenun N. C. TypreHesa»
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Introduction

The relevance of the problem is due to a paradox of modern education: while reading is
recognized as a key channel for obtaining information in the global scientific space, in the
practice of teaching a foreign language at university, it often remains a peripheral, auxiliary
skill [3, 10]. Overcoming the gap between the declared importance of academic reading and
its actual methodological status is an urgent task. The purpose of this study is to develop,
theoretically substantiate, and test an effective methodological system in which reading plays
the role of a leading, core activity that integrates all aspects of foreign language training for
students of non-linguistic specialties. The object is the process of teaching professionally
oriented reading. The subject is the methodological organization of classes with an emphasis
on reading as a type of speech activity. Hypothesis: the purposeful formation of textual
competence through a system of strategic work with authentic genre texts leads to a
synergistic effect: a significant increase in the level of understanding and critical processing of
textual information, intensification of the acquisition of terminological vocabulary and
grammatical models, as well as an increase in academic motivation and student autonomy [2,
6, 7].

1. Theoretical foundations of reading as an activity in foreign language teaching

1.1. Definition and essence of reading as a speech activity

Within the framework of the activity approach (A.N. Leontiev, I.A. Zimnyaya [1]), reading
is defined as a specific form of mediated communication, a purposeful, motivated, and
structured (orientation, planning, execution, control) internal activity. Its essence is not passive
"scanning," but an active dialogue between the reader and the author, during which, based
on the linguistic signals of the text and background knowledge (presuppositions), a new
personal meaning is reconstructed and generated. This makes reading not a receptive, but a
truly productive process [12].

1.2. Psycholinguistic aspects of the reading process

The interactive model (K. Stanovich, D. Rumelhart) is the most relevant for foreign
language teaching, as it postulates the simultaneous work of "low-level" processes (letter and
word recognition, syntactic analysis) and "high-level" ones (activation of semantic schemas,
prediction, inference) [6]. In a foreign language, low-level processes are often not automated,
which creates cognitive overload and blocks access to meaning. The task of teaching is to
bring the technical side to automaticity through repeated practice and strategies (skipping,
scanning), freeing up resources for semantic processing. Schema theory emphasizes that
understanding is possible only when the corresponding cognitive structure (content schema,
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genre schema, language schema) is activated or created, which requires careful pre-reading
work [11].

1.3. Methodological approaches to developing reading skills

The evolution of approaches reflects a paradigm shift: from the analytical-translational
(text as an illustration of grammar and a source for translation) to the semantic (whole-word
approach, global understanding) [5]. The modern strategic approach (I.S.P. Nation [7], N.D.
Galskova [2]) is dominant. It focuses on the conscious teaching of students a set of strategies
(cognitive, metacognitive, compensatory) for working with text before, during, and after
reading. This turns the student from a passive recipient into an active "strategist" managing
the comprehension process [8, 9].

1.4. The role of reading in the student's communicative competence

In the structure of foreign language communicative competence (according to J. van Ek),
reading is the basis for the development of:

eLinguistic competence: enriches vocabulary, especially passive, demonstrates
grammar in a natural context [2, 7].

¢ Sociolinguistic competence: introduces registers, styles, genre features of professional
communication [5].

¢ Discursive competence: teaches to see the logic of the text, connections between parts,
argumentation [6].

e Sociocultural competence: provides access to cultural codes and realities of the target
language country [5, 8].

e Compensatory competence: develops guessing ability, the skill of using context [3, 10].

Thus, reading acts as a meta-activity that nourishes and develops all other components

[4].

2. Features of organizing reading classes in English lessons at a University

2.1. Types and genres of texts for academic reading

The principle of authenticity and professional relevance is key. Texts should represent
real genres that the student will encounter in study and work [3, 6]:

Primary: scientific articles (abstract, introduction, methodology, results, discussion),
patents, technical specifications.

Secondary: literature reviews, abstracts, summaries, popular science articles.

Educational-professional: textbooks, lectures, presentations, conference theses.

Operational-informational: science news, posts in professional blogs, instructions.

Graduation of complexity is important: from short adapted texts to full authentic ones,
with the support of glossaries and comments [10].
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2.2. Formation of students' educational and cognitive motivation

Motivation is formed through [8, 9]:

Problematization: starting a lesson with a question or problem from the professional
sphere, the answer to which must be found in the text.

Choice and autonomy: giving students the opportunity to choose a text for in-depth study
from a proposed list on one topic.

Project connectivity: reading becomes not an end in itself, but a stage for completing a
project (report, presentation, comparative analysis).

Visualization of progress: using digital portfolios where the student sees how many texts
they have worked through and what vocabulary they have mastered.

2.3. Methods of activating reading and text comprehension

The work is built on a three-phase model [7, 10]:

e Pre-reading: "K-W-L" Chart (Know — Want to know — Learned), brainstorming on key
terms, prediction based on title/illustrations/first paragraph. The goal is to activate the schema
and create an information gap.

e While-reading: Strategies are differentiated by purpose: scanning for dates/names,
search reading to answer a specific question, intensive reading with text marking (e.g., by
color: facts/opinions, problem/solution), creating mind maps or diagrams.

e Post-reading: Reconstructing the text from jumbled paragraphs, discussion in the
format of "debates," writing a letter to the author, a short summary (abstract) or a tweet on the
topic of the text, creating infographics based on its content.

2.4. Integration of reading with other types of speech activity

Reading - Speaking: "Opinion corners" on theses from the text, role-playing game "press
conference with the author," pitching ideas based on what was read [5, 8].

Reading — Writing: writing an annotation, review, argumentative essay "agree/disagree,"
compiling questions for an interview on the topic [2, 7].

Reading - Listening: watching a TEDx talk on the same topic with subsequent
comparison of positions, listening to a podcast and reading its transcript [9].

3. Methodology for studying the effectiveness of reading as a leading activity

3.1. Choice of methodology and research tools

A quasi-experiment with non-equivalent control (CG) and experimental (EG) groups was
used. Tools: 1) Diagnostic test (pre-/post-test) for understanding texts of different genres; 2)
Strategy questionnaire (adaptation of M. Prensky's questionnaire to identify the frequency of
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strategy use); 3) Lexical-grammatical test focused on structures typical of academic texts; 4)
Focus group interview with EG students for qualitative analysis of motivation; 5) Analysis of
activity products (notes, annotations of students) [6, 12].

3.2. Criteria for assessing students' reading skills

A three-level system of criteria was developed [6, 10]:

e evel of literal understanding: accuracy of answers to questions on the text's factual
information.

elevel of reconstruction and interpretation: ability to identify the main idea, trace
argumentation, draw a conclusion, distinguish fact from opinion.

e evel of evaluation and application: ability to critically evaluate the author's position,
relate content to personal experience or professional knowledge, propose a solution to the
described problem.

3.3. Data collection and analysis process

Data were collected during the academic year. Quantitative test data were processed
using the Student's t-test for independent samples in SPSS program. Qualitative data from
interviews and works were subjected to content analysis with the identification of semantic
categories (difficulties, strategies, attitude change) [1, 11].

3.4. Sample justification and organizational aspects of the experiment

Students of 2-3 years of an engineering profile participated in the study (N=80). The
groups were formed from parallel streams, which ensured approximate equivalence in the
initial level (confirmed by the pre-test). The experiment was conducted under natural
conditions of the educational process [4].

4. Analysis of the results of implementing reading as a leading activity

4.1. Level of students' understanding and interpretation of texts

Post-test results showed a statistically significant (p<0.01) superiority of the EG at all
three levels of understanding. The most pronounced progress (35% difference with CG) was
recorded at the level of interpretation and evaluation. EG students more often used complex
sentences with cause-and-effect relationships in their answers («The author argues that...
which leads to the conclusion that...»), demonstrating command of discursive clichés [2, 6].

4.2. The influence of active reading on the development of lexical and grammatical skills

The lexical test revealed that EG students not only recognized 40% more terms but also
used them correctly in their own statements (unlike passive recognition in the CG). In grammar,
a "frequency effect" was observed: stable grammatical models characteristic of the scientific
style (passive voice, Present Perfect, modal verbs of deduction) were acquired more firmly and
without special memorization of rules [3, 7].
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4.3. Feedback from students and teachers

Qualitative analysis of interviews revealed a shift in motivation from external ("needed for
credit") to internal ("interesting, | feel | can understand a real article"). Teachers noted
increased cognitive activity and independence: students more often asked clarifying questions
about the content, not about the meaning of an individual word, and offered their own
interpretations [8, 9].

4.4. |dentified difficulties and ways to overcome them

Difficulties:

e Cognitive overload during the first acquaintance with a full authentic text.

¢ Resistance to group work among strong students.

e Lack of time for in-depth study.

Solutions:

¢ Scaffolding (support): providing the text in parts, supporting outlines, a list of keywords
before reading [5, 10].

e Differentiation of roles in the group: "analyst," "critic," "visualizer," "reporter" [4].

e Flipped classroom: initial acquaintance with the text and completion of simple tasks -
at home; analysis, discussion, creative tasks — in the classroom [9].

5. Practical recommendations for effective organization of reading in English classes at
a University

5.1. Development of methodological complexes and teaching materials

It is necessary to create not sets of texts, but thematic modules, for example, "Writing a
Scientific Abstract," including: a sample abstract - instructions for its composition - a series
of articles for abstracting — a lexical minimum (clichés for generalization, citation) — assessment
criteria. Integration of genres is important: an article from Nature - its popular science retelling
in The Guardian - discussion on a professional forum [2, 7, 10].

5.2. Use of modern technologies and digital resources

Corpus technologies: Using corpora (COCA, BNC, specialized corpora) for independent
verification of the frequency and typical contexts of use of words found in the text [7].

Collaborative annotation tools: Perusall, Hypothesis, allowing students and teachers to
leave comments, questions, and answers directly in the margins of the text, creating lively
social reading [6].

Visualization tools: MindMeister, Coggle for creating digital mind maps during reading
[11].
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5.3. Increasing student motivation and engagement

e Gamification: A badge system for mastered strategies ("Scanner," "Critic,"
"Synthesizer") [8].

e Authentic projects: Participation in writing articles for a student scientific wiki
encyclopedia, maintaining a thematic blog in English [5, 9].

e Connection with the real world: Inviting a native speaker (scientist, engineer) to discuss
an article in their field [4].

5.4. Preparing teachers to conduct classes with an emphasis on reading

The key component is retraining aimed at [2, 5, 6]:

e Developing the teacher's own textual competence (genre analysis, critical reading
strategies).

e Mastering the methodology of teaching strategies, not just checking comprehension.

e Skills in working with digital tools to support reading.

eThe ability to select and didacticize authentic materials, creating supporting
"scaffolding" for them.

Conclusion

The conducted research proved that reorienting a university foreign language course
towards reading as a leading activity is not just a methodological technique, but a strategic
decision that corresponds to the cognitive and professional needs of the modern student. The
developed and tested model, based on a strategic approach to working with professional
genres, has shown its effectiveness in forming complex textual competence, which serves as
a solid foundation for all foreign language communication [1, 3, 6, 10]. Further research may
be aimed at studying the long-term transfer of formed skills to reading in a completely
autonomous, professional environment, as well as at developing Al tools for the adaptive
selection of texts and analysis of the reading strategies of a particular student [7, 12].
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Abstract. The article considers the problem of the quality of foreign language training for students. The criteria for
the quality of foreign language training are given. Pedagogical diagnostics is presented as a technology for improving the
quality of training for future specialists. The quality system of foreign language training is identified. The criteria for the
quality of students' foreign language training are defined. The diagnostic competence of students is described as an integral
part of the learning process in a technical university.
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technology.

PeueH3eHT: KynayeHko MapuHa lNeTpoBHa - KaHaAnOaT negarormyecknx Hayk, OOLEHT,
OOUEHT Kadeapbl ncnxonorum n negarornku. ®re0yY BO «OpnoBckui rocyfapCTBEHHbIN
yHuBepcuteT umeHn . C. TypreHesa»

Nowadays the problem of professional education quality is considered to be the
essential problem of university-level education in Russia. There are a lot of factors influencing
the quality of higher education. To define the training quality one should be very specific in
purpose-setting and in formulating the results. The results are considered to be a compulsory
component, without which it would be impossible to evaluate quality. The quality of the result
depends on many factors.

A theoretical study of the problem of pedagogical diagnostics of foreign language
training quality for students of a technical university has revealed that this problem has not
been sufficiently developed and its study is relevant at present time. The study of the essence
of pedagogical diagnostics, as well as its content, methods, features and conditions of
implementation at the present stage is one of the most important areas for improving the
process of foreign language training at a technical university. The problem of organizing
pedagogical diagnostics as a technology for improving the quality of foreign language training
for students in a modern higher education institution is quite complex and many-sided and is
being solved today from the perspective of various theoretical and methodological
approaches. The analysis of scientific and pedagogical literature has shown that to solve the
problem of increasing the effectiveness of pedagogical diagnostics in the process of language
training in a technical university, the most significant issues are: at the level of general scientific
knowledge - systematic and axiological approaches; at the level of specific scientific
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methodological knowledge - competence-based and personal-activity approaches; at the
private scientific level- a technological approach. The most important feature of the internal
correlation of all general scientific and pedagogical approaches is their mutual
complementarity, additionality in relation to each other, therefore they acquire the greatest
effectiveness in interaction [3].

In the context of our research we concentrated our attention on the diagnosis of
students’ language training quality in a technical university. The foreign language training
quality is a systematic object of pedagogical diagnostics. By the quality system of foreign
language training for students of a technical university, we mean a complex of interacting
components that ensure all stages of studying a foreign language at a technical university,
united by a common goal of functioning and unity of management, and guided by the
requirements of society for a modern specialist, the needs of students themselves and the
creation of optimal conditions for their personal development. We have identified the following
criteria for the quality of students' foreign language training: motivational, cognitive, and
competence-based. Hence, the diagnostic subjects are: academic achievements in a foreign
language, the presence of positive motivation for educational activities, the formation of
diagnostic competence of students. All these are characteristics that can be influenced by the
presence of highly productive methods of pedagogical diagnostics [2]. The analysis of the
problem of pedagogical diagnostics of foreign language training quality of future engineers in
the psychological and pedagogical literature made it possible to identify the most important
tasks and functions, determine the system of basic didactic principles, the main types and
stages, as well as methods of pedagogical diagnostics. Considering pedagogical diagnostics
as a technology is based on the fact that it is a systemic designing activity that permits to
program educational situations and the performance of the students and to guarantee the
desired training result to the highest level. The main characteristic of pedagogical diagnostics
as a technology is that the results can be measured and reproduced.

Pedagogical diagnostics is defined as a technology of subject-to-subject interaction
between a teacher and students, which makes it possible to systematically identify qualitative
and quantitative characteristics of the process of foreign language training and the results of
educational activities of future engineers. Pedagogical diagnostics as a technology for
improving the quality of students foreign language training in the educational process at a
technical university allows the teacher to receive and record interim and final information about
the results of foreign language training quality in a certain time period; evaluate changes
occurring in the educational process; note the positive achievements of students in the
process of learning a foreign language; identify contradictions and unresolved problems of the
learning process of a foreign language, the causes of inconsistencies of the results with the
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goals set; eliminate the causes of the detected deficiencies and predict ways to achieve better
results [1].

The consideration of pedagogical diagnostics as a boosting technology is based on the
fact that it is a system design activity that allows programming educational situations, the
activities of learning subjects and, with a significant degree of probability, guaranteeing the
desired results. An important attribute of pedagogical diagnostics as a technology is the
measurability and reproducibility of results. The technological chain of diagnostic actions of
teachers and students in the process of learning a foreign language is based on the consistent
implementation of the stages of pedagogical diagnostics: goal setting, planning,
implementation, pedagogical diagnosis, correction, forecasting. Since learning a foreign
language at a university is limited to 1-2 courses, and the need to master it does not disappear
in subsequent courses, the main task in the process of diagnosing the quality of students'
foreign language training is to put the future engineer in the position of an active subject of his
own activity and develop his self-diagnostic abilities.

It became relevant in the implementation of this task to meaningfully "set" reflection so
that the student would have the desire, opportunity and ability to diagnose his achievements
while learning a foreign language, be able to doubt, see a mistake, look for ways to overcome
it, and be able to anticipate possible consequences of the decision. In this context, the
development of the diagnostic competence of future engineers is of particular importance,
which is directly dependent on the diagnostic competence of the teacher. The diagnostic
competence of a teacher consists in the willingness and ability to apply knowledge and skills
to successfully carry out diagnostic activities, organize students' independent work and
encourage them to self-diagnose in the process of learning a foreign language. The diagnostic
competence of students consists in the willingness and ability to diagnose the quality of
foreign language training both under the guidance of a teacher and independently, and is
expressed in a systematic sequence of independent actions of students, enriching their
reflexive experience in the process of learning a foreign language.

So, pedagogical diagnostics as a technology is one of the most effective ways to
activate the work of students and teachers. It helps students to develop a learning strategy
based on their own needs and capabilities. At the same time, the teacher gets the opportunity,
based on the analysis of the information received, to provide effective and prompt assistance
to students in the learning process, as well as to make decisions in order to increase the
effectiveness of the foreign language training process. We strongly believe that the correct and
competent organization of the teaching process with the ongoing diagnostic means and
procedures ensures the possibility for participants of the educational process to display
creativity in the academic activity, paves the way for the extra ways of cognitive, managerial
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and administrative personality development, creates unique didactic potential for the teachers
and appears to be a technology for the improvement of the students’ language training quality
in the technical university.
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Abstract. This program was developed based on the conceptual provisions of Federal Law No. 273-FZ "On
Education" and the federal state educational standard. It addresses the organizational and methodological conditions for
developing students' linguistic culture. The program combines teaching forms and methods that meet the requirements of the
modern educational process for schoolchildren within the framework of the new educational standard and facilitates
interaction between teachers, students, and their parents to develop linguistic culture, including speech culture, reading
culture, and communication culture in Russian.

Keywords: Language culture, reading culture, communication culture, Unified Text Day, library lesson, literature
fair, student assessment system for developing linguistic culture, monitoring the development of students' linguistic culture.

Annomayusa. Ilannas npoepamma paspabomana Ha 0cHobe KOHYenmyaibHulx noioxeruil pedepasvroeo saxona «O6
obpaszobaruu» Ne 273-¢h3 u hedepasvroeo eocydapcmberrozo obpasobamenvroeo cmandapma. B npoepamme paccmompeno
obecnevenue OpeaHUsAYUOHHO-MEMOOUUECKUX YCA0Butll 045  popmupobanus A36ik0BOI  KYAIMYpPbL  00YHAOUUXCEL.
IIpoepamma npedcmabasem couemanue popm u Memodob obyuenus , komopvle coombemcmbyiom mpedobaHusM,
npedeabasemMbiM Kk coBpementomy o00paszoBamesvHomy mnpoyeccy wKoAbHUKOS 6 pamxax Hobo20 00pasobamesrozo
cmandapma, a markxke obecneuubaem B3aumodeticmbue nedaeoeol, odyuAIOUUXCA U UX podumeteil 10 Gopmupobaruio
A3b1K0B0TL KYABIMYPYL, B MOM HUCAe KYALHYPbL peuu, KYAbMYpPblL 4MeHUs, KYAsimypbi 00ueH U HA PYCCKOM A3bIKe.

KatoueBoie caoBa: ‘l3vixoBas kyavmypa, Kysvmypa umeHus, kyasmypa obujeus, OeHb eOuHOeo iekcma,
OubAuOmeu bl Ypok, AUMepamypHas ApMApKA, CUCHIeMA OUeHUBaHUs 0byuaouwuxcsa no GopmupoBanurn A3viKoBo1l
KYALMYPbl, MOHUMOPUHZ ChOPpMUPOBAHHOCTIU A3b1K0B0TL KYALIYPbL 00YHAIOUUXCAL.

PeueH3eHT: KynayeHko MapuHa lNeTpoBHa - kKaHAnOaT negarormvyecknx Hayk, OOLEHT,
poueHT Kadegpbl ncuxonornn v negarorukun. ®r0Y BO «OpnoBCKuin rocyfapCTBEHHbIN
yHuBepcuteT umeHn . C. TypreHesa»

1. Llenn n 3apaum Nporpammeil.

Lene [Mporpammbl — obecnevyeHne OpraHu3auMOHHO-METOONYECKUX YCNOBUA ONs
hopMrpoBaHns A3bIKOBOW KyJIbTYpbl 00y4aoLWMXCA, B TOM YUCHE KYNbTYpbl pe4u, KyabTypbl
YTEHUS, KyNbTypbl OOLLEHNSI HA PYCCKOM A3bIKE.

B cooTtBeTCTBUM C yKaszaHHON uenbio NMporpamma onpegensieT crneayoLwime
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3aga4w.

— opraHmsauusi B3auMogencTBusa negaroros, obyvatoLMXCa U UX poguTenein no
hopMUPOBaHNIO A3BLIKOBOW KYJbTYPbl, B TOM YUCNE KYNbTypbl PeYUn, KyNbTypbl YTEHUS,
KYNbTypbl OBLLEHNSA HA PYCCKOM A3bIKE;

—  peanu3aums cnocoboB opraHnsauun YpO4YHOM U BHEYPOYHOWN [OeATesIbHOCTH,
HanpaBNEeHHbIX Ha (OopMUPOBaHNE Yy OByYaloLWMXCA SA3bIKOBOW KyNbTYpbl, B TOM Y/iCne
KYJNbTYpPbl peyn, KyfbTypbl YTEHUS, KYNbTYpPbl OOLLEHNA Ha PYCCKOM SA3bIKE, B TOM 4YUCIe Ha
MaTtepuasne cogep>xaHnsa y4ebHbIX NpegMeToB;

— pagpabotka w/wunm anpobaumsi CUCTEMbl  3afaHu, HanpaBfEHHbIX Ha
(hopMmnpoBaHNE A3bIKOBOWN KYSIbTypPbl 00y4atoLLMXCS;

—  BKJIHOYEHMe 3a[aHuI, HanpaBfieHHbIX Ha (hOPMNPOBaHME KY/bTYpPbl 00yYaroLLmXCs,
B TOM 4uUCNe KYNbTypbl PeYUn, KySbTYypbl YTEHUS, KYSbTYypbl OOLLEHNS HA PYCCKOM Si3blke, B
copepxaHue y4ebHbIX NpeamMeToB.

2. OnucaHne NOHATUIN, XapaKTEPUCTUKA OCHOBHbIX BUOOB pPe4yeBOn [eATENIbHOCTH.

S3bIKoBasi KyJ/ibTypa — 9TO BnageHne A3bIKOBON HOPMOWN YCTHOIO U MUCbMEHHOIO S3bIKa,
a TakXe «yMeHue MCMonb30BaTh Bblpa3nTeSbHblE A3bIKOBbIE CPEACTBA B Pa3HbIX YCOBUAX
o0LLEeHNSNA».

KynbTypa peun — COBOKYMHOCTb TakKMX KavecTB OBOy4qaroLMXCs, KOTOPbIE OKa3blBaT
Haunydlwee BO3OENCTBME Ha agpecata oOOWeHNA C Yy4eTOM KOHKPETHOW cutyauum u B
COOTBETCTBUMN C NOCTaBMEHHBbIMU LIENSMU 1 3aaa4vamu.

KynbTypa 4TeHusi — KOMMAEKC HaBblKOB B paboTe C KHUIMOW, BKIIOHAKOLLNIA OCO3HAHHbIN
BbIOOp TemMaTuKu, CUCTEMATUYHOCTb M MNOCNEAOBaTENIbHOCTb YTEHMS, a TakKXe YMeHue
HaxoOuTb HY>KHYIO NnTepaTypy C NOMOLLLIO 6ubnnorpauyecknx nocobur,  nosb30BaTbCS

CcnpaBo4HO- Bubnuorpaduyeckm annapaTtoM, NPUMEHATb pauMoOHasibHble MPUEMBI,
MaKCnMasibHO ycBamBaTb 1 ry60KO BOCAPUHMMATbL NPOYNUTAHHOE.

KynbTypa obLyeHns — 370 4aCTb Ky/bTypbl NOBEAEHNS, KOTOPas Bblpa)KaeTCs rMaBHbIM
obpasom B peyn, BO B3auMHOM obMeHe pennnkammn B 6ecepe.

3. OnucaHune cogep>xaHusi, BUAoB 1 (popmMm opraHnsauum y4yebHom aesaTenbHOCTU Nno
(OopMUPOBAHUIO SA3bIKOBOWN KYJIbTYPbI.

Kak A3blk 00y4eHUs pyCCKM A3bIK 3aKOHOMEPHO CYLLIECTBYET B npegMeTHon obnactu
KaXxgoro y4yebHoro npegmMeTa, criefoBaTeflbHO MPOUCXOANT akTyanusaums MetanpegMeTHON
PYHKUMN PYCCKOro A3blKa, MOCKOJIbKY WMEHHO 3TOT NpeaMeT MMeEeT onpepensoLlee
3HayeHne AN (OPMUPOBAHNA MO3HaBaTEeSIbHbIX, KOMMYHUKATMBHbIX W PerynsaTuBHbIX
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YHUBEpPCaNbHbIX YHEOHbIX OENCTBUN, MONOXXEHHbLIX B OCHOBY Bbl6opa U CTPYKTYpPUPOBaHUS
cofep>xaHusi obpasoBaHus, MeTofdoB, NpuemMoB, OPM OBy4YeHUsA, a TakXke MNOCTPOEHUS
LEeNoCTHOro y4ebHO- BOCNUTATENIbHOIrO NpoLecca.

OpHoin n3 Takmx opM opraHusauum y4ebHoOn AeATeNbHOCTU MO (POPMUPOBAHMIO
A3bIKOBOW KYNbTYpbl ABNAeTCsA «[JeHb eguHOro TekcTa.

JleHb egnHOro Tekcta — 9TO TexHonorus paboTbl C OOHUM N TEM >Xe TEKCTOM Ha
HECKOJIbKUX YPOKax B Te4eHne OQHOro AHS.

TexHonorns HaymHaeTcs, B MNepBYHD o4Yepedb, C OnpefeneHns naaHnpyemblx
pesynbTaToB N NogpasymMeBaeT:

1) HaiiT n nsBneyb (coobLueHne nnm NHopMaLwio);
2)  VHTerpupoBaTb U NHTEPMNPETMPOBATL (COOOLLEHME);

3)  OCMbICIUTb U OLEHNTDL (COOOBLLIEHME).

Bbi6bop TekcTta — oavH u3 Haubonee TPYAHbIX MOMEHTOB B MOAroToBke K [HH0
eOMHOro TekcTa.
Mpw BbIGOpPE TEKCTa NpeasiaraeTcs:

—  TeKCTbl Nlyylle Bcero noabupartb HayYHO-MOMNYASPHOro, y4ebHO- NONyASPHOrO Nn
Ny6MLMCTUYECKOrO CTUS COOTBETCTBEHHO BO3PAacTy;

—  TEKCT He A0/MKeH OblTb 60/bLLMM, MHa4Ye C HUM TPpyaHO ByaeT paboTaTb Ha YpoKax,
BeAb ero Hago 6yaeT NpoynTaTh U BbIMNOSHUTL ONPeaenéHHble 3adaHns;

—  TEeKCT M3Ha4asibHO HE OO/MKEH ObITb NeperpyxeH uudpamm, gatamm, TepMnMHamu,
NMOCKOJMbKY 3TO 3aTPYAHUT HaxXoXXAEHNE HY>XHOW UHgOopMauumn, HO MOXXHO BHECTU B TEKCT,
€Ccnm HeobxoaMMo, OOMOJSIHUTENbHbIE CBEOEHUA B BUOe pAaT, NOHATUIA, TEPMUHOB, CIOB,
C/TIOBOCOYETaHNI, NPEASIOXKEHUN (MPY YCNOBUK, YTO UX B TEKCTE HE ObISI0 M OHU MOryYT CTaTb
NCTOYHNKOM NHG opMauunm);

- TEKCT [OOJ/DKeH cofepXXaTb He npsMble yKa3aHuA Ha OTBETbl, a MNOACKAa3KW,
3aKJIl04YEHHbIE B C/I0OBaX, C/IOBOCOYETaHUSAX, Tabnuuax n T. n.;

—  Bbl6paHHble TEKCTbl HeobXxoouMo 0bCyXXOaTb Ha MeTanpeaMeTHOM COBETe WUn
obbegnHeHnn. Ecnn TakoBbIX HET, TO OOCY>XXAEHME OCYLLUECTBASETCA BCEMU YYUTENAMM,
KoTopble paboTatoT B OAHOW napasnnienu, U He BaXKHO, OyAeT STOT yyuTesnb JaBaTbh YPOK Ha
[He egnHoro Tekcrta unu HeT. [naBHoe, YTOOblI BCe MOHMManu, Kak npoucxogut paboTta c
TEKCTOM.

Hanee Kaxgpin yuntenb paboTaeT B CBOEM peXXume. Jlyylie, KOHEYHO, MPOEKTMPOBaTb
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YPOK COBMECTHO C npegMeTHbIM 06beanHeHneM / TBOPYECKON rpynrnon. [locne Toro, Kak ypok
COCTaBfieH, uaeT obcyxaeHne Ha MeTogmdeckom coseTe / obbeguHeHun. Bo Bpewms
06Cy>XAEHNA MOryT BHOCUTbCA AOMOSIHEHUS N USMEHEHUS.

PacnucaHne [OHA egnHOro Tekcta AO/MKHO ObiTb COCTaB/IEHO TakMM 06pa3oM, YTOObI
nepBbIM YPOKOM Y BCEX YHEHUKOB B napannenu 6bia ypoK pycCKoro si3blika. VIMEHHO Ha 3TOM
YPOKe OCYLLECTBSETCA KPOnoTamBas paboTta C TEKCTOM: ONPEenensatTcs TeMa N OCHOBHas
MbICJb, BbIAENAETCS rNaBHasa U BTOPOCTENEHHaa nHopmauus, naet paboTta ¢ NeKCUYECKUM
3Ha4YeHNeM ornpenenieHHbIX CNoB, TEPMUHOB WAW MOHATUA U T. 4. A panblue Ha ypokax
MaTemMaTtuku, bronornmn, NCTOpUnN AN No APYyrux NpegMeTam yuuTens npeanaratoT y4eHnKam
onpepgeneHHble 3agaHna No NPOYNTAHHOMY TEKCTY. HO, 4TOObI  BbINONHUTL  9TU  3adaHu4,
Ha4O BHUMATENIbHO YnUTaTb  TEKCT,

«NPUCAYWNBATBLCA» K Ka)XKOOMYy CNOBY, MOTOMY YTO WAM OOHO CNOBO, WX OOHO
CNOBOCOYETaHME AaCT NOACKAa3KY, MOMOXXET PeLUnNTb 3agady.

4. OnucaHue copep>xaHus, BUAOOB U ¢dopM opraHnsaumm [eaTenibHOCTU Mo
(hopMUpOBaHUIO A3bIKOBOW KYJIbTYpbl B paboTe neparora-6mbnnorekaps.

bubnuokage (M KHMXKHOe Kaghe) — UrpoBoin BapnaHT MHPOPMaLMOHHOM paboTbl CO
cTaplueknaccHukamn. B MeHio — gyxoBHas nuwa ¢akrtos: «HOBOCTU CBeXue» N3 raseT u
XXypHanos, accoptn «[1yTb K ycrnexy», oecepT «becTtcennep no

..» (aBTOpy). «MeHo» Kaxpaaa bubnuoteka CoCTaBnseT B COOTBETCTBUN CO BKycamu
CBOWX YnTaTenen n nepnognyeckn obHoBNsETCS.

bunbnnoteyHbii ypok opraHusyrloT 6nbnunoTtekapb n neparor obueobpasoBaTesnbHOMN
opraHmsauun. OH MOXET NMpPoBOAUTLCSA abCOoMKTHO NO NOOON TeMaTUKe B TEYEHME BCEro
y4ebHOro ropa. Tembl 3anucbiBalOTCA B KalleHOApHO-TEMATMYEeCKOM NiaHnpoBaHUU
onbnuotekaps. [lpegsaputenbHO neparor N 6uMbnNMoTekapb OOCYXOAtT BCE TEMbl Ha
y4eOHbIl rof, a fanee BepcTaloT NEPCNEKTUBHBIN NaH C Y4ETOM BHOCUMbIX KOPPEKTUPOBOK.

JinTepatypHasi sipMapka — KOMMeKC HeGONbLINX, HO Pa3HOMIaHOBbIX MEPONPUATUN,
KOTOpbIE MPOXOAAT OAHOBPEMEHHO. DTO MOryT ObiTb BUKTOPWHBbI, KOHKYPCbl, BCTpe4Yn C
WHTEPECHbIMU JIIOAbMU, POJIEBbIE WrPbl, HOMEpa XyOOXXeCTBEHHOW CaMOAesTesIbHOCTH,
PO3bIrpbILLX MPU30B.

5. OnncaHune copep>xaHus, BuaoB 1 opM opraHu3auum BHEYPO4HON AeATeNIbHOCTH
no (popMNpPOBaHUIO A3bIKOBOW KyJbTypbl B paboTe yuntenein- npeaMeTHUKOB.

dopMrpoBaHe A3bIKOBOWN KyJSIbTypbl OOy4YaloOLMXCH, B TOM YUCNEe KyNbTypbl peuu,
KYNbTYpbl YTEHUS, KYNbTypbl OOLLEHNA Ha PYCCKOM $i3blKe, OCYLLUECTBASETCA Yepe3 KypcChbl
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BHEYPOYHON OeATENbHOCTN.

Kypc ons ctaplleknaccHuKoB «llocTuxeHne Mupa yMHbIX BeLle». B ocHoBe y4ebHoro
Kypca nexuT yBriekaTeslbHOe WCCrefoBaHne o06pas3oB M CHOXKETOB B MUMOOrMYECKOM,
UTEPaTypPHOM, XXNBOMUCHOM, TeaTpasibHOM 1 KMHeEMaTorpanyeckom KOHTEKCTax. ITo faet
BO3MOXXHOCTb 0By4aloLLMMCsl COCTaBUTb LENOCTHYIO KapTUHY MUpa.

dopmMa MocTMKeHUs — BoobOpakaemMoe MyTelwecTBMe B Ky/bTYPHOM MPOCTPAaHCTBE,
KOTOpOe HacensaT O6beKTbl, CO30aHHble YeNOBEKOM M co3falolme 4esnioBeka, Hemble U
O[HOBPEMEHHO KpacHope4uBble, MOKOSALMECH N ABVXKYLUMECS: OBEPU U OKHa, abaxypbl U
Kpecna, 3epKana n NeCTHULbI, KOMOApbl U YemMofaHbl, bawimMaky n Tydan, LWMHENN N NnaThbs,
NyroBuLbl U KOPCETHI, KoNbLa 1 6pacneTbl 1 T. N. Boobpaxaemoe nyTellecTsne NPOXoauT B
CTPaHCTBUM CMOLenMpoBaHHOro [loma, B KOTOPOM COBEpLUalOTCAd MUKPOOCTaHOBKK B
3Ha4YMMbIX MecTax, 0603peBas BelLHbIN MNP KYJIbTYPHOro TekcTa. Kaxaas Takas ocTaHoBKa
3aBepluaetca HebosnblMM UccriefoBaHneM moboro npegmeTta KyfbTYpPHOro TekcTa Wav
co3faHneM NpoekTa Mobor YacTn CMoAENNPOBaHHOrO [Joma, HO y>Ke B MPOCTPaHCTBE OQHOMo
NN HECKOJIbKNX Y4ebHbIX npegmMeToB. [103ToOMy nccnegoBaHvie unm npoekT OCYLLECTBIIAETCS
C MCroJIb30BaHNEM MEeTOA0B, MPUEMOB U CNOCOO0B AEATENIbHOCTU, PefieBaHTHbIX y4ebHbIM
npegMeTam.

6. OnucaHue copep>xaHus, BUAOB 1 ¢dopM opraHnsaumm pAeaTenbHOCTU No
(opMMpPOBaHNIO A3LIKOBOM KYJbTYpbl Npu paboTte ¢ poautensimu.

JlekTopnin ana popuTtenein rno opMUPOBaHUIO A3bIKOBOW KynbTypbl OBy4aroLmxcs
opraHusyetcs 2 pasa B rog. [NpumMepHasa TemaTnka gns poanTenbCKUX NeKTopues:

—  «OCOBEHHOCTN COBPEMEHHOIO PYCCKOrro INTEPATYPHOro A3blKax;
—  «BocnuTtaHune KynbTypbl OOLLEHNS Y NOOPOCTKOB»;

—  «Pas3BuTne A3bIKOBbIX KOMMNETEHUMI y4YaWmMXCa NpU NOArOTOBKE K ONMMMMagam,
KOHKYypCaMm, aK3aMeHam».

7. NnaHnpyemble pesynbTaTbl GOPMUPOBaAHUS SA3bIKOBOW KYJbTYPbI.

lMepBas rpynna ymeHur npegnonaraeT oBnageHne MeEXaHM3MOM YTEHUA U ayOUPOBaHUS:
oBnageHne pasaMyHbIMU BUOAMU YTEHUS U aygupPOBaHUA CHOBECHbIX TEKCTOB, LMMPOBOro
Martepuana, guarpamm, CUMBOJSIOB, PUCYHKOB U T.N. Havano dopmMmpoBaHus 3TUX YMEHUI
npepgnonaraeTcs Ha atane oby4eHns B Ha4asbHOW LLKOJIe, HAa 3Tane OCHOBHOWN LUKOMbl UAeT
X passuTune.

Btopasi rpynna yMeHui — yMeHUs1 «BHYTPEHHEro YTeHNs», MOHMMaHUs YATaeMoro — nx
MO>XHO pasfennTb Ha TPy noarpynnel, opMmMpoBaHme N pas3BUThE KOTOPbIX NPONCXOANT B
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crnepyrLwen MeToanyeckom nocneaoBaTenbHOCTY:
1)  HaBbIKM NOHUMaHUS OTAENbHBIX C/TIOB 1 TEPMUHOB;
2) noHumaHwve dpas;

3) noHMMaHuWe TekcTa B LeSIoM, UHopMaLun, NpeacTaBieHHol B lob6om Buae.

OTOoN rpynne ymMeHun ygensaetcs ocoboe BHUMaHue, Tak Kak crloaa BXogaT Te 6a3oBble
YMEHUS, KOTOpble JfiexXaT B OCHOBE MO4YTM BCEX BUAOB MepepaboTku WHgopmauun wn
NPeacTaBfieHns eé€ B TOM BuAe, KOTOPbI OOYCNOBfIEH peyeBO cuTyaumen (coctaefieHne
nnaHa, KOHCNEKTUPOBaHNe, TeanpoBaHne n T. 4.).

Ecnu nepsble aBe noarpynnbl YMEHWN (MOHUMaHue OTAESIbHbIX CJI0OB U TEPMUHOB 1
MoHUMaHue pas) MOXHO YCNIOBHO CHUTATb HAKOMUTESIbHbIMU, MEPEXOAALLMMN B HaBbIK 6e3
opraHnsauumn ueneHanpasneHHon paboTbl, TO ANs (POopMUPOBAHUSA U Pa3BUTUA MOCNEOHEN
noarpynnbl YMeHUn (MoHMMaHue TekcTa B UeJIOM, MHpopmaunn, npencTaBieHHoN B 1l060M
BuAe) Kaxabll yyuTeslb BbICTpamMBaeT cuUCTeMy paboTbl. DT YMEHUs pasBMBaAKOTCA Ha
NPOTSXKEHUN BCceX neT oby4deHusi, ocoboe BHUMaHue MM HeobXooumMo yAenuTb Ha aTane
OCHOBHOW N CTapLUEi LWKOSbI.

B nogrpynny ymeHun, obecrniednBaromx roOHUMaHne TeKcTa, UuHgopmMaymu,
npencTasfeHHoN B M0OoM Bruae u nobon hopme, BXOOAT YMEHUS:

- oTAENATb B Martepuane BaXXHoe, cywecCTtBeHHOe OT BTOPOCTENneHHOro, OCHOBHOE
nonoXxXeHme OT aprymeHtTauumn, npunydnHy oOT cneacTtBusA, MnoJsioXxeHume oOT q)aKTI/I‘-leCKOFO,
NNNKCTPaTUBHOIO, CNpaBoO4YHOro MaTepunasna, BbiBo OT NpPennocCbisiOK;

—  HaxoguTb W OTMeYaTb B MaTepuasie TEKCTyasnbHbIi OTBET Ha [OaHHbIA (Mnn
CchOPMYNPOBaHHBIN CaMOCTOSATESIbHO) BOMPOC;

—  copMynnpoBaTb 0606LLAIOLLMI BONPOC K COAEP>KaHNIo MaTeprana;

—  HaxoOuTb B TEKCTE KJIHOYEBble CNOBa U MbIC/K;

—  BblOENsATb MUKPOTEMbI TEKCTA, OENUTb ero Ha ab3aupl;

—  BbINUCbIBaTbL BCe pasbupaeMble B TEKCTE BOMPOCHI B VX NMOC/IEA0BATENIbHOCTY;

- BblMUCbiIBaTb MO CUCTEME [HOaHHbIX BOMPOCOB CYTb MNPO4YNTAaHHOIO B BUAe
TEKCTYaJIbHbIX 3arnncokK;

—  cdopmMynupoBaTb CYyTb U OCHOBHYH MbICJib MPOYUTAHHOTO.

B tpeTbto rpyrnny o6beguHeHbl YMEeHUS1, KOTOPble ABAAIOTCA CBOeOOpas3HbiM COYEeTaHNEM
6onee npocCTbIX YMEHUM N HaBblKOB MO NepepaboTke uHdopMauum TeKcTa, Apyroro
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NHPOPMALMOHHOIO NCTOYHUKA. DTO YMEHUS:

— cobupaTb M CUCTEMATM3NPOBATb [/UTENIbHOE BpPeMsa (4eTBepTb, Yy4ebHoe
nosayrogve unv opyron oTpe3oK BPEMEHU) TEMATUYECKYIO MH(OopMaLKIo;

—  HaxoauTb Tpebyemyto MHOPMaLUMIO B Pa3fNyHbIX MICTOYHMKAX;
—  nepepaBaTb coAep)kaHue TeKCcTa No AaHHbIM Bonpocam 1 6e3 BonpoCoB.;
—  BblOMpaTh 1 3anncbiBaTb LUUTaTLI, CUCTEMATN3NPOBATH;

—  nopbupartb/BblOMpaTh UNGPPOBON, CTAaTUCTUYECKUW, CNpPaBOYHbIA MaTepuan B
COOTBETCTBUM C OnpeneneHHON LieneBon yCTaHOBKOW;

—  COCTaBfATb MflaH COO6LUeHMsl, BblIbupaTb (GOPMYy €ro U3NOXKEHUsl, afeKBaTHYIO
COQep>KaHnio (B BUAE BOMPOCOB, 3arofloBKOB, KOPOTKUX MOJIOXKEHNI, CIIOXHOrO nniaHa);

—  TpaHchopMupoBaTb MHMpOpPMaUno, BUOOU3MEHAS €€ 0ObeM, hopMy, 3HAKOBYIO
CUCTEMY, HOCUTENb U Opyroe, UCXOAa U3 Ueneil KOMMYHUKaTUBHOIO B3auMOAENCTBUA U
OCOBEeHHOCTEN ayauTopuin, ONA KOTOPOW OHa npegHa3HayeHa,;

—  COCTaBNATb NPOCTbIE TE3NCHI U TE3UCHI C AloKa3aTeIbCTBaAMY;
—  nucaTtb aHHoTauuio, pedepat KHUMM UK cTaTbi;
—  aprymeHTMpoBaTb COGCTBEHHbIE BbICKa3blBaHS;

- BOCMpPUHMMATb anbTepHaTuBHbIE TOYKN 3PEHUA N BblICKA3blBaTb 060CHOBaHHbIE
ApPryMeHTbl «3a» N «NpoTnB» KaxkOom U3 HUX.

Takum obpas3om, Npu CO3OaHUM MEPEYHS YMeHUn paboTbl C UHOPMaUMEN TEKCTa,
pasBUTUE KOTOPbIX OCYLLECTBSAETCH Ha 3Tane OCHOBHOWN N CTapLUen WKONbI, YYNTbIBAOTCA U
NCTOYHNK, U (opma npeabssieHns uHgopmaumm, U COCTaB YMEHUN, BKIIHOYAKOLLNX
nosHaBaTeslbHble YMEHUA U YMEHUS CEMaHTMYECKOro U A3blKOBOIMO CBEpPTbIBaHWUS
nHopmauuu.

OCOBEHHOCTb YMEHUI, Pa3BUTNE N COBEPLLEHCTBOBAHME KOTOPbLIX npegnonaraeTca Ha
aTane cTtapLien WKosbl, COCTOUT B TOM, YTO NOYTU KaXX[0e U3 HUX ABNSETCSA KOMMIEKCHbIM,
NPUMEHEHNE ero BOSMOXXHO Npuv oBnageHnn 6onee npocTbiMi YMEHUAMNA.

8. TunoBble 3apgaHusi, HanpasfEeHHble Ha dopMupoBaHme  SA3bIKOBOM
KynbTypbl 06y4atoLmxcs.

C uenblo popmmnpoBaHns 6a30BbIX YMTATESNILCKUX YMEHUI B y4eOHOM rnpouecce npu
paboTe C pasHbIMW BUAAMW TeKCcTa nNpPefyCMOTPeHbl criegylowme Buabl  y4eOHON
OEeATENbHOCTMW.

[Nonck nHeopmaymmn 1 NoHNMaHmne Tekcta
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1. ®opmynmpoBaTtb MHMOPMALMOHHBIE 3aNpPOChI.

2.  OnpepensiTb OCHOBHYHO TeMy, OOLLYy UeNb UM HasHayeHue, raBHYl0 MbICib
TekcTa. Pasnuyatb TeMbl M noateMbl TekcTa. CTPYKTypupoBaTb TEKCT, BKOYasA yMeHue
BblOENATb MNaBHOE U BTOPOCTEMNEHHOE.

3. OtBeyvaTb Ha BOMPOCHI, NCMOJIb3Ys ABHO 3aaHHYI0 B TEKCTE NHopMaLmio.

4. BbicTpauBaTb NOCNeO0BaTe/IbHOCTb OMUCHIBaEMbIX COObITUIA, AeNnaTb BbIBOAbI MO
Ccoflep>KaHuio TEeKCTa.

5. ConocTaBnsitb  OCHOBHble  TEKCTOBble U  BHETEKCTOBblE  KOMMOHEHTbI:
ObHapy>XmnBaTb COOTBETCTBME MEXOY 4acTbio TekcTa U ero obuwen ngeen. ConocTtaBnaTb
NHoOpMaLUIO N3 pasHbIX YacTen TekcTa.

6. OObBACHATL Ha3Ha4YeHNe KapTbl, PUCYHKA, NOSICHATL YacTu rpaduka unm Tabnmupbl
n T. A. NMNoHMMaTb CMbICT TEPMUHOB, HEM3BECTHbLIX C/IOB.

7. Pa6oTtaTb ¢ MeTacdopamu: MOHUMaTb NEPEHOCHbIV CMbIC/T BbIPaXKEHWIA, MOHUMAaTb U
ynotpebnAate 060pOTbl peyn, MOCTPOEHHbIE Ha CKPbITOM YynogobneHun, obpas3HoM
cOnM>XeHnn cnos.

[NpeobpasoBaHue n HTeprpeTauns nHpopmawmm

1. CtpykTypupoBaTb TEKCT, UCMOMb3ys HyMepauuto CTpPaHul, CMUCKMK, CCbIIKK,
ornasfieHne; NPOBOAUTL NPOBEPKY NPaBOMNNCaHMS.

2. TlpeobpasoBbiBaTb WHMOPMaUWMIO M3 OAHOM 3HAKOBOW CUCTEMbI B [OpYryHo,
ncrnonb3dya opMynbl, rpadukn, gnarpammbl, Tabnuupl (B TOM 4ucne ANHAMUYECKUE,
9NEKTPOHHbIE).

3. OOGHapyxuBaTb B TEKCTE [OBOAbI B NOATBEPXKAEHME BbIABUHYTbIX TE3UCOB; AenaTtb
BbIBOAbI N3 CPOPMYNNPOBAHHbIX MOCHINOK; BbIBOAUTL 32K/KOYEHME O HAMEPEHUM aBTopa.

4. @opmupoBaTb Ha OCHOBE TeKCTa CUCTEMY aprymMeHToB (0oBOOOB) [OJis
obocHoBaHNA onpefeneHHon nosvuynn. ConocTtaBnsaATb pasdHble TOYKU 3PEHUs N pasHble
NCTOYHUKN NHOPpMauun rno 3afaHHON TEMeE.

5.  TpuMeHsATb MHOPMaUnMo M3 TEKCTa MPU peLleHnn y4ebHO- No3HaBaTesNbHbIX U
y4eOHO-NpaKTUYeCKNX 3aaa.

Kputndyeckui aHanns n oyeHka nHpopmaumm

l. OueHuBaTb YTBEPXAEHUSA, cOefNaHHble B TeKCTe, uUCXogd U3 CBOUX
npeacTaBieHnin 0 MUPe; HaXoauTb AOBOAbI B 3aLUMUTY CBOEWN TOYKUN 3PEHMS.

2. OueHuBaTb He TONbKO COAEPIKaHNe TEKCTa, HO U ero hopmy.
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3. Ha ocHOBe MMeLWNXCA 3HaHUIN, XXU3HEHHOrO OmnbiTa noaBepratb COMHEHUIO
AOCTOBEPHOCTb UMEIOLWENCA NHpopMaunn, obHapy>Xneatb HEOOCTOBEPHOCTb Moy4yaemMon
nHpopmMauumn, Npobesbl B MH(popMaumMm N HaxoanTb NYTN BOCAOSHEHNA 3TUX NPobenos.

4. B npouecce paboTbl C OOHVWM WM HECKONIbKAMU WCTOYHUKAMMK BbISIBNSTb
cofep>kKallytocsl B HAX MPOTUBOPEYMBYHO, KOH(DANKTHYO HhopMauuto.

5.  Wcnonb3oBaTb NOJYyYEHHbIN ONbIT BOCNPUSATUS MH(OPMALMOHHBLIX O6BEKTOB ONs
oboraleHns 4YyBCTBEHHOrO OrMbiTa, BbICKa3blBaTb OLEHOYHbIE CY)XOEHUS U CBOK TOYKY
3pEeHUs O NONTYYEHHOM COO0OLLEHUMN (MPOYNTAHHOM TEKCTE).

VHpopmaumoHHass nepepaboTka TeKcTa — 3TO MHOMOKOMMOHEHTHast OeATeNIbHOCTb,
KoTopas npeacraBnsieT cobon Kak npouecc NoHMMaHus MHgopmMaumn, NnpeacTaBieHHoN B
TEKCTE B pasfiN4HbIX BUAAX, Tak U pe3ynbTaT 3TOro NOHMMaHNA, SKCMNUUTHO BbIPaXKEHHbI
B (pOopMe BTOPUYHbIX TEKCTOB (TE3UCHI, aHHOTauusA, 00630p, KOHCMNEKT, pedepar, AoKnag,
BbICTYMJIEHNE).

3apaHns, npoBepsiiolme yMeHVe Yy4YaluMxcsi UCMNoNb30BaTb pPasfnyHble Ccrocobbl
OCBOEHUS (MH(popMaLMOHHON NepepaboTKN) coaep KaHns TEKCTa, MOryT ObiTb CreayroLWMNn:

—  COCTaBbTe BOMPOCHI K TEKCTY;

—  nepepante copgep>kaHne Tabnmupl B opMe CBA3HOMO BblCKa3blBaHWS;
— nepepanTe coaep xaHne TekcTa B Buge tabnuvubl;

—  nepepanTe cogep KaHne TekcTa B BULE CXEMbI;

—  COCTaBbTe YCTHOE BbICKasblBaHNe Ha OCHOBE Tabnuupl (CXEMbI);

—  nepepanTe cogepxxaHne Tabnuubl (CXemMbl) MMCbMEHHO;

—  1CMOJIb3YyA cofep KaHue TeKCTa, COCTaBbTe airoOpUTM AENCTBUN NS ...;
—  COCTaBbTe NPOCTON NNaH TEKCTa;

—  COCTaBbTE C/IOXHbI NfaH TEKCTa;

—  COCTaBbTe TE3UCHbIN Nf1aH TEKCTA,;

—  BbINULNTE N3 yKa3aHHOW YacTu TEKCTA KIOYEBLIE CNOB3;

—  COCTaBbTe KOHCMNEKT TEKCTa (TEKCTOBbIN, BbIOOPOYHbINA, N1IaHOBbIN);

—  Ha OCHOBe Tabnuubl NOAroTOBbTE COOOLLEHNE HA TEMY ...;

—  NCMonb3ys COOTBETCTBYIOLLMI pasgen Tabnuubl, chopmynupymnTe
3aK/IYNTESIbHYIO 4acTb TeKCcTa M 3anuwnTte, BCTaBAAS BMECTO MPOMYCKOB HY>KHYHO
NHopMaLMIO O ...

[Ona dopMmpoBaHMs NMUCbMEHHOW KyNbTypbl OOYyYaloLMXCS MCMNONb3YHTCA pasHble
chopMbl NMMCbMEHHBIX PaboT, Cpean KOTopbIX BeayLlas poJfib OTBOAUTCS COHVHEHNIO.

International journal of Professional Science

43
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

CouvHeHne — BWUL, TBOPYECKOro 3afaHns, NMUCbMEHHas camocTosaTeslbHas paboTta
yqalmnxcs; U3NoXKEeHNne COOCTBEHHbIX MbICNEN, MepeXnBaHUM, CYXAOAEHWUN, HaMepeHui.
CoUnHEHUA pas3nuyatoTcsa No >XaHpy, TNy CO3[4aBaeMoro TeKcTa Unmn crnocoby Bblpa>keHns
MbICNen (onucaHne, MOBECTBOBaHME, OObBACHEHWE, pPacCyXOeHue), Mno XxXapaktepy
NCUXONOrMYECKON OMNOPbI (3PUTENBHO-C/lYyXOBas C NpuBAeYEeHNEM COBCTBEHHOrO  OnMbITa,
HabnogaTenbHOCTH, BOOOpaXxeHus), MO opraHusauum matepuana (normyeckas,
XpOHONornyecKas, NPOCTPaHCTBEHHAS, NPUYNHHO-CNEACTBEHHas, obpasHo-
9MOUMOHanbHas), Mo LueneBoMy 3afaHuio (UCNofib30BaHMEe [OaHHOro TekcTa-obpasua,
ornpeneneHHoro IEKCN4eCKoro n rpaMmaTnyecKoro martepuana).

VicknrovyeHne BTOpoOCTEneHHoONW uHopMauun. STOT NpUEeM npegnonaraeT ypaneHue
CJI0B, CNOBOCOYETAHUN, (hparMeHTOB NPeaSIoXKEeHU N LenblxX NpeanoXeHnin. Yrobbl yaanntb
BTOPOCTENEHHOE, HEOOXOAMMO MOHATL, YTO XXe ABNAETCS rNaBHbIM.

O6o6LyeHne. ITO NMpUemM cxxaTusi, NO3BONASAOWMNIA NEPEBECTN HEKOTOPbIE €ANHUYHbIE
9NIEMEHTblI MH(popmaumn B 0006OLEHHbIN nnaH. O606LWeHne — 3TO camMbli  MOLLHBbIN
WHCTPYMEHT CXKaTus.

Hanpumep, BblpaXXeHne «C ApPeBHENLMX BPEMEH OO0 HALIMX OHEN» MOXHO 3aMEeHUTb
Hapeynem «Bcerga».

OCO6€eHHO 3ah(hEKTMBEH ITOT NPUEM NPU 3aMeHe OOHOPOLHbIX YieHOB 0606LatoLmm
cnosoM. Hanpumep, «Ha nyry pocnn HeNpuxoT/vBblE POMAaLLKK, 3aQyMynBble OfYyBaHUYNKN,
3acTeH4MBble KynaBku». BapnaHT cxxatna npeanoXxeHus: «Ha nyry pocnv uBeTbl».

YnpoLweHns. STO npuemM CXatusa, KOTOPbIM 3akloyaeTcss B TOM, YTO CJIOXKHble
CUHTaKCUYECKNE KOHCTPYKLUUM Mbl npeobpas3oBbiBaeM B 60siee MpocTble, COKpallaem
KONMMYECTBO YacTell CNOXHOIO MNPEensIOKEHUs, 3aMeHss NPUOATOYHYKD YacCTb YJIEHOM
npPeanoXeHns, u T. a.

9. OnucaHne KagpoBbix ycnosui, obecneunsalowmx popmMmuposaHne
SA3bIKOBOW KYJbTYpbl.

OCHOBHbIMW UCMONIHUTENAMM B NpoLuecce peanusauum NporpamMmmbl SBASIOTCA:

—  neparor pycCcKoro si3blka u nurepaTypbl;
—  neparorn-npeameTHUKN;

—  nepgarormyeckme paboTHUKM CUCTEMbI ONONHUTENBHOrO 06pa3oBaHNs;
—  neparorn-6ubnuoTtekapu.

Meparorm pycckoro ssblka W NUTepaTypbl ABASIOTCA KypaTopamu paboTbl Mo
thopMrpoBaHUIO A3LIKOBO KYNbTYpbl 06y4atoLLMXCS.
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10. Cnctema oOLEHKM obyyvarowmxcs no  (opMUPOBAHUIO A3bIKOBOMN
KyNbTYypbl.
Tabnuua 1
EovHas wkana Kputepues OLEHKM OOKNaaa, BbICTYMNIEHNS

KpuTepuu oueHvBaHns
YmeHve oteeqats AgekBaTHoe
Kon- 8o Ha BOrpocChl: MCrosib30BaHne
JIAKOHNYHOCTb U HarnsgHbIX
6annos MonHoTa ocBelyeHus KadectBo BbICTYrIeHVs 2PrYMEHTUPOBAHHOCTS cpegcTs
Borpoca

2 Y4EHVK He BbINOAHNA 3aaHne

3 Y YEHVK BbINOSHWA PernameHT BbICTYNNEHUS HE  [YYEHUK HE CMOT Y4eHunK
3afaHune, HO Tema COB0AEH, BbICTYMNIEHME OTBETUTHL Ha MCMNONb30Bas HEAOCTATOYHO
He pacKpblTa, MaTepuan [cBoaUTCA OOLLUMHCTBO BOMPOCOB [HArsAHbIX CPEACTB U
He CUCTeMaTU3NPOBaH, HE[HENOCPEOCTBEHHO K YTEHUIO MK oTBeYan NPUMEHN NX
BbICTPOEHA fornka TekcTa, He OAHOCSIOXHO, HeaaekBaTHO.
BbICTYMNSIEHUS. nopaep>XmBaeTcs HETOYHO,

BU3YanbHbIN KOHTaKT C HenpasUSbHO.
ayguTopuen, He

BblENAETCA BPEMS HA

BOCNpUATHE NHpOopMaLm

4 Y4eHuK cnpasunics ¢ HemHoro HapyLeH YY4EeHUK OTBETUN Ha  [YYEHUK HETOYHO
3afjaHneM, HO TemMa He IO [pernameHT BCE BOMPOCHI, XOTHA  [MPMMEHWN HAarNsOoHbIe
KOHLa packpbITa, BbICTYMNIEHNS, ObINMM HETOYHOCTM B |CPEACTBa, OHU He BCe
VmetoTca BbICTYNaKOLMIA CHUTLIBAET oTBETax M |OTHOCATCA K TEME.
He3Ha4YNTENbHbIE MH(OPMALMIO CO Cnangos,  [apryMeHTaumu.

HETOYHOCTN, cnabo nopaepXXmBaeTcs
HepoctaTto4yHo BU3YasibHbI KOHTaKT C
cucTemMaTusvpoBaHa ayguTopuen, Mano
MHbopMaLKs, eCTb BblOENAETCA BPEMEHN HA
HapyLUEHNS B SIOMVKe BOCMPUATNE NH(POPMALN.
BbICTYN/IEHUS.

5 YyeHuK cnpasuscs c PernameHT He HapyLLUeH, YUYEHNK YETKO 1 Y4YeHVK agekBaTHO
3afaHvem, Tema BbICTYNaKOLLNA INaKOHNYHO nogo6pan, paspaboTan
packpbITa, yCrewHo onMpaeTcs Ha OMOpPHbIN OTBETWUN HA BCE HarnsgHble cpencTea,
n3BneveHa KOHCMEKT, FOBOPUT CBOUMW  [3aaHHble packpbiBatoLLne TEMY
MHopMauus, cnosamu, BOMPOCHI. BbICTYMNSIEHNA
CUCTEMaTU3NPOBaHa, KOMMEHTUMPYET cnanabl,

BbICTPOEHA flornka nopaep>XmBaeTcs
BbICTYMNSIEHUS. BU3YyasibHbI KOHTAKT C
ayavuTopuen.

11. MeToguka n NHCTPYMEHTap1Mili MOHUTOPUHIra COOPMUPOBAHHOCTU SA3bIKOBOMN
KyJIbTYypbl O6y4aloLwmxcsi.

MOHUTOPUHI C(POPMNPOBAHHOCTU A3bIKOBOW KyNbTypbl OOyYaloLMXCs, B TOM 4ucne
KYNbTYpPbl peyun, KynbTypbl YTEHUA, KYNbTypbl OOLLEHNSA Ha PYCCKOM A3blKe, NPOBOAUTCSA NO
cnefyroLwmM HanpasieHNsIM:

I. OueHka gvHamMuK1 MOTMBaLUMM OBYYaOLLMXCS K YTEHWUO, K PacCLUMPEHNIO CBOEro
SA3bIKOBOIO 1 OBLLEKYNBbTYPHOrO Kpyrosopa.
Cbop cBegeHUM B [OAHHOM HarnpasfleHMW MNO3BOMMT  OUEHUTb noKasaTenm
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MOTUBUPOBAHHOCTM OOYyYalLMXCA K YTEHUIO, K PacCLUMPEHUNIO CBOEr0 $3bIKOBOrO MU
O6LLEKYNBTYPHOro Kpyrosopa.

2. OueHka AMHaMUKN CHOPMUPOBAHHOCTU YMEHU OOy4aloWwmUXcs npaBuibHO
NCNOMb30BaTb OCHOBHbIE BUAbI HOPMATUBHOW pPeYeBON OEATENIBHOCTN.

Cbop <cBegeHWA B [aAHHOM  HanpasfieHUM MNO3BOSUT  OUEHUTb Mokasatenu
C(hOPMMPOBAHHOCTU YMEHWNA OBy4aloLMXCs MNpPaBWUfIbHO WCMOMb30BaTb OCHOBHbIE BUAbl
HOPMaTUBHOW peveBon OeATENBHOCTN.

MOHUTOPVHI CHOPMNPOBAHHOCTU A3LIKOBOW KyNbTypbl OOy4aloLLMXCHA, B TOM 4uChe
KYJNbTYpPbl peyn, KyNbTypbl YTEHUS, KyNIbTYpPbl OOLLEHNSA HA PYCCKOM 5i3bIKe, B paMKax KaXkaoro
HanpaBfieHNs OCYLLECTBISIETCH Yepe3d COOTBETCTBYIOLLME KPUTEPUN N NOKa3aTenu.

Kputepun MOHUTOpUHra c(opMMpOBaHHOCTU $I3bIKOBOW KYJIbTYypPbl, B TOM 4YuUCJIE
KyJNbTYPbl peyu, KyJIbTypbl YTE€HUS, KYyJIbTYPbl OOLUEHNSI HA PYCCKOM Si3blKe

HanpaBneHne 1. OueHKa pAuMHaAMUKW MOTUBaUUM OOYyYalOLUXCSI K YTEHUIO, K
pacLUMPeHNI0 CBOEro si3bIKkOBOIro n 0OLYeKy/IbTYPHOIro Kpyro3opa.

Kputepui 1. [OuHamuka Kosu4dectBa [POBEAEHHbIX MEPONPUATUN  COr1acHo
paspaboTaHHo rnporpaMme.

OnHamnka KonndectBa MPOBEOEHHbLIX MEPONPUATUIA COrfnacHo paspaboTaHHON
nporpaMme OLEHMBAETCA MyTEM COMOCTaBMEHNS 3HAYEeHUn nokKasaTenein 3a pasHble
BPEMEHHbIE NMepnombl.

Tabnuua 2
OueHKa gUHaMnKN Konm4yecTsa NpoBeAEHHbIX MEPOMNPUATUIA COrNacHoO paspaboTaHHON
nporpamMmme
Ne
NokasaTenb OUeHKMN 20 r. 20 r. 20 r.

1 |[KonnuecTtso MeponpuaTnii,
npoBedeHHbIX AN
o6yyaromxcs 1-4-x Knaccos

2  |Kosm4yecTBo MepPONpPUSATIN,
npoBedeHHbIX AN
o6y4aromxcs 5-9-x Knaccos

3 |KoanmyecTBo MEPOMNPUATII,
NpoBeAeHHbIX A4S
obyyatoumxcs 10-11-x knaccos

Kputepui 2. [QuHamuKa KosmyYecTBa [MPOBEAEHHbIX KOHCYbTauui refaroromMm
PYyCCKOro sisblka v nutepartypsbl (C negaroramu-npeamMmeTHUKaMmm, poguTessamMu, negarorom-
bnbnmoTekapem,).

[OnHammKka KonuyecTBa NPOBEAEHHbLIX KOHCYNbTauMi nejaroroM PycCKOro sisblka u
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nnTepaTypbl (C nepgaroramu-npegMeTHUKaMn, poguTensamMu, neparorom- o6mbnnotekapem)
OLEeHMBaeTCA MyTEM COMOCTaBfIEHNsI 3HAYEHWU MnoKasaTenenm 3a pasHble BPEMEHHble
nepuoapl.
Tabnuua 3
OueHKa gnHaMrKun Konm4yecTsa NpoBeAEeHHbIX KOHCYbTaUuin negaroroM pyccKoro
A3blKa 1 nMTepaTtypsbl (C negaroramn-npegMeTHUKamMm, poaMTensiMn, negarorom-
onbnuotekapem)

No

n [NokasaTenb oUeHKN 20 r. 20 r. 20 r.

1 |KonnyecTtBo NpoBefeHHbIX
KOHCYJ/IbTauum, BCero

1.1 M3 Hux:

\0J1s Negaroros-nNpeamMeTHNKOB
1.2 |onapopuTteneit (3aKOHHbIX
npegcTasuTenen)
obyyatoLLmxcs

1.3 |onsa negarora-6mnbnmnotekaps

Kputepun 3. [JuHamuka noceLjaeMoct bnbimoTeKku.

OnHamnka nocelaemMocTn GubnMoTeKN OLEHNBAETCA NMYTEM COMOCTaBIEHUS 3HAYEHNI
nokasaTesieil 3a pasHble BPEMEHHbIe Nepuoabl. [pn 3TOM He paccmaTpuBatoTCa CUTyaunn
nony4eHnsi/BosBparta y4ebHUKOB, TO eCTb MOCELLAaEMOCTb OLIEHMBAETCA C TOYKM 3PEHUS
CTPEMJIEHNS OBYYaKOLLUNXCA PpacLUMPUTb CBON A3bIKOBOWN N OBLLEKYIBTYPHbIN KPYro30p.

Tabnuua 4

OueHKa guHaMnkm noceLaemocT GubnmoTekn

NokazaTtenb OUeHKU 20 r. 20 r. 20 r.

1 [KonnyecTtBo YnTaTesnen,
noceLlaroLLx 6MbnmoTeky
Halle 1 pasa B Heflen, BCero

Hanpasnenne 2. OuyeHka ANMHaMUKU CGHOPMUPOBAHHOCTU YMEHUIi 06yHaloLymxcs
MpaBuJIbHO UCIMOJIb30BaTb OCHOBHbIE BUAbI HOPMAaTUBHOW pe4eBol AeSITESIbHOCTY.

Kputepui 1. OueHka cphopMUpPOBaHHOCTU YPOBHS BageHuss BCEMU BUgamMu
peyeBoli [eATe/IbHOCTU Yy 0ByHaroLMXCS Mo OLEeHKe negarorm4eckux paboTHUKOB 40 U
rnocse BHeAPEeHUs Mogenn MeTanpeaMeTHOW METOAUYECKON cucTeMbl obecriedeHus
SA3bIKOBOW KYJIbTypPbl 00y4YarLUMXCS, B TOM YUCAE KYJIbTYPbl peyn, Ky/bTypbl HTEHUS,
KyNbTYpPbl OOLLEHNS Ha PYCCKOM S13bIKE B YC/IOBUSX ANCTAHLUMOHHOrO 00y4YeHUs.

OnHamnka cpopMNPOBaAHHOCTM YPOBHA BNageHUs BCEMM BUAAMU PeEYEBON
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OeATeNlbHOCTN Yy  O0y4alowmxcsi OUEeHMBaEeTCA MyTeM COMOCTaBiEHNs  3HaYeHUin
nokasaresniei 0o U Nociie BHeOPEHUS MOAENMN.
Tabnuua 5
OueHka chopMUPOBaHHOCTN YPOBHS BNageHns BCEMN BUOAMN peYeBON OEeATENBHOCTN Y
obyyarLmxca (ouHamMmKa MOXKeT OLEeHNBaTLCA NO 0by4varoLemMycs, No Knaccy, no

napannenu)
[MokasaTesib OLEHKU [10 BHeApeHMa moaenm [Mocne BHeapeHns mofenn
1. YTteHne Llikana ot 0 po 5, roe O — He Bnapgeer, |kana ot 0 gpo 5, rae 0 — He
5 — BnageeT Ha JOCTAaTOYHOM YPOBHE Bnageetr, 5 — Bnageer Ha
2. [oBOpeHue \OCTAaTOYHOM YPOBHE
3. Mncbmo
4. AyamposaHve

Kputepuni 2. [OuHamuka y4actus oOydarolmxcss B TeMaTUHeCKUX KOHKypcax
(onumnuagax).

OnHamnka y4dactma obyyarwmxca B TeMaTUdeCcKUX KOHKypcax (onumnunapax)
OLEHMBAETCA MyTeM COMOCTaBfEHNss 3HAYEHWU MnoKasaTenenm 3a pasHble BPEMEHHble
nepuoapl.

Tabnuua 6

OueHka AnHaMUKKN y4acTtus obyyatroLLmMxXcsa B TEMATUYECKMX KOHKYpCcax (onuMmnunagax) no
PYCCKOMY £3bIKY N nuTepatype

Nen/n [[TokazaTtesnb OLEHKN 20 r. 20 r. 20 r.
1 KonnyecTtso y4acTHUKOB
TeMaTNHECKNX
KOHKYPCOB

Kputepuii 3. Pe3ynbTatMBHOCTb y4acTusi OOyHaroLUMXCSA B TEMAaTU4YECKUX KOHKYypcax
(onumnuagax).
Tabnuua 7
OueHKa pe3ynbTaTMBHOCTN yHacTus 00y4aloLWmMXCca B TEMATUYECKUX KOHKYpCcax no
PYCCKOMY $i3bIKY

MokasaTtenb OLEeHKN 20 r. 20 r. 20 r.

1 |KonnyecTtBo nobegutenein n
NPU3epoB TeMaTUYeCKNX
KOHKYpPCOB
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Kputepuni 4. [OuHamuka y4dactvsi oby4qaroLmxcsi B Hay4YHO- UCCIe[oBaTesIbCKON U
MPOEKTHOW [EATENIbHOCTU
OvHamuka y4acTns obyvalowmxcs B HayYHO-UCCNefoBaTeflbCKOM U MPOEKTHOM
OEeATENbHOCTM OLEHMBAETCA MyTeM COMOCTaBfIEHUSA 3HA4YEeHUN MnokasaTtesneil 3a pasHble
BPEMEHHbIE NepUOAbI.

Tabnnua 8
OueHKa gMHaMnKn yyacTnsa oby4varowmxcs B Hay4HO- UCCefoBaTesibCKON N NMPOEKTHOMN
[EeATEeNbHOCTHN
Ne MokasaTenb OLEeHKN 20 r. 20 r. 20 r.

n/n

1 |KonnyecTtBo obyvaroLumxcs,
NPUHUMAIOLLMX y4acThE B HAYy4HO-
nccnegoBaTelbCKoM U MPOEKTHOW
NesaTeNbHOCTN MO PYCCKOMY
A3bIKY N nnTepartype

Peanusauuio nporpamMmmbl (hoOpMUPOBaHUS SA3bIKOBOWN KynbTypbl 00yYaroWmnXcs, B TOM
ynucne KynabTypbl peyn, KynbTypbl YTEHUS, KYSIbTYpbl OOLWEHNA Ha PYCCKOM S3bIKE, MOXKHO
cyMTaTb YCMNELUHOW, €Cnn No MNOSIoBUHE N 6oniee KpUTepusM MoslydeHa MNOSOXKUTENbHas
AVHaMNKa Unn 0eMOHCTPUPYETCS CTabunNbHOCTb NoKasaTenei.
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Yurchenko O.A. Collaboration between a speech therapist and a
primary school teacher in the development of cohesional speech
in students with intellectual disabilities

COTpYyAHNYECTBO Jloronena 1 ydnTenst HayasnbHbIX KNacCoB B PasBUTUN CBSA3HON peyn
06y4aloLLMXCS C UHTENNEKTYasIbHbIMU HapyLUEHUSIMM

Yurchenko Olga Aleksandrovna,

Speech Therapist, State Educational Institution "Mariupol Specialized Boarding School No. 37,"
Donetsk People's Republic, Mariupol

KOpyeHko Onbra AnekcaHapoBHa,

Yuutene-noronen, ocynapcTBeHHOE Ka3EHHOE 00LeobpasoBaTefibHOE yUpexxaeHue
"Mapunynonbckas cneunanbHas WKona-uHtepHat 37",

DoHeukasa HapogHasa Pecnybnuka, ropog Mapuynonb

Abstract. This article examines the issue of interprofessional collaboration between specialists in an educational
organization during the correctional and developmental work with children with intellectual disabilities. The aim of the study
is to theoretically substantiate the need for collaboration between a speech therapist and a primary school teacher to effectively
develop coherent speech in this category of students. In writing this article, the author utilized the following research methods:
theoretical analysis of psychological and pedagogical literature, systematization, and synthesis of scientific data. The main
results of the study are presented in the form of a description of the speech development characteristics of children with
intellectual disabilities, identification of areas for joint work between specialists, and the development of a model for their
interaction. The author's findings confirm that coordinated work between speech therapists and primary school teachers
improves the quality of the special education process and ensures a comprehensive approach to developing students' speech
skills.

Keywords: coherent speech, intellectual disabilities, speech therapist, primary school teacher, interprofessional
collaboration, special education work, primary school students, speech development.

Annomayua. B cmamve abmopom paccmampubaemcs npobaema mexnpogpeccuonassroeo Bzaumoodeicmbus
cneyuasucmob obpazoBamenvroil opeanusayuu 6 npoyecce koppexyuoHHo-pasbubaroujei paboms. ¢ 0emvMu, UMEOUUMU
uHmerekmyasvHoie Hapyuenus. Lleav uccaedobanus 3axaroudemca 6 meopemuveckom 000cHOBanuu HeobxoouMmocm
compyoHuuecmba 1020neda U YUumeis HAHAALHBIX KAACCOB 044 ppexmubroeo pasbumus c6asHol peuu 00yUaAIOUyUXCA
Oannot kameeopuu. Ilpu Hanucanuu cmamovi, A6mMopom UcnoAb308a11Uch cAe0yIoujue Memoob. HAYUHO20 NOSHAHUA: Memoobl
MeopemunecKo20 aHALU3A NCUX04020-11e0A202UHeCKOTl AUMEPAmYpPbl, CUCTMEMAMUSAUUY U 0000UjeHUA HAYUHBIX OAHHBIX.
OcnoBHvie pe3ysvmarmosl npobedentozo abmopom ucciedobanus, npedcmabaenvt 8 Bude xapaxmepucmuku ocobeHHocmeil
peuefoeo pasbumus demeil ¢ UHMEANCKIMYAALHVIMU HAPYUEHUAMY, OnpedejeHus HanpabeHuti coBmecmHot deameabHOCTIU
cneyuasucmob u paspabomku modeau ux Bzaumodeiicnbus. Buibods: noayuenmvie abmopom 6 npoyecce ucciedoBanus,
noom@epxoaiom, umo ckoopOuHupobannan paboma 10eoneda U yuumesa HAYAALHBIX KAACCOB cnocobemByem noGviuieHuio
Kauecmba KoppexyuoHHo-nedaeoeuteckoeo npoyecca u obecnenwubaem KomniexcHiil n00xo0 k popmupobarnuio peueBoix
HAaBvikoB 00yuaroujUxCA.

KaroueBvie caoBa: cbasnas peuv, ummeslexmyaivHbvle HAPYUEHUS, A020Me0, YUUMeEAb HAYAALHBIX KAACCOB,
MexnpogpeccuonassHoe 63aumodeiicmbue, koppexyuonHo-pasubarouaa paboma, Maaduiue WKoAvHUKU, peueBoe pasbumuie.

PeueH3eHT: KynadeHko MapuHa lNeTpoBHa - KaHanaaT negarorm4ecknx Hayk, OOLUEHT,
OOUEHT Kadenpbl ncnxonorum n negarornku. ®ro0yY BO «OpnoBcKuii rocyfapCTBEHHbIN
yHuBepcuteT umeHn . C. TypreHesa»
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BBepneHue

Mpobnema pas3BuUTUS CBA3HOW peydn y OeTen C UHTENNIeKTyaslbHbIMU HapyLUEHUAMMU,
6e3ycnoBHO, SBNSeTCA OOHOW W3 Hanbosiee akTyasibHbIX B COBPEMEHHON KOPPEKLMOHHON
nepgarorvke. Kak nokasblBaeT MNpakTuka, MMEHHO HeC(OPMUPOBAHHOCTb CBA3HOW peun
CTaHOBUTCS CEepPbEe3HbIM MPEnsATCTBMEM A1 YCMNEeWHON couuanus3aunun n agantauum Takmnx
obyvarowmxcs B obwecTtse. 1o MHeHUIO aBTopa, B YCNOBUSAX peanu3auun denepasnbHbIX
rocyfapcCTBeHHbIX oObOpasoBaTefibHbIX CTaHOapToB  obpa3oBaHusi  oby4arwmxca C
YMCTBEHHON OTCTaNOCTbIO OCOOYIO0 3HAYMMOCTb MPUOBpeTaeT KoopauHaums ycunmin BCex
y4aCTHUKOB 06pasoBaTesibHOro npotecca.

TeopeTuyecknin aHann3 nNUTepaTypbl MOKasbiBaeT, YTO BOMNPOCHI PeyYeBoro pas3sBnTus
OeTen C UHTeNNeKTyanbHbIMU HapyLLeHsaSMN rnyboKo nayyanmcb B paboTtax oTeyeCTBEHHbIX
nccneposatenen. Tak, dyHoameHTanbHble uccneposaHusa J1. A. AQnosiH packpblBalOT
cneundunky (popMrUpoBaHns peyvn y YMCTBEHHO OTCTaNbIX WKOABHUKOB [3]. A. C. Ky3bMUHbIX
JeTanbHO OnucbiBaeT OCOBEHHOCTW MO3HaBaTeNbHOM MOEATENIbHOCTM U pPeyn AaHHOW
kateropun peten [7]. O. B. bBpycHuupiHa NpencTaBnAeT KOMIMMAEKCHbIM MNOAXO4 K
noronegnyeckoin pabote B cneunanbHon wkone [5]. CoBpemeHHble uccneposaHus H.B.
lpuaHeBOM nNoOCBSALWEHbl paboTe yuuTensa-noronega  Hag  3BYKOMNPOWU3HOLLEHWEM Y
0by4aloWmnXCA HavasbHbIX KNAacCoB C TAXXeNbIMU HapyLweHnamm peym [1].

Bmecte ¢ Tem, Heob6XxogMmMoO NOAYEPKHYTb, 4YTO npobnema B3anMOLENCTBUSA
CNeunannucToB B MNPOUECcCe KOPPEKUMOHHON paboTbl OCBeleHa HegoCTaTO4YHO MOJHO.
OTpenbHble acnekTbl AaHHOrO BoMpoca paccMmatpmBanncb B Tpygax ®. M. fAmaneesoin,
KOTopble OOOCHOBbLIBAIOT HEOOXOAMMOCTb KOMIMIEKCHOrO noAaxoda B KOPPEKUMOHHO-
passuBarowem obyyeHun [4]. A. A. OonraHoBa, H. C. CepreeBa aHanMsaupylT YCloOBUSA
3P (PEKTUBHOro B3aMOAENCTBUS YHaCTHUKOB KOPPEKLUNOHHO-06pa3oBaTesibHOro rnpouecca
[2].

Llenb HacTosiwero nccnepgoBaHna COCTOUT B TEOPETUHYECKOM OBOCHOBaHUN MOOENN
COTPyQHMYECTBa fioronefa v YyYUTensa HayasbHbIX KacCoB B PasBUTUN CBSA3HOM peYn
0byyaloLWmnXCca C UHTENNEKTYaIbHbIMU HAPYLLUEHUSIMIA.

TeopeTuyeckyto 6asy nccnegoBaHuss COCTaBuAM TpyAdbl Begywmx cneunanncTtoB B
obnacTtn KoppeKkumMoHHoON neparornkn n noronegnn: M.®. MHesgunosa, B.IM. MNeTposon, P.W.
NanaeBon, A.K. AkceHoBol, E.A. EkxxaHoBon, .M. bBra>knokoson, C.HO. NnbnHown.

Hay4yHas HOBM3Ha wWCCnedoBaHWs 3ak/4yaeTcs B cucTemMatusauum asBTOpPOM
TeopeTUYeCcKnx nogxonoB K opraHn3aumy COBMECTHON OeATeNIbHOCTM nloronefa u ydntens
HavasbHbIX KaccoB, a TakXe B pa3paboTke coaep kaTesibHOM MOAeNn nx B3anMoaencTens
NPUMEHUTENBHO K 3afa4aM pasBuUTUSA CBA3HOWN peyn OBy4qarolMXCs C UHTENNeKTyanbHbIMU
HapyLUEeHNsMN.
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TeopeTuyeckasi 3Ha4MMOCTb paboTbl onpeaensaeTcs yraybneHneM aBTOPOM Hay4HbIX
NPeacTaBAeHUn 0O MexaHU3Max MeXXnpogeccnoHanbHOro B3auMmoaencTensa cneunanicTos B
KOPPEKLUMOHHO-06pasoBaTeibHOM npouecce. [lMpakTnyeckas 3Ha4YMMOCTb MWCCefoBaHus
COCTOUT B BO3MOXXHOCTW WCMNONb30BaHWS aBTOPOM MOJIYYEHHbIX pPe3ynbTaToB ONsa
COBEpPLLUEHCTBOBaHUSA opraHusauuu KOPPEKLMOHHO-pasBmBatoLLEei paboThl B
obpasoBaTesibHbIX ydpexxaeHusx, peanun3yrLmx afanTupOBaHHble OCHOBHble
obLeobpasoBaTesnbHble NPOrpamMmsbI.

MaTepuanbl 1 MeTobl UCCNneaoBaHus

MaTepuanamm pgna HacTosWEero WccneaoBaHna MoOCAYXXUAN  HaydHble  Tpyapl
OTeYeCTBEHHbIX Y4EHbIX B 06/1aCTN KOPPEKLMOHHOW Negarorukn, cneynanbHon NCUXonorum n
noroneguun. Tak e aBTOPOM B MpoLecce UCCnefoBaHns aHanM3npoBanauCb HOPMaTUBHbIE
OOKYMEHTbI, pernaMmeHTupytowme obpasoBaHne oby4alowmxcs ¢ yMCTBEHHON OTCTaNoCTbIO,
BK/IOYaa pefepanbHbll FOCYAapCTBEHHbIM 0bpasoBaTesibHbIl CTaHOAPT U NPUMEPHbIE
afganTnpoBaHHbIE OCHOBHbIE 00LWeobpasoBaTesibHble NPOrpamMMb.

MeToponorna wuccnegoBaHns 6asnpyeTcss Ha CUCTEMHOM MNOAXOAE K W3YYEHUIO
KOPPEKLUMOHHO-Nearorn4eckoro npovecca, npegnonararoLwem paccMoTpeHune
B3aUMOLENCTBUA CMEUNasNCToB KakK LLeNOCTHON CUCTEMbI B3aMOCBA3aHHbIX KOMMNOHEHTOB.
BaxHoe 3HayeHMe pna  HacTosAWEro WCCNeaoBaHnsa, WMEEeT MNPUMEHEHNe aBTOPOM
DEeATENbHOCTHOrO nogxopna, NO3BONAIOLLErO npoaHann3npoBaTb copep>xaHue
npogeccnoHanbHO AeATENbHOCTM SIOroneaa u y4uTens B KOHTEKCTE peLlleHns obwmx 3agay
peYeBOro pasBnUTNA oby4aroLmxcs.

B npouecce nccnegoBaHns, aBTOPOM MPUMEHSANNCE Cledyrowme MeToAbl Hay4YHOro
NO3HAHUA: aHaN3 NCUXONOro-neaarorn4ecKon U MeTOAMYECKON NnTepaTypbl No npobneme
nccnenoBaHus, cucTeMaTn3daums Hay4YHblX AaHHbIX O cneundurke pedveBoro passBuTusa geTemn ¢
NHTENNEKTyaNbHbIMM HapyLIEeHNAMN, O60OLeHNe onbiTa opraHn3auun B3anMOLENCTBUS
CNeunanncToB B KOPPEKUMOHHO-006pasoBaTeslbHOM Mnpouecce, MOAENNPOBAHNE CUCTEMbI
COTPyQHMYECTBa Jforornega W Y4YuTenss HayallbHbIX KJacCoB, CPaBHUTENbHbIA aHanns
PYHKLNOHASIbHBIX 00A3aHHOCTEN N HanpaBieHUn AeATeNbHOCTU CNeumManncTos.

PesynbtaTbl n o6cyxxaeHue

[MpOBEAEHHbIN B paMKax HaCTOSALEro WUCCNefoBaHUs aHanu3 HayyYyHOW nuTepaTtypbl
noKasblBaeT, YTO CBA3HasA peydb npefcrtaBnsetT cobomn Hanbonee CNOXHYKO (popMy peyeBon
OeATeNbHOCTU, TPEeOYIOLWY KOoOpANHALUMN PassInYHbIX NCUXMYECKUX NPOoLEeccoB. Y aeTen C
WHTENNEKTyanbHbIMN HapyLWeHusaMn, Kak cnpaeegnmeo oTtMedaeT E. B. Manukosa,
HabnooaeTca CUCTEMHOE HeJopasBUTME BCEX KOMIMOHEHTOB peun, YTO HeusbexxHo
OTpaXkaeTcsa Ha (hopMMPOBaHUM CBA3HbIX BbiCKasbiBaHWin [6]. [enctButensHo, cneuudunka
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Nno3HaBaTesibHOW [AeATEeNIbHOCTM Takux obyvarowmxcs obycnoBnmBaeT cBoeobpasne ux
peyeBoro pasBuTUs.

XapakTepu3dysi ~ OCOOEHHOCTM  CBAA3HOM  peyn  Mnagumnx  WKOJIBHUKOB  C
NHTENNEKTyaNnbHbIMU HapyLUEHUSMU, CrefyeT BblAeNUTb HECKOSbKO KIHYEBbIX MNpobnem.
OTMEeTUM, YTO AETU UCNbITLIBAKOT 3HAYNUTENbHbBIE TPYOHOCTU B MPOrpaMMrnpoBaHnm PevyeBoro
BbICKa3blBaHNSA, 4YTO TMPOSABASETCA B HapyWeHUN MNOCNe[oBaTEIbHOCTU U3M0XKEHNS,
NPOMycKax CMbIC/IOBbIX 3BEHbEB. Tak e, oTMevyaeTcs 6efHOCTb NIEKCUYEeCKOro 3anaca u
OrPaHNYEeHHOCTb UCMOJIb3YEMbIX rPaMMaTUYECKNX KOHCTPYKUNIA. ELLle ogHON 0COBEHHOCTLIO
ABNSAETCA XapaKTepHas (pparMeHTapHOCTb BbICKa3blBaHUA, WX CUTYyaTMBHOCTb W
HeJoCTaToO4YHasa pa3BepPHYTOCTb.

Taknm o06pa3omMm, MO MHEHUKO aBTopa, CTAHOBUTCHA OYEBUOHON HeOobXoOMMOCTb
cneumanbHO OPraHN30BaHHOW KOPPEKUNOHHON paboTbl MO pas3sBUTUIO CBA3HOW peyn. [lpu
9TOM, KakK MnoKasblBaeT CYLUeCTBYIOLWAA MpakTuka W WUCCNefOBaHNA COBPEMEHHbIX
OTEYECTBEHHbIX 1 3apyBEeXXHbIX YYeHbIX, HanbonbLen 3PHEeKTUBHOCTA MOXXHO OOCTUYb NPU
YCNOBUN COrnacoBaHHbIX OENCTBUN BCEX cneumnannctoB, paboTtawowmx ¢ pebeHkoMm. Ocobo
OTMETUM, YTO KJ/IIOYEBYIO POJfib B 3TOM MPOLECCe UrparoT JIOroneq 1 y4uTesnb HayvaslbHbIX
KJ1acCOB, MOCKOSIbKY UMEHHO OHW OCYLLECTBAIOT HEMOCPEACTBEHHYIO EXKEOAHEBHYIO PaboTy C
oby4arowmmmncs.

[anee paccMoTpuUM HanpasfeHUss [AeATEeNIbHOCTU KaX[oro w3 cneuynasucTos.
Jloronepn, 6e3ycnoBHO, 3aHNMaETCA KOPPEKLUMEN PeYEBbLIX HAPYLLUEHN B paMKax cneynanbHo
OpraHM30BaHHbIX 3aHATUA. PaboTa COBpPEMEHHOro soroneaa, BKIKYAET AMArHOCTUKY
peyeBoro pasBuTUs, oOnpedefieHne WHAMBUAYaNbHOMO  KOPPEKUMOHHOrO  MapLipyTa,
npoeefaeHne PPOHTaSIbHbIX U NHONBUAYASIbHbLIX JIOroneanvyecknX 3aHATUN. Tak XKe OTMETUM,
YTO Y4YnUTESIb HayalbHbIX K1acCoB, B CBOK O4Yepenb, peanu3yeT nporpaMmmy no pycCKomy
A3bIKY U YTEHWUIO, FOe pa3BUTME CBA3HON peyn ABNAETCA OOHON N3 BaxXHeENLWNX 3afad. [lanee
aBTOpPYy NpeacTaBnsaeTcs uenecoobpasHbiM CUCTEMATU3NPOBATL HanpaBieHNss COBMECTHOM
paboTbl cneunanncToB B Buae tabnuubl 1.

Tabnuua 1
HanpaBneva COBMECTHON [eATesIbHOCTU niororiega n ydmTtend HavalsibHbIX KiaccoB
HanpasneHve DeaTtenbHoOCTb dopmbl
LesaTensHOCTb yunTens o
paboTbl noronega B3aMMOAeNncTBuS
CoBmecTHOE
Yrny6neHHoe MNeparornyeckas obcyxaeHne
[MarHoCTUYECKOS obcnefnoBaHne peyn, iNarHoCTuka peyesblx pes3ynbTaToB,
onpepneneHne YMEHUiN B y4ebHO onpepeneHne 30Hbl
CTPYKTYpbI fedekTa OesaATesIbHOCTN 6nvxanwero
passutns
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HanpasneHune DesTensHoCTb dopmbl
LesTenbHOCTb yunTens o
paboTbl noronepga B3auMOJencTamns
CrieumankHbie PassuTne peum Ha CornacosaHue
noronegnyeckne o
KoppeKuunoHHo- SAHATUS MO YPOKax pyCcCcKoro TeMaTUKN 3aHATUN,
passuBaroLLee hOPMMPOBAHMIO A3bIKA, YTeHUs, eQnHCTBO TpeboBaHuii
N OKpy>KaroLLero mmpa N TEPMUHONOTN
CBA3HOW peyn
PekomeHgaumm no WHdopmunposaHme o PerynspHble
KoHcynbTatnsHoe peYeBoOMy PeXnmy n TPyOHOCTSAX pebeHka B | KOHCynbTauuu, obmeH
npviemam paboTbl y4ebHON fesaTenbHOCTH OnbITOM
MoBbiweHne PacnpocTpaHeHme CoBMecCTHble
n KOMMETEHTHOCTU BbICTYMNIEHWSA,
pPOCBETUTENIbCKOE negarorm4yeckoro
neparoros B CeMuHapsbl, MacTep-
onbiTa paboThbl
BOMpocax noroneamu Knaccol
Kak BUOHO n3 I'Ipe,ELCTaBﬂeHHOIZ Ta6J'II/ILl,bI, neATesIbHOCTb cneunanncToB
B3aMMOOOMNOSIHAET [Apyr gpyra W co3haeT eanHoe  KOPPEKUMOHHO-pasBuBarollee

NpocTpaHCcTBO. COBpPEMEHHbIE OTEYECTBEHHbIE Y4YeHble OTMEeYaloT, YTO MMEHHO Takas
NHTErpauusi ycunmin no3sonsieT obecnevnTb NEPeHoC OPMMPYEMbIX HaBbIKOB U3 CUTyaLun
NIOroneanyecKoro 3aHsATUS B pearnbHYyto YH4eOHYI0 U XXN3HEHHYIO NPaKTUKy pebeHka.

OTMEeTVM, 4YTO, MO MHEHMIO aBTopa, OCOOOro BHMMaHWS 3acny>XuBaeT BOMPOC O
COAEP>XaHNM COBMECTHON paboTbl MO PasBUTUIO KOHKPETHbIX BWOOB CBA3HOW peyMn.
TpagUUMOHHO BLIOENSAOT OBE OCHOBHble (QOPMbl CBSA3HOW pPeuYn: AVasniormyeckytd 1
MOHOMoOrnYeckyro. Kaxpas ms Hux TpebyeT cneundunyeckux npuemMos OpPMUPOBaHUS WU,
COOTBETCTBEHHO, KOOPANHAUUN AENCTBUIA CNELMaMCTOB.

Tabnuua 2
Copep>xaHue paboTbl N0 PasBUTUIO BUOOB CBA3HON peyn
Bupa cBasHom MeToguyeckne
3apayn noronepa 3apa4v yumtens
pe4n npuemMsl
dopmMmmpoBaHme yMeHNS P Bbl€ UIPbI
OPMIPOBaHIe yme PasButne gnanora Ha ONIEBbIE NrpbI,
Hnanornyeckas cnywartb cobecefiHVKa, oKax, CO3AaHNe 6eceppl,
peyb hopmynupoBaTb BONpPOCHI yp ’ Z WNHCLLEHVPOBKM,
peyeBbIX cUTyauuin
N OTBETHI paboTa B napax
Oby4eHne .
nocnenoﬁaTeanomy 3akpenneHne HaBblka Vicnonb3oBaHue cepuii
Mepeckas o nepeckasa Ha pasfin4HoOM CHOXKETHbIX KapTUH,
P VISNIOXEHIIO C Oropont Ha TI:KCTOBOM MZTe vnane CXeMm, orno Hbl)? cnos
HarnsgHoOCTb U NnaH P ’ P
. P Ta C NaHoOM
Pacckas- dopMMpoBaHNe yMeHs CocTaBneHne onncaHuin a6§nScZHSﬂa °
BblOENATb CYLLECTBEHHble Ha ypoKax pas3sutus ’
orveanne 'EI"'I I/I3HaKyI/IU-(l)6'beKTa equApn n or?qoae,qum;l nernonbsosatine
P P PP CpaBHeHUN
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Bup cBssHoM MeTopgunyeckue
3apayn noronepa 3apa4v yumtens
peun npviembl
YyeHne aHanm PaccmaTpuBanm
O6y4eHune aHanuay PassuTHe accmartpuBaHue
Pacckas no n3o06paxkeHus, KapTWHbI MO NAaxy,
o HabngaTenbHOCTH,
KapTuHe YCTaHOBNEHUNIO CBA3EN 06OraLLBHE CIIOBAPS cocTaBfieHne
Mexpay obbekTamu P npeasoXXeHnin
TBODYECKMIA Passutre BoobparkeHus, CtumynupoBaHue MpraymbiBaHne KoHua
;CCKas thopmupoBaHne ymMeHus peYeBoro TBOPYECTBA B NCTOPUK, COCTaBeHne
P NPOAO/IKNTb HaYaToe pasfiM4HbIX CUTYaLMaX pacckasa no aHanorum

HaHHaa Tabnuua 2 HarnagHoO OEMOHCTPUPYET, 4TO paboTa Hafh KaxkabiM BUAOM
CBA3HOWN peyn TpebyeT COornacoBaHHbIX YCUINn 060nX creumanmucTos. [1pyn aTOM, OTMETUM,
4YTO floronepq 3aknagpiBaeT 6a30Bble HaBbIKM B YCNOBUAX CreunanbHO OpraHn30BaHHbIX
3aHATUN, a y4nTenb obecneymBaeT UX 3aKpernjieHne n aBToMaTusauuio B pasHoobpasHbIX
y4ebHbIX CUTyaumsax.

OPPEeKTNBHOCTL  COTpyOgHMYEeCTBa Jfloronega U COBPEMEHHOM
obpasoBaTesibHOM npouecce, BO MHOMOM OMpefenseTcsa opraHn3auMoHHbIMU hopMamMu
B3auMofeNCcTBuA. Ha npakTuke MoryT UCMnofb3oBaTbCs pasfinyHble BapuaHTbl COBMECTHOMN
paboTbl noroneaa n yuntens. Hanbonee pacnpocTpaHeHHON (hOPMOIN ABNSETCA perynapHoe
npoBefAeHNe KOHCYbTauuin 1 COBELLL@HNA, Ha KOTOPbIX OBCY>XXAAatoTCcsa ycnexu n TpygHOCTU
oby4aloLmnXCca, KOPPEKTUPYIOTCA NMnaHbl paboTbl. Kpome Toro, uenecoobpasHo nposeaeHne
NHTErpupoBaHHbIX 3aHATUN, rae oba cneuymanucta paboTarT OAHOBPEMEHHO, AEMOHCTPUPYS
€ANHCTBO Noaxonos. [8]

PaccmatpuBas Mmogenb coTpygHuYecTBa fioronefa u yvyutenst HadanbHbIX Knaccos,
cnepfyeT BblOENNTb HECKOMNBbKO KIIOYEBbIX MPUHLMMNOB ee nocTpoeHus. lNpexae Bcero, aTo
NPVHUUN KOMMAEKCHOCTU, npegnonarawmnini Bo3AeNCTBNE Ha BCE KOMMOHEHTbI PeYvYeBOM
cuctemsbl. [Janee, NpUHUMN CUCTEMATUYHOCTN TPEBYET perynsapHoro n nocnenoBaTeslbHOro
NpoBeaeHNa KOPPEKUNOHHbIX MeponpuaTtui. [MpuHumn andgpepeHumpoBaHHOro nogxoaa
obecrneymBaeT yyeT MHOMBUAYasIbHbIX OCOOGEHHOCTEN Kaxxaoro oby4vatouwlerocsa. HakoHeu,
NPUHLMN eOUHCTBa AMAarHOCTUMKN U KOppeKun onpepenset HeobxoguMoCTb MOCTOSAHHOMO
MOHUTOPWHIa PeYeBOro pasBuTus.

MNpakTnyeckas peanus3auns Mogenn B3auMOAEWCTBUA fioronega W yyduTens,
npepnonaraeT HECKOSIbKO 3TanoB. Ha noarotoBUTENbHOM 3Tane  OCYLEeCTBASeTCS
COBMeCTHasi [uarHocTuka JsiororneioM N y4ymTenemM peyeBOro passBuTus oby4arolmxcs,
ONpepensaiTCca NPUOPUTETHbIE  HanpasfeHns paboTbl, NNaHMpPyeTcs  copep’XaHue
OeATeNnbHOCTN Kaxpaoro cneunanucta. OCHOBHOW 3aTan BKKOYaeT HeNOCPEeACTBEHHYIO
KOPPEKUMOHHO-pa3BmBamoLwyto paboTy C perynspHoiM oOMeHOM wuHdopmaumen o

yynTensa B
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OOCTMKEHNSIX OeTeil. 3akiounTeNlbHbIA  3Tan npefycMaTpuBaeT COBMECTHYHO OLEHKY
pes3ynbTaTtmBHOCTN NPOBEAEHHON PaboThl N NaHNPOBaHNe fanbHenWnX oencTenm. [9]

CnepyeT nofgyepKHyTb, YTO YCMELWHOCTb B3aUMOAEWNCTBUSA nororneaa n ydnTtens BO
MHOIMOM 3aBUCUT OT JIMYHOCTHBIX N NPOMECCUOHANBHBIX Ka4eCTB CneunanmcToB. BaXHbiMu
ABNAIOTCA B3aUMHOE YBa)eHWe, rOTOBHOCTb K COTPYAHUYECTBY, OTKPbLITOCTb K OOMEHY
OMbITOM, CMOCOBHOCTb K pedriekcun CcobCTBEHHON [pedATenbHOCTU. Kpome Toro,
HeoOXoONMbIM YCNOBUEM CTaHOBUTCS MOBbILEHME NPOMECCUOHANIbHON KOMMETEHTHOCTMU:
noronepn, AosmKeH BnageTb 3HaHNAMU 06 OCOBEHHOCTAX y4ebHOM NporpamMmbl, a yynTenb —
NoHMMaTb crneunduKky noronegn4eckon paboTol.

Henb3sa He OTMeTUTb, 4YTO B npouecce COTPyAHMYeCcTBa MOryT BO3HMKaTb
onpeaeneHHble TPYAHOCTU. K X YMCny OTHOCATCA pasnmyns B NpodeccrnoHanbHbIX Nogxonax
N TEPMUHONOIMNN, HeJocTaTovHas KoopauHaums nnaHoB paboTbl, AeduuuT BpeMeHn Ans
COBMECTHbIX 0bcyxpaeHnin. [lpeogoneHne 9TUX TPYAHOCTEW BO3MOXHO MpU YCOBUN
co3faHna B obpasoBaTesibHOW opraHm3aumm atmocdepbl MOA/IMHHOIO COTPYyAHUYecTBa ”
B3aMMOMNOMOLLN, aAMUHUCTPATMBHOWN NOLAAEPXKKN MHULMATUB CNeunanncToB.

BbiBOgbI

Taknum 06pasom, NpoBeAEHHbIN TEOPETUYECKUN aHann3 yoeamTenbHO NoKasbiBaeT, YTo
pasBuUTUE CBA3HON peyn OOy4qalolMXCA C WUHTENNIeKTyanbHbIMU HapyleHusMu TpebyeT
06begnHEHNs1 YCUUIA loronea n yYnTens HavasnbHbIX KnaccoB. [10 MHEHUIO aBTopa, TOMbKO
npu YCNOBUN COrfiaCoBaHHOW, CUCTEMATUYECKOM W LUeneHanpasfieHHoON paboTbl 06oux
cneumnanncToB BO3MOXHO AOCTUXKEHNE 3HAYMMBbIX Pe3y/bTaToB B (POPMUPOBAHUN PEYEBBIX
HaBbIKOB AeTeN OaHHOW KaTeropun.
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Abstract. In this article, happiness is considered as a subject of scientific research. A hundred of scientific articles
selected from the website sciencedirect.com with the help of the continuous sampling method served as the material for the
analysis. Happiness was studied with the application of semantic connection identification, semantic categorization, and
constructive concept analysis. The aim of the study is to identify areas of the concept implementation in scientific discourse
and its semantic connections. It was found that happiness as a multidimensional concept is studied in various scientific fields
which reflect different spheres of human activity — economy, sociology, and marketing. Conceptual links cover, among others,
such phenomena as availability of goods and services, rational correlation between income and expenditure, long-term pension
insurance, sustainability of economic and banking systems, effective resource governance, buying habit development, brand
management, pricing policies, favorable urban environment, technological accessibility.

Keywords: conceptual links, semantic relationships, semantic opposites, well-being, income level, social
responsibility, economic sustainability

PeueH3eHT: BenaH EneHa AnbbepToBHa, f. NCUXONOrMYECKNX HayK, AOLEHT, Npodeccop
kadenpbl punococpun, Teonornn n pennrnosefeHns B ProOy BO «KybaHckuin
roCyAapCTBEHHbIV YHUBEPCUTET»

1. Introduction

Information structuring, semantic linkage, and knowledge categorization, contributes to
concept structuring, determining the main properties of objects and phenomena [1].
Inherently, happiness is based on the transformation from an external circumstance to an
internal emotional condition, and comprises emotional, rational, ethical and pragmatic
components [2]. Happiness concept possesses a range of lexico-semantic, structural-
semantic and lingual-cognitive aspects [3], hence being characterized by a high semantic
density and multi-layeredness [4]. Following social changes happiness is subjected to a
paradigmatic shift [5]. Happiness is also defined through relationships with others - relatives
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or professional contacts, love and friendship [6]. The research into gender differences in
understanding happiness shows that love, family, and joy are more important for women,
whereas fate, good luck, aspiration to the unknown, the thrill of struggle and the joy of a
contained victory are more valuable for men [7].

A number of research articles contain evidence that the concept of happiness includes
the career-related semantic components: contentment, well-being, life satisfaction, success,
good luck, fortune, destiny, fate, pleasure, contentment, the desire to do something [8], good
quality of life — satisfaction with oneself, positive life perception, energy, positive self-
assessment, high self-esteem [9], achieving success [10; 11], money, success [12], success
and glory [13], success, good luck, fortune, abundance of food, career, high status, fame and
recognition, leadership positions, apartments, cars, travel [14]. Self-improvement, with
reliance on activity-based perfectionism, is a conscious process of personal development, a
trend set in the modern social environment [15] — a path to achieving perfection through
consistent work on oneself in all aspects: mental, physical, moral, and professional [16]. Self-
improvement at work, or perfectionism, is a manifestation of happiness since it leads to
professional growth, increased self-esteem, and a stronger sense of competence and
fulfilment [17]. Additionally, perfectionism is expected by employers as a positive quality
contributing to enhancing corporate morale and strengthening performance due to the positive
attitude to work commitments and elevated ambitions [18]. Happiness in the workplace is
understood as competence growth, improved performance, valuable contribution and
recognition [19] — which are possible due to perfectionism at work [20]. Happiness as a social
phenomenon is associated with wealth, harmony, equality [21], freedom, legality, integrity,
work commitment and dedication, resulting in economic development [22].

2. Material and methods

The aim of this study is to analyze happiness as a subject of research and identify key
conceptual relationships with related phenomena. The relevance of studying HAPPINESS
concept is determined by its fundamental importance in terms of people's self-perception in
the modern society. Research discourse’ served as the material for the investigation (research
articles 2024-2025). The volume of the research material amounted to a hundred of research
papers which were selected by the keyword ‘happiness’. Research article titles and abstracts
were analyzed for key conceptual connections, semantically related to happiness. It was found
that happiness is a subject of research analysis in many fields of science. The results of the
conducted analysis, presented below, reflect the main semantic relationships, some of them
are provided with references to the research articles devoted to happiness. The material was

1 Happiness. [Electronic research]. URL: https://www.sciencedirect.com/ (accessed: 17.09.2025)
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examined with the help of discourse analysis, semantic relationship analysis, semantic
categorization, constructive analysis and happiness concept design.

3. Findings

Happiness is in the focus of economic, sociological, and marketing research. In these
fields, happiness is characterized by semantically lateral connections, such as availability of
goods and services, rational correlation between income and expenditure, long-term pension
insurance, sustainability of economic and banking systems, effective resource governance,
buying habit development, brand management, pricing policies, favorable urban environment,
technological accessibility. Let us consider them in more detail.

3.1. Economic perspective

Happiness in the context of economic studies is viewed as a subjective well-being
measure for evaluating economic performance. Factors that impact happiness include fiscal
decentralization, provision of goods and services, corporate accountability, corporate social
responsibility, reduced corruption and improved governance [23]. Negative factors that
produce a detrimental effect on subjective happiness are increased inequality among regions,
wealth inequality, lowered housing affordability, restricted mobility, and unoptimistic
opportunities for job prospects.

In addition, happiness is perceived through intergenerational equity which can be
reached with the help of financial support for young generations, healthy pension insurance
and long-term retirement planning [24]. Happiness is disrupted by insufficient pension
insurance and old age poverty. Bank risk has a relationship to happiness through economic
stability [25], while increased volatility in the stock market which could affect pension funds.

Economic sustainability is crucial for long-term happiness, whereas uncertainty and fear
about the future due to job losses and unemployment are major sources of stress and anxiety.
Economic stability is a buffer against economic downturns [26], job losses and economic
insecurity [27]. Corporate cash reserves, invested in innovation, fund research and
development, creating new products, services, and jobs.

Large income gaps can breed resentment and a feeling of unfairness [28]. Low-income
communities often experience higher levels of stress and anxiety due to financial insecurity,
lack of access to resources, and exposure to crime and violence [29]. Lower levels of social
capital mean weaker social networks and community support which lead to frustration.

Affordable housing frees up resources for education, healthcare, and other investments
in human capital, therefore they directly contribute to happiness and well-being [30]. In
addition, spending on experiences, social connections, and things that align with personal
values can increase happiness.
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3.2. Sociological perspective

From the sociological view happiness is considered through social values for individuals
and groups. Happiness lies in successful adaptation to various circumstances. In the modern
environment with integrated digitalized tools, robots and artificial intelligence happiness
implies increased convenience, access to information, automation of tedious and monotonous
tasks, new forms of entertainment, and potential for improved healthcare [31]. Smart urbanism
has a substantial potential for happiness owing to more efficient infrastructure, better services
such as transportation, waste management, safer environments, smart lighting, security
systems, and improved access to information. Daily happiness is built on purposeful,
enjoyable, and meaningful activities which contribute to achieving a sense of fulfillment.

High levels of public trust in institutions — government, law enforcement, media — are
linked to higher levels of social cohesion and a sense of security [32]. When people trust their
institutions, they feel more confident about the future and less anxious about potential threats.
Happiness is expressed through increased opportunities for advancement and improvement
in social status, associated with greater financial security, access to better resources, and a
sense of accomplishment. The opportunity to improve family-related economic circumstances
is perceived as happiness.

Strong social networks, supportive relationships, and a sense of belonging are
fundamental to happiness [33]. They are complemented by freedom from work-related stress,
more time for leisure activities, and opportunities to pursue personal interests. Scientific
research into middle-aged women’s happiness is closely related to their ability to navigate
multi-tasking — career, family, health — meeting societal expectations [34]. Happiness is
influenced by their ability to successfully maintain multi-faceted social connections.

Another happiness aspect is physical activity: regular physical activity has significant
positive effects on mood, energy levels, and overall well-being since exercise releases
endorphins, reduces stress, and improves sleep. Moreover, access to water features - rivers,
lakes, oceans - in urban environments has been linked to reduced stress, improved mood,
and increased physical activity.

Finally, being represented by a political party and believing that political ads are
informative can boost confidence in the system [35]. All in all, a vibrant and thriving urban
environment with a mix of activities, businesses, and social interactions contributes to
residents’ sense of excitement, engagement, well-being, and happiness.

3.3. Marketing perspective

In the customer-centricity era, creating positive customer experiences is a priority for
generating customer happiness, which includes not only product quality and functionality but
also exceptional customer service, personalized communications, and building a community

International journal of Professional Science

61
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

around the brand. Successful brands strategically aim to associate their products or services
with positive emotions, such as happiness, joy, excitement, security, and belonging.
Consumers are drawn to brands with a clear purpose beyond profit, for example,
sustainability, social justice, or community involvement [36]. Consumers often make buying
decisions based on their expectation that a product or service will bring them a certain level
of satisfaction and, ultimately, happiness. A product marketed as a "solution to stress" may
attract consumers seeking relief from anxiety and, in turn, make such consumers associate
the product with happiness.

Consumer buying decisions are often influenced by social norms, peer pressure, and the
desire to fit in. While these factors can lead to short-term happiness through acceptance and
validation, they may not necessarily contribute to long-term well-being. Brands can build
online communities which provide a sense of connection, support, shared passion, and
contribute to customer happiness. Brand loyalty is often driven by emotional connections:
consumers who feel a sense of affinity, trust, and emotional connection with a brand are more
likely to remain loyal and experience a sense of happiness from consistently choosing that
brand.

Buying for pleasure and buying for practical need are differentiated. Experiences often
bring more lasting happiness than material possessions; purchasing experiences, rather than
material goods, results in sustained happiness. Studies show that spending money on
experiences (travel, events, education) tends to bring more lasting happiness than spending
on material goods [37]. Efficient, friendly, and helpful service interactions create positive
emotional experiences that build brand loyalty. Personalization and tailoring can significantly
enhance perceived value and happiness.

4. Conclusion

To summarize, happiness is a multifaceted concept influenced by economic, social, and
marketing factors. Economically, it is closely related to affordability of basic needs like
housing, a secure future through pension insurance, sufficient income to meet needs without
financial anxiety, and responsible spending. Sustainability and conservation of resources
contribute to long-term economic stability and minimize future concerns. Sociologically,
happiness originates from a sense of well-being, supportive neighborhood environments,
public trust, access to free education, and livability in urban settings, balanced with healthy
daily activities. While digitalization offers convenience, its impact on social interaction requires
consideration. Marketing influences happiness through consumption, brand loyalty and buying
habits. Understanding consumer buying decisions and fostering responsible consumption can
prevent overspending and eliminate financial stress. While brand loyalty provides comfort, it
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is important to make informed choices. Brand management can affect value perception and
satisfaction, laterally impacting happiness.
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PeueH3eHT: BenaH EneHa Anbb6epToBHa, 4. NCUXOMOrMYECKUX HayK, OOLEHT, npodeccop
kaegpbl dunocodpumn, Teonornn n penurnosepgeHnsa B roOY BO «KybaHckuin
roCyfapCTBEHHbIN YHNBEPCUTET»

1. Introduction

Currently, considering the ongoing economic climate, human capital is viewed as a key
resource; the general situation necessitates the need for creation of a psychologically
favorable climate inside any economic entity, alongside building healthy interpersonal
relationships within organizations. Strengthening economic morale contributes to employee
turnover reduction. Investment in workplace happiness through developing and implementing
principles of emotional intelligence, trust, psychological safety, and caring leadership [1; 2],
pay off in increased productivity and employee loyalty [3; 4], as employees form long-term
emotional connections with the organizational psychological climate and culture.

A corporate culture focused on organizational values significantly contributes to
improving its financial results and sustainability in the market [5; 6; 7]. The value orientations
that employees rely on, must coincide with the values of the company [8; 9], so as to ensure
that employees are fully aware of the value orientations in order to form certain patterns of
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behavior and increase labor productivity [10; 11]. The concept of "management by values" is
an effective tool for achieving ambitious organizational goals while aligning with the ambitious
goals which employees try to purpose on their own [12; 13].

Research shows that subjective well-being and academic productivity of higher
education employees [14; 15; 16], as well as overall job satisfaction and employee happiness,
are closely related to perfectionism and work engagement [17; 18]. Furthermore, employee
well-being is influenced by opportunities for career growth and development [19; 20], with
leadership being seen as an important predictor of happiness. The manager’s personality and
their management style directly influence the assessment of the employee performance and
their sense of happiness within the organizational team [21; 22]. “In modern conditions,
effective management based on organizational values allows us to rethink rational methods of
analysis by including in them a personal emotional assessment of personnel activities” [23]. In
a multi-ethnic organizational environment, special attention should be paid to maintaining
tolerance and empathy [24; 25], which is also essential for maintaining a favorable
psychological climate.

Managing employee psychological well-being and happiness is not just a fashion trend,
but a strategically significant factor in developing human capital and increasing organizational
competitiveness [26]. The implementation of scientifically based approaches to creating a
positive work environment [27], taking into account personal characteristics of employees and
the creation of conditions for their professional and personal growth are the key to sustainable
development and long-term business success.

2. Material and methods

The aim of this study is to investigate happiness as a subject of research and identify
key conceptual relationships with related phenomena. The relevance of studying HAPPINESS
concept is determined by its fundamental importance in terms of self-perception in the modern
society. Research discourse? served as the material for the investigation. The volume of the
research material amounted to a hundred of research papers which were selected by the
keyword ‘happiness’. Research article titles and abstracts were analyzed for key conceptual
connections, semantically related to happiness. It was found that happiness is a subject of
research analysis in many fields of science. The results of the conducted analysis, presented
below, reflect the main semantic relationships, some of them are provided with references to
the research articles devoted to happiness. The material was examined with the help of
discourse analysis, semantic relationship analysis, semantic categorization, constructive
analysis and happiness concept design.

2 Happiness. [Electronic resource]. URL: https://www.sciencedirect.com/ (accessed: 17.09.2025). Happiness.
[Electronic resource]. URL: https://www.elibrary.ru/ (accessed: 17.09.2025)

International journal of Professional Science

67
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

3. Results and Discussion

The obtained results provide an overview of a professional vision of happiness which
exceeds the framework of a traditional approach to the concept as a subjective attitude to life
and embraces more social aspects aimed at improving perception of organizational
environment and employee performance. Happiness is in the focus of economic, sociological,
and managerial research. In these fields, happiness is characterized by semantically lateral
connections, such as organizational culture, organizational trust, employee development,
ethical leadership, personal values, corporate social responsibility, employee satisfaction,
employee performance, organizational performance, among others. Happiness was
considered from two major perspectives — personal and organizational. Let us consider them
in more detail.

Individual-Focused Employee Happiness

Emotional condition of job candidates, such as optimism, hope, resilience, among
others, deeply influences initial happiness levels within the organization [9]. Happy, well-
adjusted candidates are more likely to adapt quickly, contribute positively, and foster a positive
work environment. High levels of anxiety or negativity, on the other hand, might be correlated
with a tendency to be dissatisfied and unengaged, which translates into depression and low-
level enthusiasm, initiative and productivity in the workplace.

Nervousness, especially related to job security, performance expectations, or
interpersonal relationships, is a direct obstacle to happiness [28]. Chronic employee
nervousness can indicate underlying issues like poor management, lack of support, or an
unhealthy work environment.

Congruence between employee personal values — autonomy, perfectionism [13],
creativity, contribution, on the one hand, and organizational values, on the other hand, is a
significant driver of happiness and well-being [4]. When values align, employees feel more
authentic, purpose-driven, and intrinsically motivated. Mismatch leads to conflict, frustration,
and ultimately, unhappiness.

Burnout is, inherently, the antithesis of happiness. It is characterized by emotional
exhaustion, cynicism, and a sense of inefficacy, directly undermining feelings of joy, meaning,
and engagement at work [2]. Management policies need to prioritize burnout prevention and
mitigation.

Employees with high emotional intelligence are better equipped to manage their
emotions, understand colleagues’ feelings, and build positive relationships [29]. Emotional
intelligence contributes to greater happiness by fostering a more supportive and collaborative
work environment [24], reducing conflict, and improving overall job satisfaction.
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Employee performance, accomplishment, and a feeling of success in a certain
organizational role clearly contribute to happiness [17; 18]. High-performing employees often
experience a sense of competence, mastery, and value [30]. However, it is crucial to consider
how performance is achieved — honestly, being proud of self-contribution, or dishonestly,
provoking unethical behavior and negative social reaction and response. Sustained peak
performance fueled by unhealthy pressure and compromises, while possibly contributing to
temporary happiness, can lead to long-term burnout and undermine overall well-being.

Achieving a healthy work-life balance is a crucial factor in feeling overall happiness.
Employees who can effectively manage their professional and personal lives experience less
stress, having more time for personal pursuits, and feel more fulfilled [31]. Organizations that
support work-life balance through reasonable workload, flexible work arrangements, generous
leave policies, and a culture that respects employees' time contribute to increased happiness.

Employee satisfaction is an integral component of happiness [10]. Workplace
satisfaction encompasses various elements, including pay, benefits, work environment,
relationships with colleagues, and opportunities for growth [15]. While satisfaction does not
guarantee happiness, it provides a foundation for self-actualization and social relevance.

Opportunities for ongoing learning, professional development, and career advancement
are linked to happiness through feelings of progress, growth, and self-efficacy [22]. Employees
who feel they are developing and expanding their capabilities are more likely to feel engaged,
motivated, and happy in their roles [7; 20]. On the other hand, stagnation leads to boredom
and dissatisfaction.

Planning and preparation for retirement ensure the feelings of financial and emotional
security, which is essential for long-term well-being and happiness. Organizations can support
employees by offering retirement planning resources, financial counseling, and phased
retirement options. Readiness for the subsequent stage of life contributes to a sense of
accomplishment and overall happiness.

Organizational Values and Employee Happiness

Organizations with a strong commitment to corporate social responsibility (CSR) seem
to be more prospective for potential employees [19]. Working for a company that makes a
positive impact on society enhances employees' sense of purpose and meaning, contributing
to increased happiness [11]. Participating in CSR initiatives provides employees with a sense
of pride and alignment with organizational values beyond profit margins.

Ethical leadership which is aimed at pursuing integrity, fairness, and respect create a
culture of trust and psychological safety [32]. Ethical leaders foster a positive work
environment where employees feel valued and supported, leading to increased happiness [33].
Conversely, unethical leadership breeds distrust, anxiety, and unhappiness.
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A positive and supportive organizational culture is essential for employee happiness [3;
34]. Cultures that prioritize collaboration, communication, recognition, and employee well-
being, create an environment where subordinates can demonstrate their best qualities and
capabilities [31]. Toxic cultures characterized by bullying, discrimination or excessive
pressure, undermine happiness and alienate employees, causing high turnover [23].

Organizational trust in leadership, colleagues, and organizational culture as a whole, is
a crucial constituent of happiness [35]. When employees trust their organization, they feel more
secure, respected, and confident in their roles [1]. A lack of trust creates a climate of fear and
suspicion, hindering happiness and performance.

Psychological Capital (PsyCap) comprises hope, efficacy, resilience, and optimism.
These positive psychological resources are directly linked to happiness, resilience, and
success in the workplace [36]. Organizations can foster PsyCap through leadership
development, positive communication, and supportive work environments. Happy employees
contribute to organizational PsyCap, creating positive feedback and increasing performance
results.

Entrepreneurial happiness refers to the unique sense of fulfillment and satisfaction
experienced by entrepreneurs. Despite being frequently intertwined with intense pressure,
risk, and uncertainty, entrepreneurial happiness stems from the autonomy, creativity, and
ownership inherent in building a business [10; 37].

While typically associated with the hospitality industry, the principles of hospitality
services, such as empathy and creating positive experiences, can be applied to other
industries [32]. An organizational culture that prioritizes treating employees with respect, care,
and attention to their needs can significantly enhance their happiness and well-being.

Multinational enterprises are characterized by group diversity. Properly managed
diversity and inclusion initiatives in multinational enterprises can contribute to greater
innovation [14], creativity, and employee satisfaction [25]. Conversely, poorly managed
diversity can lead to conflict, misunderstandings, and unhappiness. When employees feel
valued, respected, and included regardless of their background, they are more likely to be
happy and satisfied at work.

4. Conclusion

Happiness within an organizational context is a multifaceted concept influenced by a
complex interplay of individual, interpersonal, and organizational factors. Effective personnel
management policies should aim to create a holistic environment that supports employee well-
being, fosters positive relationships, and provides opportunities for growth and self-
actualization. The objectives involve selecting job candidates with positive worldview and
potential for happiness within the organization, cultivating ethical leadership, promoting a
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supportive culture, and empowering employees to manage their work-life balance, pursuing
continuous development. By prioritizing happiness, organizations are able to create a more
engaged, productive, and sustainable workforce.
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Abstract. The mining sector, especially coal mining and export, has a significant impact on the economic outlook of
Mongolia. Coal exports account for about 4.0 percent of GDP, 35.1 percent of export earnings, and contribute a significant
portion of budget revenues. The purpose of this study was to assess the current status of the terminal transportation capacity,
export, and transportation of coal containers at Shiveekhuren Port, and to optimize operations and increase the efficiency of
stakeholders. To this end, it is possible to show the current status of the terminal transportation and cross-border
transportation stages, loading and unloading processes, and types of transportation. It is important to study the factors that
affect the capacity of the container terminal's shipping area, which will contribute significantly to coal export and local
development by resolving this issue, as well as the creation of new jobs and workforce for stakeholders. The results of the study
will serve as a basis for assessing and assessing the current state of port operations.

Keywords: Border, port, terminal, transport, logistics, cargo, flow

PeueHseHT: CarntoB Pamunbe ®apratoBuy, KaHAMAAT TEXHUYECKMX HAYK, AOLEHT,
3amMecTuTenb gnpekTopa rno Hay4Hom pabote B OO0 «Hay4yHO-muccnepoBaTenbCKuin n
NPOEKTHbLIN MHCTUTYT 9KONOrM4ecKux npobnem», r. OpeHbypr

l. INTRODUCTION

Within the scope of this topic, it is possible to increase the activities of the Shiveekhuren
Port in Umnugovi aimag and increase export figures year by year, but the strategic importance
of implementing it in that environment is not considered as an important reason for the growth
of cash flow, which shows the slow development of the dry port and the country. The demand
for freight transportation has increased, but the current infrastructure has reached its capacity
limit.

Shiveekhuren port is one of the main gateways for Mongolia-China coal exports, and
although the volume of transportation has been increasing year by year, the port area, control
facilities, and road lanes have reached a level where they cannot fully meet the demand. The
lack of capacity creates queues, extends export times, and causes economic losses. The
demand for freight transportation has increased, but the current infrastructure has reached its
capacity limit.
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Shiveekhuren port is one of the main gateways for Mongolia-China coal exports, and
although the volume of transportation has been increasing year by year, the port area, control
facilities, and road lanes have reached a level where they cannot fully meet the demand. The
lack of capacity creates queues, extends export times, and causes economic losses.

The coordination between the operations of border organizations is weak. The lack of full
coordination among customs, professional inspection, and border military operations leads to
issues such as overlapping inspections, delays, and multiple approval stages. Therefore,
integrated management and a one-stop system for these organizations are necessary.

Relying solely on road transport in logistics is a risky structure. At the Shiveekhuren
border port, transportation depends almost 100% on trucks, which increases accident and
safety risks, raises coal transportation costs, and causes excessive congestion at the port.

The current layout and technological processes of the port are inefficient; cargo
registration, parking, and yard organization are non-transparent, non-digital, complicated for
drivers, and create queues.

The condition of the border area roads and infrastructure development do not meet the
requirements, and the poor quality of roads leading to the port, as well as the substandard
hard surface of the site, reduce transport safety, cause vehicle breakdowns, increase costs,
and lead to operational failures due to precipitation and seasonal effects, creating risks. Cross-
border transport coordination and discrepancies in standards between two countries. The
regulation of cross-border transport between Mongolia and China faces issues due to factors
such as the number of vehicles, scheduling, and compliance with standards. There is a need
to improve the mechanism for bilateral cooperation.Since it is impossible to study all the
reasons for choosing this topic in one research work, | have further deepened my research
within the framework of two issues.

* Research questions/hypotheses: The research work aims to answer the
following two questions:

» Will the activities of stakeholders involved in port operations have a direct
impact?

 Will transportation increase by adding advanced equipment to port operations?

Il THEORY RESEARCH
The research work aims to answer the following two questions: Will the activities of
stakeholders involved in port operations have a direct impact? Will transportation increase by
adding advanced equipment to port operations? These processes are increasingly being
resolved through the supply chain (SC), which is distributed across the value chain of logistics.
Supply Chain Management (SCM) is playing an increasingly important role in business
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practice. Supply chain management integrates all relevant internal parts of another company
and external organizations — from raw material suppliers to merchants — into a horizontally
connected. Based on an integrated strategy, it is possible to achieve shared goals and
implement cost savings. To optimize the coordination of procurement, production,
transportation, sales, and trade activities, it is important to exchange all critical data and
interpret them uniformly.

This requires continuous information flow, high-level collaboration, and trust among
participants. In this period when cost pressure in the market and demand for service quality
from customers are increasing, it is no longer sufficient for a company to optimize its internal
processes; it must also be competitive.However, it has become necessary for the company to
focus on process optimization in a horizontal network that spans the entire logistics value
chain. The goal is to align business processes from manufacturers, suppliers, transportation,
warehouses, retailers, and partners to the end consumer, reduce costs, shorten transit times,
and ensure the quality of products and services that meet customer demands. In recent years,
the rapid expansion of global business and international trade has led to increased competition
in the container port sector, which has become a notable characteristic. Liu 1995; Tongzon
and Heng 2005; Yap and Lam 2005 [1].

In the context of globalization in production and consumption, new trends in international
trade are making container transportation increasingly important. This has numerous technical
and economic advantages compared to traditional transportation methods. Container ports
located at the interface between sea and land transport play a central role in the container
transportation process. The competition among container ports can be expressed as follows.
Previously, the market for ports was perceived as monopolistic due to the fixed geographical
location and concentrated congestion of the port. However, due to the rapid development of
international container and various types of transportation, significant changes have occurred
in market structures, leading to intense competition in many regions. Many container ports
could no longer have an advantage with their own ships and deep draft channels, and had to
compete with neighboring ports for cargo transport (Cullinane and Wang 2006) [2].

The fierce competition that defines the container port sector indicates an interest in
measuring how efficiently its resources are being utilized, introducing subtopics. Theoretical
research includes a detailed study of specific theories, theoretical foundations, research
questions, hypotheses, and the developed research design within the subject area. Ports are
a crucial link in the entire trade chain, so port performance has a significant impact on a
country's international competitiveness.

To maintain competitiveness and improve performance it has been noted that advanced
technical equipment and investment in infrastructure are necessary to accommodate large
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ships with high average weight; on the other hand, port managers need to continuously
evaluate operations, service supply, marketing, and sales processes. (Cullinane et al. 2006) [3]

However, physical expansion is limited in ports located in the city center due to land
constraints and environmental issues. . Moreover, excessive and misdirected investments can
create conditions for inefficiency and wastage of resources. Given such circumstances, it is
crucial to optimally utilize internal infrastructure, maximize output with given inputs, and
identify areas requiring improvement in inefficient ports (Le-Griffon et al. 2006) [4]. Moreover,
excessive and misdirected investments can create conditions for inefficiency and wastage of
resources. Given such circumstances, it is crucial to optimally utilize internal infrastructure,
maximize output with given inputs, and identify areas requiring improvement in inefficient ports
(Le-Griffon et al. 2006) [5].

In terms of container port performance, productivity and efficiency are the most important
concepts and are often used to measure performance. Productivity plays a very crucial role in
ports. This is because productivity has a significant impact on maintaining a competitive
advantage and survival. Additionally, it serves as a useful tool for port administrations and
operators in planning. Traditionally, the production capacity of container ports is evaluated
through various experiments that calculate the productivity of cargo handling at the port and
the operational efficiency of the container yard (Evers and Koppers 1996; Ashar 1997; Gehring
and Bortfeldt 1997; Kim 1997; Kim and Bae 1998; Kim and Kim 1998, 1999; Robinson 1999;
Avriel et al. 2000; Wilson and Roach 2000; Chu and Huang 2002; Imai et al. 2002).Traditionally,
the production capacity of container ports is evaluated through various experiments that
calculate the productivity of cargo handling at the port and the operational efficiency of the
container yard (Evers and Koppers 1996; Ashar 1997; Gehring and Bortfeldt 1997; Kim 1997;
Kim and Bae 1998; Kim and Kim 1998, 1999; Robinson 1999; Avriel et al. 2000; Wilson and
Roach 2000; Chu and Huang 2002; Imai et al. 2002) [6].

In recent years, significant progress has been made in evaluating the performance of
container port operations. If international container ports efficiently assess their operational
performance and accurately identify their strengths, weaknesses, and opportunities, this
information can be invaluable for port management in defining future competitive strategies
and improving operational efficiency by utilizing resources more optimally. Analyzing the
performance of each container port or terminal is of significant importance to the health of the
port sector, the viability of players, and their competitiveness. Such analysis not only serves
as a powerful management tool for port operators but also plays a crucial role in guiding
regional and national port planning and operations. Measuring performance plays a crucial
role in the development of a port (or other organizations).

Dyson (2000) [7] noted that measuring performance is essential for evaluating production
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and clarifies the current state and future outlook of the system. The measurement of
performance affects the behavior within the system and helps move the system in the desired
direction. However, incorrectly defined performance metrics can lead to undesirable
consequences and cause the system to move in the wrong direction. The measurement of
port performance has developed along with changes in the industry. The simplest and most
widely used method in this area is to use multiple partial production indicators (Ashar 1997;
Cullinane 2002) [8]. Because the port is primarily an organization that provides services for
ships, cargo, and internal transportation, on one hand, it may provide sufficient service to ship
operators, while on the other hand, it may provide unsatisfactory service to cargo or internal
transport operators. Therefore, it is not possible to evaluate the performance of the port with
a single indicator in general. The main drawback of using multiple partial indicators is that it
becomes difficult to determine whether overall performance has improved or worsened when
some indicators improve while others deteriorate. To overcome this, Talley (1994) proposed a
consolidated indicator for evaluating port performance, which is the shadow price of variable
port capacity per dollar of revenue.Similarly, methods such as calculating port cost functions
(De Neufville & Tsunokawa 1981) [10], estimating total factor productivity (Kim & Sachish 1986),
and establishing port performance and efficiency models using multiple regression analysis
(Tongzon 1995)[11] have been proposed. Performance evaluation studies have asked
participants to assign weights to different factors, but these are often prone to subjective
influence. In contrast, DEA is a method without such weaknesses, allowing for evaluation with
multiple inputs and outputs without requiring data classification.

This study aims to exchange information on the operational efficiency of major container
terminals in China and South Korea using three DEA models: DEA-CCR, DEA-BCC, and DEA-
Super Efficiency. Based on the efficiency evaluation, first, the causes of inefficiency will be
determined based on the efficiency score. Then, using slack variable analysis, areas for
improvement in inefficient terminals will be identified. After that, using return to scale analysis,
whether the terminal is increasing, decreasing, or stable in terms of scale will be assessed.
This study includes three types of analysis under the DEA model. In the technical efficiency
analysis, if the technical efficiency is less than 1 (technically inefficient), it indicates that the
inputs and outputs being used are inappropriate and there is a need to reduce inputs or
increase outputs. Also, by comparing the values of technical and scale efficiency, the one with
the lower value indicates the main cause of inefficiency. Slack variable analysis clarifies the
utilization levels of inputs and outputs, and specifies how many inputs need to be reduced and
how many outputs need to be increased to make inefficient DMUs efficient.
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M. RESEARCH METHODOLOGY

Shiveekhuren border crossing is an international road port located in the territory of
Gurvantes soum, Umnugovi aimag, connecting Mongolia and China. This port is adjacent to
the Ceke port in the Inner Mongolia Autonomous Region of China and is strategically located
near major coal deposits such as Tavantolgoi and Nariinsukhait, making it an important
gateway for the export of mining products. The Shiveekhuren port primarily exports coal,
copper concentrate, and other mining raw materials, while imports account for a relatively
small percentage. Within the framework of the Economic New Revival Policy and the Port
Revival Policy, the Government of Mongolia issued Resolution No. 185 on July 2, 2021,
deciding to establish a coal container transportation terminal at the Shiveekhuren border port
in order to increase the capacity of Mongolia's border ports. In accordance with this resolution,
nine enterprises operating in the Nariin Sukhait group deposit have jointly initiated construction
work since 2021. These enterprises include Mongolyn Alit MAK Khuren Tolgoi Coal Mining,
Usukh Zoos, SGGS, Terra Energy, San Trans, Javkhlant Ord, Khur Erdene Bayalag, and EAI
LLC. On June 10, 2022, they established a joint company called Shivee Khuren Terminal and
commenced operations. Shivee Khuren Terminal's export capacity is 17 million tons, equipped
with a smart gate system, fiber optic internet network, RFID readers, concrete-paved area, a
40-meter long auto scale, tower lighting, forklift trucks, and fully equipped with 24-hour
surveillance cameras. To ensure the comfort of terminal and customs government employees,
a modern interior solution has been applied to a two-story office building for 41 people, which
has been put into operation. In terms of organizational structure, the Shiveekhuren port
operates with multiple entities such as state inspection agencies, port administration, freight
forwarding companies, and mining export enterprises. This coexistence necessitates high
levels of coordination and integration. However, inadequate information exchange and
digitization, along with differences in working hours and inspection procedures, limit

throughput capacity and extend downtime, becoming major contributing factors.
Table 1

Main Government Agencies

Custom organization

120-150 /shift system /

Customs clearance, taxes, control,

Border protection
organization

150-180 /24/7 / model/

Border entry, safety

Professional inspection

40-60 /relevant agency
/

Selective inspection/cargo,
transport, standards, quarantine

Port administration

20-30 /organization /

Daily organization of the port,

Police, emergency

30-40 /safety /

Public order, risk readiness
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Approximately 2,100 — 2,700 people work at the Shiveekhuren border crossing, with 15—
20% employed by government organizations and 80-85% by private sector companies

Table2
Private sector organization

Type Activity
Transport companies Coal transportation, cross border logistics
Mining companies’ exporters Coal extraction, export organization,
Freight forwards and logistics companies | Documentation, planning
Loading and unloading services Terminal services
Fuel and maintenance services Transportation support services

In recent years, although improvements have been made to the border control facilities,
customs, professional inspection, one-stop services for border protection, and some sections
of the road at the Shiveekhuren port, the capacity for cargo throughput remains below actual
demand. In particular, the long waiting times for road transport and insufficient logistics
organization for loading and unloading are reducing the overall efficiency of the port. The port's
operations are primarily based on road transport, with high border crossing traffic and seasonal
characteristics (especially in winter).

Table 3

Personal private sector employees

Type Activity
Transport companies Coal transportation, cross border logistics
Mining companies’ exporters Coal extraction, export organization,
Freight forwards and logistics Documentation, planning
companies
Loading and unloading services Terminal services
Fuel and maintenance services Transportation support services

In recent years, Shiveekhuren Port has undergone improvements to its border inspection
facilities, customs, professional inspection, one-stop border security services, and some road
sections, but cargo throughput capacity remains below actual demand. In particular, long
waiting times for road transport and inadequate logistics for loading and unloading reduce the
overall efficiency of the port. The port's operations are primarily based on road transport, with
high border crossing traffic and seasonality (especially in winter).
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Table 4
Private sector employees
Directions Approximately (person) Description
Truck driver 1,200-1,500 Seasonal
Loading, unloading 300-400 Terminal, area
Logistics, brokerage 120-180 Documents
Repair, fuel, service 150-200 Supporting services
General (private) 1,770-2,280

In terms of human resource capacity, port operations are still largely manual and highly
manual, which reduces productivity and leads to working conditions, occupational safety and
social issues. In particular, long queues of drivers, weak rest arrangements, and inadequate
hygiene infrastructure negatively affect the sustainability of human resources. In addition, the
lack of digital skills is hindering the full implementation of e-customs and smart port solutions.

Table 5
Structure by field of work
Direction Percentage Features
(%)

Transport (driver) ~55% Maximum port capacity

Supervision, inspection ~25% Customs, border

Logistics, organization ~10% Documentation, planning

Support services ~10% Maintenance, fuel, safety

The port's operations are primarily based on road transport and are labor-intensive,
which places significant pressure on human resource management. According to the study,
approximately 2,100-2,700 people from the public and private sectors work directly and
indirectly at Shiveekhuren Port, with the majority, or more than 50 percent, being road transport
drivers. Meanwhile, government officials such as customs, border protection, and professional
supervision make up 15-20 percent of the total human resources, ensuring port security and
law enforcement.

Given the above situation, the development of Shiveekhuren Port is not limited to
increasing throughput capacity, but requires a comprehensive consideration of corporate
governance, human resource management, transport infrastructure, and digital
transformation. In particular, the practical implementation of railway connections, reducing the
structure dependent on road transport, and introducing automation and integrated information
systems in port operations are the main ways to increase human resource efficiency.

The Shivee Khorun Terminal investor uses the area as a percentage of the investment
and is connected to a unified network for internal transportation and mine registration
information transmission and reception. Shivee Khorun Port borders Sehe Port, and Mongolia
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carries out regular interstate cargo transportation from 16 mines through 8 temporary and
permanent ports bordering China.

The main cargo in regular interstate cargo transportation is bulk cargo, i.e. dry and liquid
cargo, as well as bulk cargo, minerals and mining, and the majority of this is coal
transportation. The logistics development of the ports of the Inner Mongolia Autonomous
Region, which are the main logistics routes for the joint implementation of the above activities
by China and Mongolia, will directly affect the foreign trade and cooperation of the two
countries. In the context of the development of foreign trade, the need for the development of
port logistics along the border from China to Mongolia has increased year by year, and there
has been a need to continuously continue the construction of port logistics and keep up with
the growth of cross-border goods flows. It is believed that the way to develop logistics begins
with determining the economic development prospects of the port.

By contributing to the development of a favorable transit environment for Mongolian
ports, it is believed that the development policy and construction of border ports will be
optimally coordinated, and trade activities between China and Mongolia will be carried out
efficiently. By coordinating the border ports of the two countries, it will be easier to cross the
border for people, vehicles, and cargo. Coal export transportation is being carried out through
Shiveekhuren Port. Border and terminal transportation is economically profitable, but due to
the slow progress of transportation, which depends on proper planning and execution, the
terminal transportation performance cannot be operated at full capacity.

Table 6

Transportation of Shiveekhuren Port

Year Coal Export Note
(number/ton)

Approximately 19 million tons of coal were exported
2023 | ~19,000,000 through Shiveekhuren Port in 2023 (according to the
recruitment report).

In 2024, approximately 24 million tons of coal were
exported through the port.

According to media reports, a total of 26 million tons of
coal were exported through Shiveekhuren Port in 2025..

2024 | ~24,000,000

2025 | ~26,000,000

Recent shipping data for 2023-2025 show that the volume of cargo exported through
Shiveekhuren Port, especially coal, is on a steady rise. While approximately 19 million tons of
coal were exported in 2023, this volume increased to 24 million tons in 2024, indicating a
significant increase in the port’s load and economic importance. However, the export volume
is expected to reach 26 million tons in 2025, confirming that Shiveekhuren Port remains one
of Mongolia’s main coal export gateways.

However, as the volume of transportation increases, the problems of overloading of road
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transport, downtime, and infrastructure adequacy are becoming more apparent. In other
words, if the growth of exports does not develop in line with the efficiency and throughput
capacity of the port, there is a risk of increasing logistics costs and increasing environmental
and social pressures. Therefore, it is essential to further develop Shiveekhuren Port as a
railway-connected, digitally managed logistics hub, and to reform its infrastructure and
organization to accommodate the growth of transportation. This will be a fundamental
condition for ensuring the stable operation of the port and increasing Mongolia's export
competitiveness in the medium and long term.

The operation of Shiveekhuren Port remains a labor-intensive system that relies on
multiple organizations and a large number of human resources. The majority of the total
workforce is comprised of truck drivers and yard workers, making the port highly dependent
on trucking. Therefore, automation, digital skills training, and rail-to-logistics transition are
essential to increase human resource efficiency.

Table 7

SWOT analysis of Shiveekhuren Port

S - Strengths

« Strategic location: Close to major deposits such
as Tavan Tolgoi and Narynsukhait, and bordering
the Sehe Port of China.

¢ High export demand: Stable coal export flow,
main outlet for the mining sector.

¢ Internationally-ranked port: Recognized at the
government level of both countries, high policy
attention.

e Port experience and institutional base: Customs,
border, and professional inspection structures are
in place.

W — Weaknesses

eOver-reliance on road transport: Limited throughput
due to incomplete rail connectivity.

el ong waiting times and queues: Long queues for
goods, long inspection times.

eWeak electronicization: Insufficient implementation
of information exchange and one-stop systems.

eEnvironmental pressures: Dust generation, road
erosion, negative impact on local socio-economic
conditions.

T —Threats
« Differences in bilateral policies and procedures:

O - Opportunities
 Rail-port connectivity: The cost of exports can be

drastically reduced by solving the rail connection.

» Dry port / logistics hub development: Centralize
loading, sorting, and warehousing services
outside the port.

Differences in Mongolia-China working hours and
inspection arrangements.

» Geopolitical and market risks: Coal demand, prices,

and risk of border closures.

» PPP, concession model: Opportunity to rapidly
improve infrastructure through private sector
investment.

» E-customs, smart ports: Shorten entry times and
increase transparency.

« Tightening environmental regulations: Additional
costs to export flows.

» Competing ports: Increased capacity at other ports,
such as Gashuunsukhait.

Shiveekhuren Port has strong advantages based on location and export demand, but
structural and organizational weaknesses related to road transport are limiting its performance.
Therefore, comprehensive implementation of investments based on rail connectivity,
digitalization, and public-private partnerships is a key way to increase the port's

International journal of Professional Science

84
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

competitiveness.
The results of the study show that the current operation of Shiveekhuren Port has the
following difficulties:

1. Excessive dependence on road transport due to incomplete railway connectivity;

2. Different working hours and inspection procedures at Mongolian-Chinese border
crossings;

3. Delays due to insufficient electronic and information exchange systems;

4, Environmental, dust, and local socio-economic pressures.

These issues increase export costs and negatively affect the competitiveness of the
mining sector.

The Mongolian government has begun to focus on a unified border port policy, increasing
port capacity, improving rail-port connectivity, and developing ports as logistics hubs (dry
ports).

For Shiveekhuren Port, the creation of a railway connection, digitalization of customs
operations, and the possibility of using public-private partnerships (PPP) are being seriously
discussed, which are important conditions for further development.

CONCLUSION

1. Shiveekhuren Port is an important strategic gateway for Mongolia's mining
exports, but it is currently unable to operate at full capacity due to infrastructure, organization,
and transportation constraints. Therefore, the development of the port needs to be considered
within the framework of an integrated logistics system, not just a border crossing point.

2. Shiveekhuren Port is a strategically important road port for the export of mining
products, especially coal, in Mongolia, and has seen a steady increase in transportation
volume over the past three years. The volume of coal exported through the port is expected
to reach 19-26 million tons between 2023-2025, indicating the increasing economic role and
burden of the port. However, the growth in transportation has not yet fully matched the port’s
infrastructure, organization, and human resource capacity..

3. Shiveekhuren Port remains one of Mongolia’s main export gateways, but there is
currently a growth-based capacity-capacity gap. To address this gap, it is essential to develop
the port from a traditional border crossing point to an integrated logistics hub, and implement
policies based on public-private partnerships, investment, and human resource capacity-
building.

4. It is necessary to establish freight logistics services to support business
development by facilitating trade and transportation, and to optimize intercity distance and
transportation planning.
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5. The parties involved in port operations, such as the Buyer, Transport and
Logistics Companies, Border and Customs, and other control agencies, can increase the
overall efficiency of the port by openly exchanging information and working in coordination.
Effective coordination between these parties will accelerate the flow of transport, reduce
delays, accelerate cargo turnover, reduce costs, and raise the quality of port services to a new
level. This cooperation between the parties involved is not only of continuous, but also of
strategic importance for strengthening the competitiveness of regional trade and economy.

6. By introducing advanced technical and technological equipment into port
operations and increasing capacity, there is a real opportunity to improve the speed of cargo
transportation and sustainably increase export flows. The use of modern automated systems
and high-capacity loading and unloading equipment will accelerate cargo turnover, shorten
processing times, and thereby increase the financial flow of organizations, creating conditions
that will have a positive impact on economic growth.
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MarucTpanb npogecCcnoHanbHbIX BONPOCOB: CTUMY/IMPOBaHNE U MOTUBaLMS
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KaHauaaT TEXHUYECKMX HayK

Abstract. The article considers an important aspect that increases the competence of the manager in terms of
understanding the issues of stimulation and motivation of personnel. Despite the expanded presentation of this material in
books, publications, articles, the author is based on practical experience, non-standard thinking, philosophical approach, really
showing the place of stimulation and motivation in personnel management.

Keywords: staff motivation, stimulation, the difference between stimulation and motivation, the line of the universe,
the goal of the leader, self-motivation, the goal of the HR service.

Annomayua. B cmamve paccmampuBaemcs Baxcnviil acnexm, nobviuarowuil komnemenyuu pyxobooumens 6 uacmu
nonumanusa Bonpocob cmumyaupobanus u momubayuu nepconasa. Hecmompsa wa pacuiupenmoe usioxenue 31mo2o
mamepuara 6 xuueax, nybAuKAyuAx, cmameAx, abmop 0asupyemcs HA NPAKIMUHECKOM ONblNeE, HECMAHOAPMHOM
MbluiAeHUY, usocodpcrkom nodxode, dedicmbumersHo noxassibas mecmo cmumysupobanus u momubayuu 6 ynpabrenuu
1epCOHANOM.

KaroueBore cr08a: momubayus nepconara, cmumysupobarue, pasiuvue Mexoy cmumysupobaruem u momubayuet,
AUHERKA MUp030anua, yeaw pyxobooumens, camomomubayus, yeao HR-cayxbbL.

PeueHzeHT: CarutoB Pamunnb ®apratoBuy, KaHANOAT TEXHUYECKUX HAYK, OOLIEHT,
3aMecTuUTenb gupeKkTopa no Hay4yHoun paboTte B OO0 «Hay4yHO-uccnenoBaTenbCKUin u
NPOEKTHbLIN MHCTUTYT 9KONOrM4ecKux npobnem», r. OpeHbypr

He cywecTtByeT Takow npobnemsl, B KOTOPOU 6bl HE 6bl/10
becueHHoro gapa ans 1ebs. Tel co3paéllb npobremy, noTomy
4YTO 3TV Aapbl Tebe KpariHe HeobXoaNMbI.

Puyapn Bax «Vnnosun»

CKOMbKO y>X€ HanucaHo-nepenncaHo Mno CTUMYUPOBAHUIO M MOTUBaUUN, YTO W1
3aTparmeBatb 9Ty TeMy, Kasanocb Obl, U He cepbe3HO. MHe, 3kcnepTy ¢ 6onbLMM
NPaKTU4EeCKMUM OMbITOM BbISIO BCE MOHATHO:

«CTMynupoBaHne — Noby>XAeHNEe YenoBeKa Yepes BHELUHNE CTUMYIbI K LiefieHanpaBieHHON
DEeATENbHOCTN»;

«MoTuBauusa — aTo NPAMOEe BO3AENCTBME Ha KITOHYEBYIO NOTPEOHOCTL YesioBeKa, pe3ynstaToM
KOTOPOro SIBASAETCA ObICTPOE USMEHEHME €ro NCUXONOrMYECKOro COCTOSAHUS, OTHOLLEHUSA K
TEM UM UHBIM SIBJIEHNSIM, U — CaMOe 1aBHOe — ero nosefeHns». KopoTKo: CTUMYIMpOBaHue
— NPOLECC BHELUHEro BO3AENCTBUSA, MOTUBaUUSA — BHYTPEHHUI NpoLecC.
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Ha npakTnke 60nbWMHCTBO pyKoBoAUTENen yrnotTpebnsaoT NIoOMMBIN TEPMUH — «MOTUBaLS».
Hukakoro pasgeneHnss mexxgy CTUMYIMPOBaHUEM U MOTMBAUMEN MPAKTUYECKU HUKTO He
Aenaet. HeKoTopbIM PyKOBOAMTENAM MNOPON JaXKe HEe MHTEPECHO 3HaTb: «Kakasa pasHuual». A
pasHuLua BCE-TakN eCTb U JANEKO HE B HIOAHCAaX.

TepMnH «moTMBauusi» cTan 6onee pacnpoCTpaHeHHbIM TOMbKO  MOcneaHue
pecatunetns. Padbwe B CoBeTckoMm Coro3e rosopuam O cTumynuposaHuu Tpypa. U
CTUMYNNMPOBaNN, fenas akueHT Ha uaelnHble YCTaHOBKMW. [103)ke nepewnn K NOHUMaHWUIO
MaTepuasibHoOro 1 HematepuanbHOro CTUMynMpoBaHusa. Bce nocTtynatbl Obn N3N0XEHbI BO
MHOXEeCTBax TOMOB HOPMATUBHbIX [OOKYMEHTOB, MNPU4YEM, OTAENbHO MO OTpacisam
NPOMbILLIEHHOCTW.

EcTb nu rpaHuua mexagy cTUMynupoBaHMEM W MOTMBaUMEn, ecnn ectb, To raoe?
lPaHnua Mexxay BHELHUM Y BHYTPEHHUM? ...

HaunHas paccyxgatb, Npuxoanilb K MOHMaHWIO TOro, YTO FPaHuLbl MEXAY HAMWN HET.
A, BO3MOXXHO, MPOUCXOAMT MPOLECC «pPacHECKIN», KOraa OfHa CTOPOHA «3axoguT» Ha OPYryko
CTOPOHY? KaK 3TO UHTEPECHO HE TOJSIbKO MOHATb, HO N Ha NpakTuke yBuaetb! Bo3aMOXHO,
NPOVCXOQAUT NPeBpaLLeHne CTUMYIMPOBaHNA B MOTUBaLIO?

Bes «cBucaHusi» y MeHA nerno Ha nonku NpodeCCUOHaNbHbIX 3HaHUN —
CTUMYNNPOBAHNE «pPoXAaeT» MoTnBaumto... O6OCHYIO 3Ty MbICHIb...

Yncno 7 — TauMHCTBEHHOE, Marm4eckoe, 4yygecHoe... [MaBHas TaHa MUPO3OaHUs:
«TalHa 3a ceMblo nevaTsamu...». bor cosgan 3emnio 3a ceMb fHEN, CEMb HOT FraPMOHUK, Genblii
LBET COCTOUT U3 BOSIHOBOIO C/IMSIHUS CEMU LBETOB, ceMnaHeBHble dasbl JIyHbl 1 T.n. Yucny
CeMb Mpucylla marms, CBATOCTb U TauHCTBEHHOCTb. B rasetax CLUA B Hadane 20 Beka
npuBoannnCb gokasartenbctsa ViBaHa lNaHnHa, matemaTnka u SIMHFBUCTA, YTO K CO34aHuto
Bubnun pyky npunoxun cam TBopel,. Matematn4eckunin aHanna nokasasn MNpsiMyrd CBA3b
nucaHna ¢ undpon 7, HaymHasa ¢ UM@pPOBOro 3Ha4YeHusl CNoB, NX KOMMYEeCTBa, KonnyecTsa
rNacHbIX U COrMacHbIX 1 ap.

Mcnonb3yem aTy undpy ON8 pacCMOTPEHUs 7 3TanoB «POXAEHUS» MOTUBaLUN,
NCNOJIb3YSA HEKOTOPbLIE MPUHLMMBI MOCTPOEHUSA JIMHENKN MUPO3L0aHUSA:

1 OTAI - cTuMynupoBaHne N MOTMBaLMS CYLLECTBYIOT OTAENbHO APYr OT Apyra, Mexany
HUMN HEeT CBA3U. HYenoBeK UcnbITbiIBaeT ANCKOMPOPT. Ero Huyero He papgyet. OTCYyTCTBYIOT
Kakne-nnbo «Mnornon3HOBEHMS» CO CTOPOHbI PYKOBOOUTENS KaK-TO YAYYLWNTb O6CTAHOBKY. «H
He xouy paboTaTtb»;

2 OJOTAIN - «MoXxeT, Yy MeHsi BCE-TakM nosBUTCA >kenaHne pabotatb? Ewe
NPUCMOTPKOCb...»;

3 OTAI - «<4TO MeHsa 3gecb fepXnT? He NnoHuUMar...»;

4 I3TAl - «Huyero He nony4vaeTcs... Hago yBONbHATLCSA C paboThl...»;
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5 OTAIN — «<MHe KaxeTcs, pyKoBoguTenb CTan oueHnBaTb MOW TPYyA... OTO A1 MEHS
Ba>KHO...»;

6 OTAI — «MHe HpaBuTCS, YTO MEHS 3aMeYaroT N LEHAT»;

7 ITAIN - «Kak 300poBo, 4TO A paboTato 3aech!

Taknm o6pa3om, NPOUCXOANT BANSAHUE BHELLUHUX YCNIOBUN Ha BHYTPEHHEE COCTOsIHME
YerioBeKa, ero BHYTPEHHIOK SHEPIUIO.

CTMynNupoBaHNe HUKyAa He UcYe3aeT Npu PoXAEHUN MOTUBaLMW, OHO OUHAMUYHO,
Kak n motmsauusi. He cnyyanHo, Ha BocToke noxenaHue cTabuibHOCTM NPUPaBHMBAETCA K
CMepTUN — TOSIbKO ABWXXEHNe 1 pa3snutre! ITu OBa HanpasneHns CYLLEeCTBYIOT napansnesbHo,
BNMAA Opyr Ha gpyra. Tak BHELUHee poXXOaeT BHYTPEHHeEe.

Korga pykosoguTesls rOBOPUT O MOTUBALMKN — «y MEHSI MEPCOHA MOTUBUMPOBaH» — 3TO
OO/DKHO 0O3HavaTb, YTO CXEMbl CTUMYIMPOBAHUA OENCTBYIOT, U MNOPOAUNN BHYTPEHHWI
ONTUMN3M COTPYAHMKa paboTaTb Ha «OTINYHO» U C YAOBOSIbCTBUEM.

BbicLunm anoreem sBASIETCSA CaMOMOTMBaLMSA, KOrga CTUMYIMPOBaHUE YXXe HE NMEET
TakKoro 3HavyeHusi. ITO camasa bnecTawas uenb pykosogutenein n HR-nepcoHana, korpa
CO3MaTCA YHUKaNbHble YCNnoBUA paboTbl C TOYKU 3PEHUA CaMOMOTUBUMPOBAHHOCTU U
YyBCTBOBaHUS.

OKJIEKTMKA YHMIT, YTO NCTUHA MHOIO3HA4YHa, MOXET COEAMHATb PAa3HOTUMHbIE TEOPUN U
B3rNAObl. 3HaHME USNTOXKEHHbIX B CTaTbe MPUHUMMOB NIErKO MOXET BO3MECTUTb HE3HaHue
HEKOTOpPbIX (PaKTOB.

Hapetocb, 4TO AaHHas ctaTbs CTaHET KUPNNYMKOM B 9TOWN CNOXXHOW HayKe ynpasieHns
nepcoHasiom.
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Abstract. The article contains the results of a discursive study of happiness as a subject of scientific analysis based
on 100 scientific articles (2024-2025), selected on the website sciencedirect.com with the help of the continuous sampling
method and analyzed with the application of semantic connection identification, semantic categorization, and constructive
analysis of the concept. The areas of the concept implementation in the scientific discourse are as follows - psychology,
sociology, ecology, and medicine. Happiness is a multidimensional concept realized in various scientific fields that reflect
different spheres of human life. Conceptual links cover, among others, such phenomena as mental health, optimism, healthy
lifestyle, strong health, longevity, social connectivity, social networking sites, forest cover, park management, ecosystem
services, clean energy, green spaces, urban environment, favorable ecosystem.

Keywords: semantic relationships, concept construction, conceptual constituents, semantic opposites, well-being,
life satisfaction, social responsibility

PeueHseHT: BenaH EneHa AnbbepToBHa, 4. NCUXONOrMYECKUX HayK, OOLEHT, Npodeccop
kadenpbl punococpun, Teonornn n pennrnosefeHns B ProOy BO «KybaHckuin
roCyfapCTBEHHbIN YHNBEPCUTET»

1. Introduction

Happiness is defined as that based on the transformation from an external
circumstance to an internal emotional condition, and comprises emotional, rational, ethical
and pragmatic components [1]. Happiness is understood as an intangible concept - state of
mind, positive feeling, carelessness, life satisfaction, and life completeness [2], well-being,
bliss, luck, destiny [3], peace, joy, overcoming difficulties, enjoyment in life, the opportunity to
be loved, anticipation of the future, and health [4], nature enjoyment, home, family, travel,
return to home [5].

Happiness embraces the career-related semantic components: contentment, well-
being, life satisfaction, success, good luck, fortune, destiny, fate, pleasure, contentment, the
desire to do something [6], good quality of life — satisfaction with oneself, positive life
perception, energy, positive self-assessment, high self-esteem [7], achieving success [8; 9],
money, success [10], success and glory [11], success, good luck, fortune, abundance of food
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[12], career, high status, fame and recognition, leadership positions, apartments, cars, travel
[13].

Self-improvement, with reliance on activity-based perfectionism, is a conscious
process of personal development, a trend set in the modern social environment [14; 15] — a
path to achieving perfection through consistent work on oneself in all aspects: mental,
physical, moral, and professional [16]. Self-improvement at work, or perfectionism, is a form
of happiness since it leads to professional growth, increased self-esteem, and a stronger
sense of competence and fulfillment [17]. Moreover, perfectionism is expected by employers
as a positive quality contributing to enhancing corporate morale and strengthening
performance due to the positive attitude to work commitments and elevated ambitions [18].
Happiness in the workplace is understood as competence growth, improved performance,
valuable contribution and recognition [19] — which are possible due to perfectionism at work
[20]. Happiness as a social phenomenon is associated with wealth, harmony, equality,
freedom, legality, integrity, work commitment and dedication, resulting in economic
development [21]. A positive psychological atmosphere is crucial for organizational morale
maintenance and keeping team spirit at a sufficient level [22].

2. Materials and methods

The aim of this study is to investigate happiness as a subject of research and identify
key conceptual relationships with related phenomena. Research discourse® served as the
material for the research. The volume of the research material amounted to a hundred of
research papers which were selected by the keyword ‘happiness’. Research article titles and
abstracts were analyzed for key conceptual connections, semantically related to happiness. It
was found that happiness is a subject of research analysis in many fields of science. The
results of the conducted analysis, presented below, reflect the main semantic relationships,
some of them are provided with references to the research articles devoted to happiness. The
material was examined with the help of discourse analysis, semantic relationship analysis,
semantic categorization, constructive analysis and happiness concept design.

3. Findings

The obtained results provide an overview of a professional view of happiness which
exceeds the framework of a traditional approach to the concept as a subjective attitude to life
and embraces more social aspects aimed at improving perception of the social environment
in the collective mind of population. Happiness is in the focus of psychological, sociological,
environmental and medical research. In the area of psychology happiness is characterised by
connections opposite in meaning, for example, depressed mood; anxiety; depression; adverse
childhood; negative thoughts. In the other areas, happiness semantically lateral connections,

3 Happiness. [Electronic research]. URL: https://www.sciencedirect.com/ (accessed: 17.09.2025)
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such as income, consumption, digitalization, brand management, park management, health,
body mass index.

3.1. Psychological view

Happiness in the field of psychology is considered in relation to various adverse mental
conditions which interfere with normal course of life and disrupt the attitude towards life from
within the human mind, for example, depression, anxiety, or negative automatic thoughts
(NATs). A person dominated by NATs is likely to struggle to experience happiness because
their internal monologue is consistently focusing on negative aspects of themselves and their
environment [23]. Depression is characterized by persistent sadness, loss of interest in
activities, and feelings of hopelessness, all of which are antithetical to happiness. Extreme
anxiety is incompatible with happiness; however, moderate levels might have specific links to
it.

Mental health encompasses emotional, psychological, and social well-being.
Individuals with good mental health are better equipped to manage stress, form healthy
relationships, and experience positive emotions, all of which contribute to overall happiness.
Happiness is not about constant euphoria; instead, it is about having a healthy balance of
emotions, including the ability to experience and cope with negative emotions in a constructive
way. Emotional regulation skills, such as strategies for managing stress and expressing
oneself healthily, are crucial for maintaining happiness in the face of life's inevitable challenges.

Adverse childhood experiences (ACEs) like abuse, neglect, and household dysfunction
significantly decrease the likelihood of experiencing happiness in adulthood [24]. Adolescence
is a period of significant psychological change and challenges, often resulting to the instability
of happiness; positive mental health and healthy support systems and mechanisms could be
helpful. Young adults are often focused on establishing careers, forming intimate relationships,
and achieving financial independence. These transitions can be both exciting and stressful.
Happiness during this period is often tied to goal attainment, relationship satisfaction, and a
sense of purpose.

Theories of human development, for instance, Erikson's stages of psychosocial
development, suggest that our experiences and challenges at different life stages influence
our sense of well-being and happiness. Positive experiences, supportive relationships, and
successful resolution of developmental tasks contribute to a greater capacity for happiness.
Optimism is associated with greater resilience to stress, improved problem-solving abilities,
and a greater likelihood of pursuing goals. Optimists are often more proactive in creating
positive experiences and are better at appreciating the good things in their lives. Optimism
fosters a sense of hope and possibility, which are essential for experiencing happiness.
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3.2. Sociological view

From the sociological view happiness is considered through social values for individuals
and groups. Happiness lies in successful adaptation to various circumstances. In the modern
environment with integrated digitalized tools, robots and artificial intelligence happiness
implies increased convenience, access to information, automation of tedious and monotonous
tasks, new forms of entertainment, and potential for improved healthcare [25]. Smart urbanism
has a substantial potential for happiness owing to more efficient infrastructure, better services
such as transportation, waste management, safer environments, smart lighting, security
systems, and improved access to information. Daily happiness is built on purposeful,
enjoyable, and meaningful activities which contribute to achieving a sense of fulfillment.

High levels of public trust in institutions — government, law enforcement, media — are
linked to higher levels of social cohesion and a sense of security. When people trust their
institutions, they feel more confident about the future and less anxious about potential threats.
Happiness is expressed through increased opportunities for advancement and improvement
in social status, associated with greater financial security, access to better resources, and a
sense of accomplishment. The opportunity to improve family-related economic circumstances
is perceived as happiness.

Strong social networks, supportive relationships, and a sense of belonging are
fundamental to happiness. They are complemented by freedom from work-related stress,
more time for leisure activities, and opportunities to pursue personal interests. Scientific
research into middle-aged women’s happiness is closely related to their ability to navigate
multi-tasking — career, family, health — meeting societal expectations [26]. Happiness is
influenced by their ability to successfully maintain multi-faceted social connections.

3.3. Environmental view

Street greenery — grass, flowers, bushes, trees, green walls — can transform urban
environments, making them more aesthetic; reduce air pollution, and provide shade. Parks
give opportunities for recreation, relaxation, and social interaction. Well-designed urban parks,
productive farmlands are associated with positive emotions and happiness [27]. In addition,
green areas offer opportunities for various recreational activities like hiking, camping, and
nature walks. Effective park management is essential for ensuring that parks are accessible,
safe, and enjoyable for all demographics. Parks can also play a vital role in conserving
biodiversity and habitat for wildlife.

Green disparities, i.e. unequal access to green spaces, clean air, and healthy
environments, can have serious consequences for physical and mental health, undermining
happiness in disadvantaged communities. Addressing green disparities through policies of
green equity is essential for promoting social justice and overall happiness. Access to forests,

International journal of Professional Science

93
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

even visual access, is strongly linked to reduced stress, improved mood, and increased
feelings of happiness. The aesthetic beauty of forests, the sense of tranquility, and the
connection to nature all contribute to positive mental health outcomes.

Climate change represents a major threat to future well-being. Climate finance used
effectively, aims to mitigate these risks and promote adaptation measures, which can provide
a sense of hope and security, reducing climate anxiety and fostering a more optimistic outlook
[28]. Climate finance can support the transition to a more sustainable economy, creating new
jobs, promoting innovation, and improving overall quality of life, contributing to happiness by
fostering a sense of purpose and progress towards a better future. Furthermore, climate
finance addresses the disproportionate impacts on vulnerable communities.

Eco-tourism focuses on responsible travel that conserves the environment and
supports local communities. This form of travel can promote happiness by providing a sense
of purpose and contributing to positive social and environmental outcomes. Supporting
biodiversity and preserving natural ecosystems promotes ecological health and contributes to
the overall quality of life. Additionally, choosing sustainable travel options (public transport,
local accommodation, reducing waste) can align travel with values of environmental
responsibility [29], potentially leading to more authentic happiness.

3.4. Medical view

Physiologically, happiness is associated with the release of specific neurotransmitters
in the brain, such as dopamine (associated with reward and pleasure), serotonin (responsible
for mood regulation), and endorphins (stimulating pain relief and euphoria). Other positive
emotions, like gratitude and love, are linked to different neurochemical profiles (e.g., oxytocin).
Measuring these chemicals can provide a physiological snapshot of emotional states.
Neuroimaging studies reveal that happiness and positive emotions are associated with
increased activity in specific brain regions, such as the prefrontal cortex (associated with
decision-making and emotional regulation) and the amygdala (involved in processing
emotions). Happiness can also influence physiological indicators such as heart rate variability
(HRV, a measure of the variation in time intervals between heartbeats, can reflect the body’s
ability to respond to stress), blood pressure, and cortisol levels (a stress hormone) [30]. Higher
HRV and lower cortisol levels are often associated with better well-being.

Access to quality healthcare is essential for preventing and treating illness, managing
chronic conditions, and promoting overall well-being. Lack of such access, on the other hand,
can lead to physical and mental health problems that negatively impact happiness. Healthcare
models, prioritizing patient-centeredness and focusing on individual needs, preferences, and
values of patients, enhance satisfaction, improve health outcomes, and positively influence
happiness. Investing in preventative healthcare measures, such as screenings, vaccinations,
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and health education, are likely to prevent illness and promote long-term health and well-
being, ultimately contributing to greater happiness.

The relationship between happiness and body mass index (BMI) is complex and not
necessarily linear. While some studies suggest that happiness can lead to healthier lifestyle
choices (exercise, balanced diet) and therefore lower BMI, others suggest the opposite [31].

Good oral health — healthy teeth and gums, fresh breath — contributes to self-esteem
and confidence [32], which in turn positively influences mood and happiness. Oral health
issues — tooth decay, gum disease, bad breath — provoke social anxiety and avoidance,
negatively impacting social interactions and reducing opportunities for happiness.

Pain, especially chronic pain, is a radical opposite to happiness, interfering with daily
activities, reducing quality of life, and causing depression, anxiety, and social isolation [33].
While pain medication can provide temporary relief, the opioid crisis highlights the potential
dangers of relying solely on pharmacological solutions. Opioids can lead to addiction,
overdose, and other negative consequences that diminish happiness on its own.

Individuals with restricted health opportunities face with significant challenges;
nevertheless, many individuals with disabilities report high levels of happiness and life
satisfaction, which underscores the importance of adaptation, resilience, and social support
in maintaining well-being despite physical limitations [34]. Moreover, social inclusion and
access to education, employment, and recreation, are crucial for promoting happiness and
well-being of individuals with disabilities.

Studies of aging and happiness reveal significant cultural variations, for example, older
adults in Japan and some European countries report higher levels of happiness and life
satisfaction compared to older adults in other parts of the world [35]. Strong social networks,
family connections, and community involvement are important predictors of happiness in older
age. Maintaining a sense of purpose and meaning in life — through volunteering, hobbies, or
creative pursuits — is equally crucial for promoting well-being in older age.

Healthy longevity focuses on promoting health and preventing disease throughout the
lifespan, with the goal of extending both lifespan and healthspan, or the number of years lived
in good health. This translates to increased opportunities for happiness. Understanding the
value of healthy habits since young age prevents chronic diseases and improves overall quality
of life, leading to a longer and happier life. Intrinsic capacity (IC), a measure of an individual’s
physical and mental capabilities, plays an important role in maintaining functionality in older
age. In addition, resilience is the ability to bounce back from adversity and adapt to challenging
life circumstances [36], being a buffer against stress, trauma, and iliness; therefore, resilience
is a key factor in maintaining well-being and happiness.
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4. Conclusion

To summarize, happiness is a multifaceted concept influenced by social, psychological,
marketing, ecological, and medical factors. Psychologically, happiness involves managing
mental health and mitigating depression, anxiety, and negative automatic thoughts. Cultivating
optimism and developing coping mechanisms for depressed mood are crucial. In the field of
sociology, happiness originates from a sense of supportive neighborhood environments,
public trust, access to free education, and livability in urban settings, balanced with healthy
daily activities. From the ecological perspective, access to forest cover, green spaces, and
managed parks, combined with street greenery, contributes to happiness by providing stress-
reducing environments and improving air quality. Protecting the landscape and promoting
clean energy are fundamental for a healthier, happier society. Addressing green disparities
ensures equitable access to these benefits. Utilizing climate finance to promote ecological
balance increases ecosystem services, reduces harmful emissions like CO2, and ultimately
contributes to long-term well-being. As a medical phenomenon, happiness is linked to physical
health and well-being, including maintaining a healthy body mass index, addressing oral
health, and managing pain. Access to quality healthcare and utilizing health technology are
essential. Promoting resilience and understanding the effects of aging and disability are crucial
for maintaining a high level of intrinsic capacity.
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Abstract. Aim: Organizational culture (OC) is a critical factor in organizational success. Today, OC is regarded as
the main driving force behind decision-making in organizations and as a key determinant of their effectiveness. The purpose
of this study was to identify the dominant culture type based on organizational culture dimensions (Dominant
Characteristics, Organizational Leadership, Management, Organizational Glue, Strategic Emphases, and Criteria for
Success). The study utilized the Organizational Culture Assessment Instrument (OCAI) based on the Competing Values
Framework (CVF) to determine the dominant culture type.

Methods: The data was collected using modified questionnaires adapted to the Organizational Culture Assessment
Instrument (OCAI) based on the Competing Values Framework (CVFE). These questionnaires aimed to measure clan,
adhocracy, hierarchy, and market organizational cultures across 6 domains. Responses were structured using a Likert scale.
Additionally, the questionnaire included demographic characteristics of participants, such as age, position, tenure at the
healthcare organization, educational qualifications, and experience.

The target population of the study consisted of healthcare organization employees, with a sample size of 107
participants (N=107). This sample was divided into two categories: employees and clinical staff.

Results: The Cronbach's alpha coefficient (a-reliability statistic), which determines the content validity and reliability
of the questionnaire, was between 0.6 and 0.8. In the coefficient was 0.69 for clan, 0.83 for adhocracy, 0.81 for hierarchy and
0.75 for market dimension. Compared to the previous studies in this area, these values were adequately reliable to conduct
this study (Cameron and Quinn, 2006).

Conclusions: This study aims to provide a basis for a more accurate assessment of organizational culture, to improve
its validation, and to provide a deeper understanding of the impact of organizational culture types. The results of the study
revealed that clan culture is dominant in healthcare organizations. However, in some dimensions (Dominant Characteristics,
Organizational Leadership, and Employee Management), in addition to clan culture characteristics, three other types of
cultural characteristics were also found. It was also found that there were statistically significant differences in the strength
of culture depending on the demographic characteristics of some respondents.

Keywords: Organisational culture (OC), Organisational culture assessment instrument (OCAI),

PeueHzeHT: CarutoB Pamnnb ®apratoBuy, KaHANOAT TEXHUYECKUX HaYK, OOLIEHT,
3aMecTuTeNb aupeKkTopa no Hay4yHom pabote B OO0 «Hay4Ho-nccnegoBatenibCKum n
NPOEKTHbIN UHCTUTYT SKOJSIOrN4ecKnx npobnem», r. OpeHbypr

INTRODUCTION

The socio-cultural environment of the country determines the norms of behavior of
people and employees of the organization through laws, rules, and social norms. Similarly,
organizational culture, on the one hand, is a reflection of the traditional culture of the nation
and people, and on the other hand, is a system of values, beliefs, norms, and behaviors that
all employees accept and respect (Ya. Shuurav, 2015).
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An organization is a set of resources united for a specific purpose, and this reflects the
state of the system. (Kh. Purevdagva D.L., 2013, p.8) Therefore, the successful achievement
of the goals set by the organization depends on the knowledge, experience, interpersonal
relationships, and organizational culture of the employees. When an organization is
established, organizational culture is also formed.

There is a tremendous history of published research where the Organizational Culture
Assessment Instrument (OCAI) was used in various settings and results identified current and
preferred culture dimensions. There is overwhelming evidence from scholarly researchers like
Cameron & Quinn, 2006:2011, Schein, 2009:2010, and Denison, 2004 to suggest that leaders
should be held accountable and responsible for understanding and leveraging their
organization culture so that business outcomes are met.

This research study addresses the implementation of OCAI instrument on employees
within an organization and the effects on the culture change as an outcome from the use of
the OCAL.

The OCAI was used by the leader to gain a deeper understanding of the organizations’
current perceived culture.

The data collected from employees indicated the cultural gap in the organization’s
present versus desired culture. The data was used to change the organizations’ beliefs, values,
and basic underlying assumptions as a change in the organizational culture.

Of all the culture assessment approaches reviewed by the leader, the OCAI stood out
due to its reputation in the academic community and its solid theoretical foundation which is
based on the Competing Values Framework (Cameron & Quinn, 2011).

The OCAI was developed by Kim Cameron and Robert Quinn (2011) and is the world’s
most popular instrument that helps organizations’ identify current and preferred organizational
culture (Fox, 2013).

Substantial research has been resulted in the developing the OCAI. Cameron and Quinn
(2006) developed the theoretical model of the Competing Values Framework which consists
of four Competing Values that correspond with four types of organizational culture. Each
organization has its own combination of these four types of organizational cultures. The ability
to identify which of the four or the combination of the four types is identified by the completion
of a short survey. This culture identification assessment is a valid approach to looking at
organizational culture and the desire for cultural change. The OCAI is currently used by over
10,000 companies worldwide (2017). The OCAI is based on a theoretical model called the
competing values framework [3].

The research found six main dimensions which formed the basis of their framework on
organizational culture: dominant cultural characteristics, organizational leadership, employee
management, organizational glue, strategic emphasis and criteria for success. These
categories introduced two principal cultural dimensions, each with a competing value. The first
dimension is determining if a company's culture is internally or externally focused. The second

International journal of Professional Science

101
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

dimension is whether organizations played with flexibility or with stability. When placed on two
axes, these two dimensions form four quadrants, each representing a distinct set of
organizational effectiveness indicators. A graphical display of the competing values framework
can be found in Figure 1 [2].

Flexibility

~

Clan Adhocracy

Internal
A
4
|eusaixgy

Hierarchy Market

Sta;;ility
Figure 1. Factor structure of the OCAI reflective of the Competing Values Framework
Source: Cameron, K. S., & Quinn, R. E. (2006). Diagnosing and changing organizational

culture: Based on the competing values framework (Revised ed.). San Francisco, CA:
Jossey-Bass.

The four effectiveness criteria models are also called four organizational culture types
[1,2]:

1) Clan: This culture focus on empowerment and employee evolvement, full of shared
values and common objectives, an atmosphere of collectivity and mutual help.

2) Adhocracy: The adhocracy culture can be defined as a temporary institution, which is
dismissed whenever the organizational tasks are completed and reloaded rapidly whenever
new tasks emerge.

3) Hierarchy: The hierarchy culture has a clear organizational structure, standardized
rules and procedures, strict control, and well-defined responsibilities

4) Market: The market culture focuses on the transactions with the environment outside
the organization instead of on the internal management.

Using the OCAI, these four factors provide the basis of cultural classification within the
workplace [1,2]. Additionally, the OCAI allows predictions to be made due to the process of
reciprocal opposition [1,6], which in the context of this measure concern the factors diagonally
opposite each other in Figure 1 (i.e., Clan and Market cultures, and Hierarchy and Adhocracy
cultures). Nelson and Gopalan have previously noted that opposing clusters of values have
been observed to carry inverted relationships with other outcome variables, and this notion
has been applied to the OCAI factors’ expected relationships with other organizational
variables [2,3,]. The conflicting cultural characteristics inherent in each diagonally-opposed
factor have been supported by a managerial-level variant of the OCAI framework [2,3], as
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correlations between opposing factors were moderate-to-strong and negatively weighted.
Therefore an important feature of the OCAI is not only that it describes organizational culture
depending on alignments with the bisecting continua previously discussed, but that it also
specifies the expected reciprocally opposing pattern of relationships between culture factors
and other organizational variables of interest.

Purpose and Objectives

The purpose of the study was to describe the dominant culture type of Healthcare
Organization. The study was designed as an evaluation survey for the purpose of exploring
and describing Healthcare organizational culture. The researchers were also interested in
studying if there was any variation in the strength of culture types according to demographic
variables.

The study was guided by the following objectives.

1. To describe the dominant culture type of Healthcare Organization from its Employees’
perspective. This objective was subdivided into:

a. Describing the dominant culture type

b. Describing the strength of the culture type;

2. To find the difference between the culture types according to demographic variables

Methods

Study design

Data were collected by using a modified questionnaire which was adapted from the
Organizational Culture Assessment Instrument (OCAI) based on CVF and consisting of 6
domains designed to measure the organizational cultures of Clan, Adhocracy, Hierarchy and
Market. Responses were made on a Likert scale. In addition, the questionnaire contained
questions about the demographic characteristics of the participants (Age, Position, Length of
Service in the Healthcare Organization and Educational Qualifications and Experience). The
questionnaire was distributed in both Mongolia and English language versions.

Participants

All employees working at the hospital were approached to collect data, and the sample
size was 107 employees and clinical staff.

Research instrument

Permission was granted by the authors of the OCA for its use in this research study. The
OCAIl is a psychometric instrument developed by Kim Cameron and Robert Quinn of the
University of Michigan (2011). Its purpose is to assist leaders with organizational change by
helping identifying their current and preferred culture across six organizational culture
dimensions. The survey provides a quantitative approach to describing culture related to a
blend of four culturals (Clan, Adhocracy, Market, and Hierarchy). Responses were made on a
Likert scale. In addition, the questionnaire contained questions about the demographic
characteristics of the participants (Age, Position, Length of Service in the Healthcare
Organization and Educational Qualifications and Experience). The questionnaire was
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distributed in both Mongolia and English language versions.

The results of the completed survey provides a means by which leaders can understand
gaps between existing culture and desired culture known as cultural gaps (Fox, 2013; Cameron
& Quinn, 2011). The OCAI instrument has been used in a variety of industry sectors, including
health care, education, religious organizations, Federal and local governments, community
colleges and universities, libraries, data warehouses, military organizations, recreational
departments and many others (Cameron & Quinn, 2011 p.35).

RESULTS

The Cronbach’s alpha coefficients (o-reliability statistic) ranged from 0.6 to 0.8.

The dominant type of culture as shown in table (1) for all respondents appeared to be the
Clan culture with the highest mean scores, 3.86 for the whole sample and for the employees
and the clinical staff, (3.81) and (4.00), respectively. To confirm these results, Mann-Whitney U
was performed with the null hypothesis that there was no difference between the mean scores
of the four types of culture across the employees and the clinical staff. The Mann-Whitney U
test indicated that the four culture types were significantly different between staff as illustrated
in table (1).

Table 1
Dominant type of culture in the healthcare verified by Mann-Whitney U test
respcﬂ!ﬂents Employees Clinical Staff Mgnn .
mean mean Whitney | Sig
Mean Mean Mean U
rank rank
clan 3.863 3.81 |120.98 | 4.00 [ 120.04 | 8527 .02
adhocracy 3.688 3.60 | 118.67 [ 3.77 | 131.47 | 8315 .016
hierarchy 3.750 3.73 1110.30 [ 3.81 [ 130.74 | 8523 .021
market 3.60 3.52 |109.41 | 3.59 | 131.58 [ 8283 .014

If o is greater than 05, the null hypothesis will be accepted

Table (2) shows that the type of culture prevailing according to the age variable was the
Clan culture with the highest mean score (4.05). To confirm this result, the Kruskal-Wallis test
was performed with the null hypothesis that there was no difference between mean scores of
age groups across the four types of culture. The test result confirmed that there was a
statistically significant difference between culture types for different age groups. Pairwise
comparisons were obtained from Mann-Whitney U to identify the age groups that differ in
terms of mean across the four culture types.
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Types of culture according to age groups

Clan Adhocracy | Hierarchy Market
Less than 30 3.91 3.80 3.87 3.75
30-40 3.99 3.99 3.80 3.66
40-50 3.96 3.80 3.81 3.60
50-60 412 4.23 4.01 3.79
60 more 4.29 4.10 4.24 3.60
AVG 4.05 3.98 3.95 3.68
Kruskal- 13.40 10.92 15.99 14.27
Wallis test
Sig* .009 .025 .003 .006

*The significant level is .05

Table 2

In table (3) the Mann-Whitney test indicated the four culture types were significantly
different between the group of 50 to less than 60 years and that of less than 30 years old. Also,
the Mann-Whitney test indicated that the four culture types were significantly different between
the age group 50 to less than 60 and 30 to Less than 40 years old. Only clan, market and
hierarchy cultures proved to be significantly different between the age group 50 to less than
60. And that ranged between 40 to less than 50.

Table 3

The Mann-Whitney test result of age group Comparison
Pairwise Clan Adhocracy Hierarchy Market
Comparisons
Less than 30 mean rank | 46.70 46.35 45.78 40.70
50-60 mean rank 32.87 32.07 36.84 34.25
Less than 30 Mann
versus Whitney U 502 510 521 523
50-60 Sig .004 .005 .003 .005
30-40 mean rank 73.13 71.75 76.94 73.25
50-60 mean rank 100.98 93.59 106.52 100.48
30-40 Mann
Versus Whitney U 1360 1438 1340 1376
50-60 Sig .001 .004 .001 .001
40-50 mean rank 51.63 - 51.53 5160
50-60 mean rank 67.34 - 63.99 62.91
40-50 Mann
versus Whitney U 965 ) 954 963
50-60 Sig .014 - .012 .014

In table (4) the dominant type of culture according to the years of work in the healthcare
is Clan for all years of workgroups with the highest mean score (4.05). To confirm these results,
a Kruskal-Wallis test was performed with the null hypothesis that there was no difference
between means of culture types across the years of work groups. The test confirmed that there

International journal of Professional Science

Ne12(1.2) - 2025

105


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

was no statistically significant difference between the culture types for years of work groups.

Table 4
Type of culture according to years of work in Healthcare organization verified by Kruskal
Wallis Test:

Years of work Clan Adhocracy | Hierarchy Market

1-4 3.93 3.72 3.75 3.80

4-7 415 3.99 3.79 3.89

7-10 4.01 3.85 3.90 3.9

10-13 3.90 3.75 3.76 3.82

AVG 4.00 3.83 3.80 3.85

Kruskal-Wallis 8.73 8.95 5.46 7.71

test

Sig. .065 .061 .240 .102

Table (5) shows that the highest mean scores according to years of experience was for
clan culture across all years of experience groups. To confirm this result, a Kruskal-Wallis test
was performed with the null hypothesis that there was no difference between the means of the
four types of culture according to years of experience groups. The Kruskal-Wallis test showed
that there was a statistically significant difference between the clan and hierarchy culture types
between years of experience groups x2 (7) = 24.762 p=.001. To indicate which group can be
considered as different from the other groups, a Mann-Whitney U test was performed as a
post hoc test. The Mann-Whitney test showed there were significant differences between the
dominance of Clan culture and the Hierarchy type in the (20.00-24.00 and 30.00-34.00) years
of experience groups.

Table 5
Type of culture according to years of experience verified by Kruskal-Wallis test:

Years of ~ | 5:00 (10.00 | 15.00 | 20.00 | 25.00 | 30.00 | 35.00 | Kruskal-

experience 5.00 - - - - - - - Wallis

: 9.00 | 14.00 | 19.00 | 24.00 | 29.00 | 34.00 | 39.00 test

Clan 4.00| 404 397 | 3.96| 429 410 474 4.01] .225

Adhocracy [ 3.87 | 3.84 | 3.78 | 387 | 416 | 3.81| 4.74| 4.01 [ .162

Market 3.94 (384 | 3.80| 3.77| 411 | 407 | 473| 3.02]|.054

Hierarchy |3.94 [ 390 | 3.75| 3.64| 4.07| 4.07| 498] 3.00].001

The dominant type of culture according to qualifications as shown in table (6) is Clan for
all respondents across qualifications categories, with the highest mean score (3.97). To confirm
this result, a Kruskal-Wallis test was performed with the null hypothesis that there was no
difference between the means of the four types of culture according to qualifications
categories. The Kruskal-Wallis test confirmed that there were statistically significant
differences between the clan and the adhocracy and the market culture types x2 (5) = 17.795
and 11.668, respectively, p=.003 and. 040. A Mann-Whitney U test was performed as a post-
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hoc test to indicate which education levels differed towards these culture types. The Mann-
Whitney test showed that the adhocracy culture type was significantly different between PhD
degree, (mean rank =72.45) and diploma (mean rank =55.55), U=1149.500, p =.028. The
adhocracy culture type was significantly different between PhD degree (mean rank =76.74)
and M.Sc. (mean rank =59.30, U=1445.500, p =.020).

Table 6

Type of culture according to qualifications
Clan Adhocracy | Hierarchy | Market
Primary 4100 4.035 3.944 4.000
Secondary 4.015 3.844 3.844 3.861
Diploma 3.732 3.640 3.686 3.570
Master 3.913 3.711 3.675 3.447
Doctorate 4.118 3.932 3.974 3.749
AVG 3.976 3.832 3.825 3.725
Kruskal- .054 .003 .053 .040
Wallis test

Table (7) showed the highest mean scores on the organizational culture dimensions for
the healthcare. The highest mean score was in the Dominant Characteristics dimension
(Mean=4.125), while the lowest mean score recorded was in the Strategic Emphases
dimension (Mean= 3.483). The cultural profile that shaped the healthcare proved to be
composed of Clan, Market and Hierarchy cultures. To confirm this result, a Kruskal-Wallis Test
was performed with the null hypothesis that there was no difference between the culture types
across the dimensions. The test revealed that there was a statistically significant difference
between the clan (dominant) and other three culture types for the following dimensions:
Dominant Characteristics, Organizational Leadership and Management of Employees x2 (3) =
23.623,66.03 and 34.229, respectively, (p=0.000)

Table 7
The dominant culture on Organizational Culture Dimensions
Mean scores

. . Type of
Dimensions Clan Adhocracy | Hierarchy | Market | culture
Dominant Clan
Characteristics 4125 3.935 3.964 3.967
Organizational Clan
Leadership 3.868 3.864 3.723 3.255
Management of Clan
Employees 3.787 3.418 3.698 3.638
Organization Glue | 4102 | 3.987 4.048 4.090 | Market
Strategic Emphases | 3.483 3.728 3.819 3.786 Hierarchy
Criteria of Success | 3.842 3.794 3.841 3.877 Clan
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DISCUSSION

This study used the CVF to measure and evaluate the OC of healthcare organizations,
and the CVF was originally used to assess and evaluate the OC of companies. This model has
also been used by other researchers, such as Scott, T. et al. (2003), Gershon, R. R. et al.
(2004), and Stock, G.N., et al. (2007), to assess healthcare organizations and the validation of
applicability in healthcare settings. This study found that clan culture was the dominant culture
type from the perspective of healthcare organization members and received the highest mean
score (3.97), which is consistent with other research findings. Clan culture emphasizes
teamwork, employee participation programs, employee commitment, long-term benefits of
individual development, as well as high cohesion, morale, and cooperation. This suggests that
healthcare organizations are in a favorable position to change and improve their culture and
management. The results also show that the characteristics of cultural types differ depending
on employment, age group, years of service, and level of qualification, and that tribal culture
corresponds to demographic characteristics.

This study demonstrated that CVF can be effectively used in health care organizations
and highlighted the dominance of clan culture. Clan culture supports organizational culture
and management by focusing on collaboration and employee development.

Suggestions for further research

The results of the study showed that the dominant culture in healthcare organizations
was tribal culture, and this finding suggests that healthcare organizations need to reduce the
weaknesses of tribal culture and enhance the strengths of other types of culture. Furthermore,
it is recommended that researchers conduct comparisons between the private and public
sectors using the CVF model or other tools mentioned above or other literature on the study
of healthcare organization culture.
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LapadytanHos Asat bynatosuy,

lMpenopaBatenb, nepBast KBanupmrkaumoHHas Kateropus, BrogpxeTHoe YupexxaeHue
MpodeccrmoHansHoro O6pasoBaHmsa XaHTbl-MaHCUNCKOro aBTOHOMHOIO oKpyra - KOrpebl
"HumxHeBapTOBCKUiA cTpouTenbHbii Konneax", XMAO-Hrpa, r. HnkHeBapToBCK,
LWapadytanHosa Pydus LLlamunosHa,

PykoBoguTenb hm3an4eckoro BOCNUTaHUSA, Bbiclas KBanupukaumoHHasa kateropus, brogxeTHoe
YupexgeHue lNpodeccrnonansHoro O6pasosaHusa XaHTbl-MaHCUNCKOro aBTOHOMHOIO OKpyra -
HOrpbl "HmxHeBapToBCKMIA cTpouTenbHbin konneax", XMAO-Krpa, r. HwkHeBapToBCK

Abstract. The aim of this study is to theoretically substantiate the application of fundamental principles of rotational
motion dynamics in the performance of technically complex gymnastics elements. The main results of the study include
identifying patterns between changes in the gymnast's body moment of inertin and angular velocity of rotation, and
determining the optimal biomechanical parameters for performing rotational elements of varying complexity. The author's
findings demonstrate that the conscious application of the laws of conservation of angular momentum and moment of inertia
control can significantly improve the technical efficiency of gymnastics exercises involving body rotation in various planes.

Keywords: rotational motion dynamics, gymnastics biomechanics, gymnastics element technique, sports
biomechanics.

Annomayua. Ileavio nacmosujeeo uccredobanus Abasemcs meopemuueckoe 000cHOBAHUE NPUMEHEHUA
pyHOAMEHMANLHUIX  NPUHYUNOE OunaAMUKU BpawjamesvHoeo O0BuxeHus mnpu BuiNOAHEHUU MEXHUYECKU  CAOXKHDIX
eumuacmuyeckux s1emenmob. OcHoBubie pesyavmams. pabomsl Bkatouarom Bviabaenue 3aKOHOMePHOCTEN  MexO0y
U3MeHeHUeM MOMEHMA UHepyulu meAa euMHACA U Ya4080il cxopocmvio BpaujeHus, onpededeHie ONMUMAALHBLX
OuoMexanuveckux napamempod BuinoHeH s BpauamesvHblx 31eMeHmol pasauunoi caoxnocmu. Iloayuertsvie abmopom
Hacmosujeeo ucciedobanus Boi600vt uccre008aniis, 0eMOHCIIPUPYION, Um0 OCOSHAHHOE NPUMeHeHUe 3aKOH0B cOXpaHeHus
MOMEHMA  UMNYAbCA U YnpabieHus MOMEHIMOM uHepyuu no3bossem cyujecmbBenHo nobuicums MexHU4eckyio
apcpexmubrocms BuinosnenUa eUMHACHIUYECKUX YNPaAXHeHUTl, CBA3AHHbIX ¢ Bpawjenuem meaa 8 pasAutHblx NAOCKOCAX.

KaroueBvre cro8a: dunamuxa Bpawamensroeo 06usxenus, OUOMEXAHUKA SUMHACTIUKY, THEXHUKA SUMHACTIUYECKUX
aaemenmob, cnopmubras buomexanuxa.

PeueHseHT: CarntoB Pamunb ®apraTtoBuy, KaHONAAT TEXHUYECKNX HAYK, OOLEHT,
3aMecTuTeNb gMpeKkTopa no Hay4yHom pabote B OO0 «Hay4Ho-nccnegoBaTenibCKum n
NPOEKTHbIN MHCTUTYT 9KONOrM4ecKux npobnem», r. OpeHobypr
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BBepneHue

B coBpemMeHHON CrnopTMBHON MMHaCcTUKe, HECOMHEHHO, HabnoaaeTca TeHOeHUNsA K
NOCTOSAHHOMY YCJIOXKHEHUID TEXHUYECKUX 3NIEMEHTOB, YTO TpebyeT rnyboKoro nOHUMaHus
OMOMEXAHNYECKNX OCHOB ABUraTefNlbHOW AesATENbHOCTM CNOPTCMEHOB. AKTyallbHOCTb
[AaHHOro uccnepoBaHns obycnosBneHa HeoOXOOMMOCTbO TeOpeTM4ecKoro OOGOCHOBaHUSA
TEXHUYECKNX MPUEMOB BbINOSIHEHUSA BpaLlaTesiIbHbIX 3/IEMEHTOB C MO3ULUMIA KacCU4ecKom
MEXaHUKN 1 OuoMexaHuku cnopTta. Kak cnpaBegMBo OTMEYalT COBPEMEHHbIE
OoTeyecTBeHblE nccnenoBatenu, 3PEKTUBHOCTb BbINOSHEHNA MMMHACTUYECKNX YIPaXKHEHW
HanNpPsiIMyrd0  3aBUCUT OT CMOCOBHOCTM CMOPTCMEHa YNpaeiATb OUOMEXaHU4YeCKNMU
napameTpamn asmxeHus [1], [2].

Llenbto HacTodAlero WCCneaoBaHUs SABMSETCA  TeopeTndeckoe 060CHOBaHme
NPUMEHEHNA MPUHLMMNOB OUHAMUKN BpaLlaTeNbHOro ABVKEHUS NS ONTUMU3aUUN TEXHUKK
BbIMNOJSIHEHNSA MTMMHACTUYECKUX SIEMEHTOB PasfIMYHON KOOPANHALMOHHOWN CNOXXHOCTH.

TeopeTuyeckon 6ason nccnegoBaHNa NOCAYXUNN TPyAbl BEAyWMX Crneunannuctos B
obnactn 6uomexaHunku cropta, HO.[., OBunHHMKOB, B.B. BpbiaryH, B. HO. Kyumos, A. W.
Yukypos, A. [I. BypmucTtpos, B. B. Ennwes, T.V. MaHHaHoB, P. A. lNnyyeBa, A. B. Tumodeesa,
C. B. HonwmH, KO. B. KopsirnHa, C. M. Abytanumosa, . H. Tep-Akonos, J1. . BawypuHa, A. B.
Banawos, . B. BopoHuuxuH, L. ®. N6parnmos, C. B. Oemenes, C. . Ouu, I.I. ViBaHOBa,
BuHorpaposa, E. A., Kypbicb, B. H., l'yi, HO., Knpkop, M. A., OB4nHHuKOB, HO. [..

Hay4Has HOBM3Ha wuCCNefoBaHUA 3ak/lo4YaeTCs B KOMIMJIEKCHOM TEOPETUYECKOM
0B60CHOBaHUN NPUMEHEHNS 3aKOHOB AVHAMWKW BpallaTteslsHOrO ABVKEHUS K pasfinyHbiM
TINaM M’MMHACTUYECKNX SNIEMEHTOB C YHETOM CNeundnKn NSMEHEHNA reOMETPUN Macc Tena
CNOPTCMEHA B NPOLECCE BbINOAHEHUS YNPa>KHEHNIA.

TeopeTnyeckass 3Ha4MMOCTb pPaboTbl COCTOUT B cucTeEMatudauuu un yrnybneHun
aBTOPOM  npeacTaBAeHUA O  OMOMEXAHUYECKMX  3aKOHOMEPHOCTAX  BbIMOJSIHEHUS
BpawaTenbHbIX 9NEMEHTOB B rMMHAcCTUKe. [lpakTnyeckas 3Ha4YMMOCTb OnpeaenseTcs
BO3MO>XHOCTbIO NCMONb30BaHUSA NOSTy4YEHHbIX aBTOPOM PE3YJIbTaTOB B NPOLECCE NOArOTOBKM
CNOPTCMEHOB U TPEHEPOB [/ MOBbLILEHNA TEXHMYECKON 3(HEKTUBHOCTA BbINOSIHEHUS
CNO>XHOKOOPANHALMOHHBIX YNPaXKHEHUIA.

MaTtepunanbl 1 MeTOAbI UCCe[oBaHNA

MaTepuanamn gns OaHHOrO TEOPETUHECKOro WCCNEeAOBaHUS MOCHY>XWUAW Hay4Hble
nyénnkaumm oTe4eCTBEHHbIX U 3apyBeXXHbIX CneunanncToB B 06n1actn GBMoOMexXaHUKN cnopTa,
CMOPTMBHOW TMMHACTUKM N Teopun (U3NYecKoro BocnmnTaHus. Kpome Toro, B KayecTtse
MaTepuasnoB, aBTOPOM WUCMNONb30BAINCb OaHHble O OMOMEXaHWYECKNX XapaKTepucTukax
MMMHACTUYECKUX 3/IEMEHTOB, NPeACTaBIEHHbIE B CNELManu3NpoOBaHHON Hay4YHOW nuTepaTtype
N MeToamMyecknx paspaboTkax.
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MeTogonorna HacTosiLero UCcneaoBaHns OCHOBbIBanacb Ha CUCTEMHOM Moaxone K
aHann3y TEXHMKU MMMHACTUYECKUX YNPaXKHEHUI Yepe3 Npu3aMy (pyHOAMEHTaNIbHbIX 3aKOHOB
Kniaccmyeckonm mexaHuku. Npu paboTte Haf cTaTbeln, aBTOPOM UCMNOMb30BaNUCh cleayroLwme
METOAbl Hay4HOro nMo3HaHus: oblleHay4vHble MeTOoObl TEOPEeTUYECKOro WCCRefoBaHus,
BKJ/IIOYAKOLUME aHann3 M CUHTE3 Hay4yHOW WHdopmauun, cuctematnsaumio u obobLieHne
TEOPETUYECKNX [OaHHbIX, MeToh OrMOMEexXaHN4YecKoro MOoOennMpoBaHnsa ABUraTesibHbIX
OencTBun.

PesynbTaThl n 06y>xgeHune

dyHAaMEHTaNbHbIM NPUHLMNOM AVNHAMUKA BpalaTteslsHOro ABVKEHUs1, 6e3yCnoBHO,
SABNSIETCA 3aKOH COXPaHEHUs MOMEHTA MMMNYyNbCa, KOTOPbIA r1acuT, YTO MOMEHT UMMYJbCa
3aMKHYTOW CUCTEMbI OCTAeTCs MOCTOSAHHbIM MPWU OTCYTCTBMW BHELUHUX MOMEHTOB CUJI.
MPUMEHNTENBHO K TMMHACTUYECKNM YMPaXXHEHUAM 3TO O3HAYaET, YTO NOCe OTAENEHNS Tena
CNOPTCMEHA OT OMNopbl U OO MOMEHTa NPU3EMIEHNS MOMEHT UMMYbCa COXPaHSETCH, YTO
CO3[aeT OCHOBY A5 yrpasieHns BpawleHneM. [3]

MOMEHT nmMnynbca CUCTEMbI ONpefenseTca Nponu3BegeHNEM MOMEHTA UHeEPUMN Tena
Ha YrNOBYHO CKOPOCTb BpalweHus. CnepoBaTenbHO, M3MEHAS KOHUrypauuo Tena Wu,
COOTBETCTBEHHO, MOMEHT WHEpPUMX, TMMHAcCT MOXXET YNpaBnsTb YrfloBON CKOPOCTLIO
BpaweHns npu MOCTOAHHOM MOMEHTE uMnynbca. [aHHbIA MPUHUMN NIEXUT B OCHOBE
BbINO/THEHNSA NPAKTUYECKN BCEX BpaLlaTebHbIX 9/IEMEHTOB B CMOPTUBHON MMMHaCTUKE. [4]

MOMEHT uvHepuMn Tena 4YenoBeka OTHOCUTENBHO pPasfiMyHbiX OCEN BpaLeHus
CYLLIECTBEHHO pPasfin4aeTcs U 3aBUCUT OT MOJIOXKEHNSA CErMEHTOB Tena. [pu rpynnmupoBke,
Korga KOHEYHOCTU NpuOGAMmXKeHbl K OCU BpalleHWsl, MOMEHT WHepuun MUHUMAneH, 4YTo
NPMBOONT K MaKCUMasibHOWM YrnoBOW CKOPOCTU. HanpoTue, Npu BbINPSAMIIEHHOM MOAOXKEHUN
Tena MOMEHT NHEPLMN MaKCMaleH, a yrinoBas CKOPOCTb MUHMMASIbHA MPU TOM XXE€ MOMEHTE
nmnynbca. [5] [6]

PaccMOTpyM KOHKPETHbIE MPUMEPbI NMPUMEHEHUA OAaHHbIX MNPUHUMMNOB B Pasin4HbIX
MMMHACTUYECKUX 3nemMeHTax. [pn BbIMNONHEHUN CanbTO Has3apg B rpynnuMpPOBKE CMOPTCMEH
nocne oTTankKmBaHus Co3[aeT HayalbHbIi MOMEHT UMMYybCa 3a CYET MaxOBbIX OBVXEHWI
pykamu n pasrnbaHus B Ta3obefpeHHbIX cycTaBax. B noneTHom dase, NpuHMMas nonoXeHme
NAOTHOW rPYNNUPOBKU, TMMHACT YMEHbLUAEeT MOMEHT NHEPLUW, YTO NPUBOLUT K YBENIMYEHWUIO
YrnoBOW CKOPOCTM BpalleHus. [Nepen npuseMneHnemM nponcxoguT pasrpynnmpoBka, MOMEHT
NHEepUMN yBENNYMBAETCS, a YrnoBas CKOPOCTb CHUKAETCS, YTO NO3BONSAET KOHTPOMPOBaTb
npu3emMneHmne.

Ba>KHO OTMeTUTb, YTO pasnnyHbIe TUMbl BpawaTesbHbIX 3/IEMEHTOB XapaKTepunsytTcs
cneumduyeckumn  BuomexaHmdyecknmmn napameTpamn. [pepcrtaBum  cuctemaTnsaumio
OCHOBHbIX TUMOB BpaLleHun B Tabnuue 1.
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Tabnuua 1
BuomexaHnyeckas XapaKTepucTtnka OCHOBHbIX TUMNOB BpalwlaTtesibHbIX 3JIEMEHTOB B
r’MMHacCTUuKe
HdnanasoH Croco6
Tun Ocb TunnYHbIE 3NEMEHTHI VISMEHeHIA npasfeHus
BpaLLleHus BpaLleHus MOMeHTa ynp
BpaLLleHnem
NHepLun
CanbTO Bnepen
CanbTO ®poHTasbHAS COrHYBLUUCb, 1:3-1:4 pynnuposka-
Bnepes MPOrHyBLUWCb, B pasrpynnupoBka
rpynnnpoBke
CanbTto Hazapg B
CanbTO PpoHTasbHAS rpynnupoBKe, 1:3-1:4 pynnuposka-
Hasag MPOrHyBLUWCb, C pasrpynnupoBka
nosopoTamu
BUHTS! MpononbHas MnpyaTbl, BUHTOBbIE 1:1,5-1:2 AcMMeTpUYHbIE
BpaLLeHus OBVKEHNS pyKamMun
MNepeBopoThl Briepe Viaveretine
[MepeBopoTbl | ®poHTasnbHaA PeBop pea, 1:2-13 MoJIOXKEeHUA Tena
Hasafg, poHgaT
OTHOCUTESIbHO OCH

[JnHamMurKa BbINOSHEHNSI CIOXKHbBIX 3/IEMEHTOB C NOBOPOTaMu BOKPYr NPOAOSIbHON OCK
TpebyeT 0coboro pacCMOTPEHMS, TaK Kak Npu BbINOIHEHUM BUHTOBbIX BPALLEHN CNOPTCMEH
OOJDKEH co3aaTb MOMEHT NMMYJibCa OTHOCUTENBHO NPOAOSIBHOM OCK Tena. OTO A0CTUraeTcs
ACIMMETPUYHBIMA ABUKEHUAMU KOHEYHOCTEN B MOMEHT OTTaNIKMBaHUS WAM B Ha4danbHOW
haze nonerta. XapakTEpPHO, YTO MOMEHT WHEPUUU OTHOCUTENbHO MPOLOSBHON OCKU
3HAYNTENIBHO MEHbLUE, YeM OTHOCUTENBHO (PPOHTaNBbHOM NN CaruTTasibHOM OCEN, MOITOMY
Aaxxe HebonbLLIO MOMEHT CUJibl CO3[aeT AOCTATOYHYIO YINIOBYIO CKOPOCTb AS1 BbIMNOJSIHEHUSA
NOBOPOTOB. [7]

Ocobblil  HTEpec NPencTaBnsaldT KOMOUHMPOBAHHbIE 3MIEMEHTLI, BKJOYaroLwme
OOHOBPEMEHHOE BpaLLeHe BOKPYr HECKOJSIbKNX OCeN. Hanpumep, npy BbINOSIHEHUM CaflbTO
Hasag ¢ noBopoToM Ha 360 rpagycoB rMMHACT AO/MKEH YyNpaBnATb OBYMS HE3aBUCUMbIMU
KOMMOHEHTaMn MoMeHTa wumnynbca. CanbToBOe BpalwleHWe CcOo30aeTca B MOMEHT
OTTa/NIKMBaHUA, a BWHTOBOE BpalleHMEe WHULMUPYETCA B MNONeTHOW pase 3a cyeT
aCYMMETPUYHbIX ABUXXEHUN. Taknm o6pasomM, ycrneLwHoe BbINoSIHEHNE NOAOGHbIX 351IEMEHTOB
TpebyeT BbICOKON KOOpAMHALUMM N TOYHOIO LO3UPOBaHNA YCUNIA. [8]

MpeacTtaBUM  KOSIMYECTBEHHbIE XapPakKTEPUCTUKM U3MEHEHUS BMOMEXaHMNYECKNX
napamMeTpOoB NPV BbINOSIHEHWM PAa3fINYHbIX BAPUAHTOB CanbTo B Tabnuue 2.
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Tabnuua 2
CpaBHVITeJ'IbeIe 6nomexaHn4yeckmne napamMeTpbl pa3iM4HbIX BapnaHTOB BbIMOJIHEHNA CallbTO
Hasap,
MomeHT MomeHT COOTHOLLEHME CpepHsas Boems
BapuaHt WHepLun B WNHepuun B MOMEHTOB yrnosas nc?neTa
BbIMOSIHEHNA | TPYNMNMPOBKE | pasrpynnMpoBKe MHEDLAY CKOPOCTb ©)
(kr-m?) (kr-m?) PH (pap/c)
CanbTO B .
FPYNMMpOBKe 3,5-4,5 12-15 1:3,5 10-12 0,7-0,8
CanbT0 .
COrHYBLINCH 5-6 13-16 1:2,8 8-10 0,8-0,9
Canero 7-8 14-17 1:2,2 68 | 0,9-1,0
NPOrHYBLUMCb

AHannaupys npegcraBfieHHble OaHHble B Tabnuvue 2, MOXXHO 3aMeTUTb, YTO BapuaHT
BbINOSIHEHNSA CaslbTO B FPynnUpoOBKe obecnevmBaeT MaKCuMasibHOe COOTHOLUEHUE MexXxay
MUHUMaNbHBIM Y MaKCUManbHbIM MOMEHTaM1 MHEPLMN, YTO MO3BOMSIET OCTUYb HANOObLUEN
YrNOBOW CKOPOCTU NPV TOM XK€ HavYaslbHOM MOMeHTe nMmnynbca. OAgHako BbINOSHEHUE CaNbTO
NPOrHyBWNCb TpebyeT 6osbllero BpeMeHn nosieta u 6os5iee MOLWHOrO OTTaNKuBaHus ANs
CO34aHnsA 0OCTaTOYHOro MOMEHTa nMmnysbca. [9]

MpuHUMN ynpaBneHUss MOMEHTOM WHEepUMA HaxoauT MPUMEHEHME He TONbKO B
akpobaTN4ECKNX INEMEHTAX, HO 1 B YNPaXKHEHNAX Ha cHapsagax. [pu BbINOAHEHUN 60bLUNX
060opoTOB Ha nepeknagnuHe unu 6pycbAX MMHACT UCMONBb3YET U3MEHEHME KOHUrypaumm
Tena gns perynnpoBaHns CKOPOCTU BpaLLEHNA B Pas/iMyHbIX (hpasax anemeHTa. B BepxHen
TOYKE TpaekTopun, rpe noTeHunanbHas 3Heprns MakcuManbHa, a KUHeTn4deckas
MUHMaNbHa, CMOPTCMEH MOXET MPUHATL 60nee KOMMaKTHOE MOJSIOXKEHNE O/ YCKOPEHUS
BpaweHus. [10] [11]

CyLecTBEHHOE 3Ha4YeHne MMeET NOHMMaHNE B3aIMOCBA3WN MeXXAy BbICOTON noneta u
BO3MOX>XHOCTbIO BbIMOSHEHUS BpawaTenbHbIX 371eMeHTOB. BbicoTa nogbema ueHTpa macc
Tena onpepensieT BpeMs noneTa, B TeYEHNE KOTOPOro MOXET OblTb BbINOSIHEHO BpaLLeHMe.
[na canbTo ¢ 0 gHUM 060POTOM BOKPYI (PPOHTANBHOW OCK TPebyeTca MUHUMaNbHasA BbiCcOTa
nogbema okono 0,8-1,0 meTpa, ansg OBONMHOro canbTo Heobxopmma BbicoTa 1,5-1,8 meTpa.
OTN napameTpbl ONpefensaiTCa He TOJSIbKO HayaslbHOM BEepPTUKasIbHOM CKOPOCTbK, HO U
9(P(PEKTUBHOCTBLIO UCMOSIb30BAHNA MOMEHTa nmMmnynbca. [12]

Kpome Toro, Ba>KHbIM acrnekToM SIBASIETCS CO3[aHne HavasrbHOro MOMEHTa NMNybca
B MOMEHT OTTafkmBaHus. BennymHa MOMeHTa uMMynbca 3aBUCUT OT MOMEHTa CWfbl U
BPEMEHN ero AencTBusA. B ruMHacTMke MOMEHT Cunbl CO3[AETCA 3a CHET OTTaNKUBaHWS
HOoramy nNpu onpefeneHHOM MOIOXKEHUN Tena OTHOCUTENIbHO TOYKM OMopbl, @ TakXXe 3a cyeT
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MaxoBbIX [OBWKEHUN pyKamu. OnTumanbHass TexHuka OoTTalkMBaHus npegnonaraet
MakCumMusaumo CU/lbl  MNpU  COXPaHEHUN HeobXxoOuMOon  BepTUKaNbHOWN
cocTasnsoLwen ckopoctu. [13]

PaccmoTpuMm 6GuomexaHnyeckne oCOBEHHOCTU CO3[4aHMA MOMEHTa uMnysbca npu
pasnunyHbIX crocobax oTrankneaHus B Tabnuue 3.

MOMEHTa

Tabnuua 3
XapaKTepI/ICTI/IKI/I cOo3gaHnda MOMeHTa nMnynbca nNpu pasyinyvHbiX TUnax oTTraJIKuBaHUA
Mono>xeHne Bknag Bkna CospaBaemblin
Tun LieHTpa macc MaxoBbIX A MOMEHT
o oTTanKnsaHus
oTTanKuBaHms OTHOCUTENbHO OBUKEHWI Horamu (%) nMmnynbca
onopsl (%) (kr-m?/c)
TemnoBoe Bnepepay Toukm 40-45 55-60 25.30
canbTo Hasag onopebl
CanbTo Hasap, Hap Toukon 50-55 45-50 50-25
C MecTa onopebl
PoHnpaT-dnsk- Bnepean Toukn 30-35 65-70 35-40
canbTo onopebl
lNepeBopoT MNMo3aan To4ku 45-50 50-55 99.07
Bnepeq onopebl

AHanus AaHHbIX, NMPUBEOEHHbIX aBTOPOM B Tabnuue 3, nokasbiBaeT, YTO Hambonee
3P (PeKTUBHBLIM CMOCOBGOM CO3AaHNSA MOMEHTa UMIMYyJfbCca SABASETCA UCMONb30BaHME Cepumn
PasrOHHbIX 3/IEMEHTOB, TaKUX Kak poHAaT U (pAsiK, YTO NO3BOMSET YBEINYUTL CO34aBaEMbIN
MOMEHT uMnynbca Ha 40-60% NO CpaBHEHUIO C BLINOSIHEHWEM 3fIEMEHTa C MecTa. JTOo
06BACHAETCA BO3MOXXHOCTBKO WCMNOMb30BaHUS KUHETMYECKOW 3JHEprum nocTynaTesibHOro
OBVDKEHUA ONS CO3[aHUA BpawlaTenbHOro AsumXeHns. [14]

CnepyeT NOOYEPKHYTb, YTO yrpasBfieHMe BpAaLLEHNEM B MOsIeTHON (hase OorpaHU4yeHo
3aKOHOM COXpPaHeHUss MOMEHTa MMMynbca, OOHAaKO TMMHACT MOXET nepepacnpenensatb
MOMEHT UMMyfbca MexXay pasfnyHbiMU OCAMN BpawleHus. [JaHHbin adeKT ncnonblyeTcs
NPV BbINOSIHEHNN 3NIEMEHTOB C U3MEHEHWEM OCU BpaLLEHUs, Hanpumep, nNpu nepexoge oT
CanbTOBOro BpAaLlEHMS K BUHTOBOMY. VI3mMeHeHne opueHTaumm Tena B NPOCTPaHCTBE
NPMBOOUT K nepepacnpeneneHnio KOMMNOHEHTOB MOMEHTa UMMYyJSibCa OTHOCUTENIbHO OCEMN,
CBSI3aHHbIX C TEJIOM.

HeobxoguMo  OTMETUTb, YTO TOYHOCTb MNPU3EMSIEHUS MNOCSIe  BbINOJSIHEHUS
BpalLaTenbHbIX 3/IEMEHTOB TakXe onpenensietTca buoMexaHN4eCKMMN 3aKOHOMEPHOCTAMM.
[Ons obecneyeHnsa yCTON4NBOro NPU3eMsIeHNss TMMHACT AO0J/DKEH CHU3UTb YrIOBYKO CKOPOCTb
BpaLLeHMs 00 MUHUMASIbHbIX 3HAYEHUI N NPaBUiIbHO OPUEHTMPOBATbL TENO B NPOCTPaHCTBE.
OTO [OCTUraeTca CBOEBPEMEHHOMN pPas3rpynrnMpoOBKON U MNPUHATUEM MOJSIOXKEHUSA C
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MaKCcuMasibHbIM MOMEHTOM WHepuun. PacyeT MOMeHTa Hadana pasrpynnMpoBKU SBASETCA
KPUTUYECKN BaXXHbIM /151 YCNELIHOrO BbIMNOSIHEHMS SfIEMEHTA.

BoiBOAbI

Taknm obpasom, NPOBEAEHHbIN aBTOPOM B paMKax HaCTOSLLEN CTaTbW, TEOPETUHECKUI
aHanM3 NPUMEHEeHNs NPUHLUMNOB ANHAMNKU BpaLLaTelbHOrO ABMXKEHUS, OEMOHCTPUPYET, YTO
9(P(PEKTUBHOCTb BbIMOSIHEHNSA MMMHACTUYECKNX 3NIEMEHTOB OnpefenseTca CrnocoOHOCTLIO
CNopTCMEHa ynpaBnATb GUOMEXaHNYEeCKMMN napameTpamn OBUXEHUSS B COOTBETCTBUMN C
pyHOAMEHTASIbHBIMU  3aKOHaMN MeXaHUKW. [MoHMMaHue B3anMOCBA3U MeXOY MOMEHTOM
NHepunn, yrioBON CKOPOCTBIO 1 MOMEHTOM MUMMyNbCca NO3BOASAET ONTUMU3NPOBATL TEXHUKY
BbINOJIHEHNSA 31IEMEHTOB Pa3IMYHON KOOPANHALMOHHOW C/TIOXKHOCTMW.

Mo MHEHNIO aBTOpa, TEOPETUYECKOE MOHNMaHNE BUOMEXaHNYECKNX 3aKOHOMEPHOCTEN
BpawaTenbHOro OBWKEHUS CO3[aeT OCHOBY Onsi pa3paboTkm 3@EKTMBHbLIX METOAMK
TEXHNYECKOW  MNOArOTOBKM  FMMMHAcToB WM MNOBbIWEHUA  KayecTBa  BbIMNOSIHEHUSA
CNOXXHOKOOPANHALUMOHHbBIX YNPa>kKHEHWIA.
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system for choosing a programming language

CospaHne aKcnepTHON CUCTEMbI AN Bblbopa A3blka NporpamMmMmnpoBaHuns
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Abstract. Developing an expert system for programming language selection is a pressing scientific and practical
problem. Implementing such a solution will not only structure information about modern programming languages but also
offer a convenient decision support tool, thereby enhancing the effectiveness of educational processes and professional activities
in the IT field.

Keywords: knowledge base, programming languages, expert system, decision support.

Annomayua. Cosdanue 3kcnepmmuoil cucmemst 045 Bvibopa Asvika npoepammupobanus npedcmabasem codoil
AKMYAALHYI0 HAYUHO-NpaKmueckyio npobiemy. Buedperue nododHoeo pewiernus no3Boaum He moavko cmpyxmypupobams
cBedenus 0 coBpeMeHHbIX A3bIKAX NPOPAMMUPOBAHUS, HO U NPEOAOKUTN YOOOHBLIL UHCTPYMERTN 045 NOO0EPIKKU NPUHATIU
peuienuil, umo 6ydem cnocodcmbobams nobviuieruio pesyAsmamubHocmu 06pasobameavHoeo npoyecca u nPogheccuoHasbHol
desamenvrocmu 6 IT-ccpepe.

KaroueBoie croBa: 6asa sHanuil, A3biKU NPOPAMMUPOBAHUS, IKCHEPWHAA CUCeMA, N000epxKKa NPUHAMUA

peuieHut.

PeueHzeHT: CarutoB Pamnnb ®apratoBuy, KaHANOAT TEXHUYECKUX HaYK, OOLIEHT,
3aMecTuUTenb gupeKkTopa no Hay4yHoun paboTte B OO0 «Hay4yHO-uccnenoBaTenbCKUin u
NPOEKTHbLIN MHCTUTYT 9KONOrM4ecKux npobnem», r. OpeHbypr

B ycnoBusix COBPEMEHHOrO TEXHOJIONMYECKOro pasBUTMS BbIGOP aaeKBaTHOro
WNHCTPYMEHTapna AN PeLleHnsl KOHKPETHON 3afayn CTaHOBUTCSA KJIHOYEBbIM (hakTOpoM
ycnexa. Ocobytlo TpygHOCTb 3TOT MpOUEecC MpencTaBnseT [Ofie  HOBUYKOB B
NpPOrpaMMUPOBaHUN, CTYAEHTOB U CMeuuanicToB, paboTarolmX Haf HOBbIMI MPOEKTaMW.
CywecTBytoLLiee MHOroobpasmne si3bIKOB NPOorpaMMmMpoBaHis, obragatomnx YHUKaIbHbIMU
npeumyLLecTBamun, HegocTaTkamu, chepamm NCroNb30BaHNS 1 0COGEHHOCTAMM, (hOpPMUPYET
YCTONYMBYIO NOTPEBGHOCTb B MHTENIEKTYalbHbIX CUCTEMAaX, CMOCOOHbIX OKasaTb NOAAEPXKKY
B NPUHATUN PELLEHWIA.
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B 9TOM KOHTEKCTe 3KCMEpPTHble CUCTEMbI SABASKOTCA 3PAEKTUBHLIM MHCTPYMEHTOM,
No3BONAIWMUM (popMann3oBaTb W MPUMEHUTb 3HAHWUS OMbITHbIX NPOMECCUOHAN0B ANA
KOHCyNbTauun rnoJsib3osaTenieil. AKTyaslbHOCTb [aHHOro WCCieAoBaHus MNpoAauKToBaHa
HeoOXoAMMOCTBLI aBToMaTu3auun npouenypbl Bblbopa A3blKa MPOrpamMMUpPOBaHUSA Ha
OCHOBE OOBLEKTUBHbIX KPUTEPUEB (TUN NpPOoeKTa, TPeboBaHMA K MNPOU3BOAUTESNIbHOCTU,
uenesasa nnatopma) N CyObeKTUBHbLIX MPeAnOYTEHNA (CTOXKHOCTb OCBOEHUS, aKTUBHOCTb
coobLecTBa), YTO NO3BONASET MUHUMU3NPOBATL BPEMEHHbIE 3aTpaThl HA HayanbHON CTagun
paspaboTKu 1 NOBbLICUTb OBGOCHOBAHHOCTL NPUHUMAaEMOrO PELLEHNS.

[MocTpoeHne  penpeseHTaTMBHOM U [OCTOBEPHOW  6asbl  3HaHUA  ABNSAETCS
dpyHOAMEHTabHbIM 3TanoM paspaboTKn SKCNepTHON cuctemsbl. [na obecnevyeHnsa NOMHOTLI
N 06BbEKTMBHOCTU UHGOpMauumn bl UCNONbL30BaH KOMMSIEKCHBIA MOLAXO0[4, OCHOBaHHbLIA Ha
NHTEerpauumn AaHHbIX N3 B3anMOA0MNONHAOLWNX NUCTOYHUKOB.

DaKTONOrM4EeCKYt0 OCHOBY O £i3blkax MPOrpamMMuMpoBaHus cocTasuna oduumnanbHas
OOKYMeHTauus oT npasoobnagatenen n opraHnsaunin-paspaboTynkoB. TN mMaTepuasbl
NPepoCTaBuN aKkTyasibHble U BEPUDUUMPOBAHHbIE [aHHblE O CUHTaKcuce, napagurmax,
cucTemax TUMOB U KIKYEBBIX (PYHKUMAX KaXKOOro A3blka. [JOonoAHUTENbHBIM UCTOYHUKOM
BbICTYNUAN MexxayHapopgHble ctaHpapTel (ISO/IEC, ECMA), 3akpennswowme dopmMarbHble
cneundgukaumn.

TeopeTnyeckonm OCHOBOM ANA MOCTPOEHUS MOAENN 3HaHWUA MNOCAYXXuUna HayyHas u
y4yebHO-MeTOoaNYecKasn nutepatypa. Knaccmyeckue Tpyapl, Takme Kak «OCHOBHbIE KOHLEeNummn
A3bIKOB nporpamMmmupoBaHus» P. CebecTbl [1], nernn B OCHOBY CpaBHUTENIbHOIO aHannaa, a
pabota K. [bkappataHo u [. Pannnm «39KCnepTHble CUCTEMBbI: NPUHLMMAbI pa3paboTkn n
nporpammMmnpoBaHue» [2] obecneyuna MeTogonormyeckyto 6asy nnsa npoeKTUPOBaHUS
CUCTEMBI.

Taknm 06pasom, CUHTE3 NMHoOPMaUnn U3 ouumanbHbiX, aHANMUTUYECKUX, HAY4YHbBIX U
9KCMEePTHbIX NCTOYHNKOB MO3BOMNA CO3AaTb MHOMOMEpPHYIO 6a3y 3HaHW, rapaHTUPYIOLLYIO
KOMIMAEKCHbIN N B3BELLUEHHbIN NOAXo[n, K BbI6OpY A3blKa NporpaMmMupoBaHnS.

[na cosgaHusa npoToTnna 9KCNepTHON cucTeMbl 6blf1 BbIGpaH A3blK NPOrpamMmMmnpoBaHuns
Python ¢ 6ubnuoTtekon tkinter gna paspaboTkn rpadmnyeckoro nHTepdgenca nosb3oBaTens
(GUI). 3T1OT BbIGOP 06YCNOBAEH PAAOM MPUYNH: BECNNATHOCTL N AOCTYNHOCTb MHCTPYMEHTOB,
WHTYUTMBHO NMOHATHbLIN CUHTakcuc Python, Hann4mne MOLLHbIX CPencTB ana obpaboTkm TekcTa
N paboTbl CO CTPYKTypaMu [AaHHbIX, @ TakXXe BO3MOXHOCTb OnepaTtMBHON pas3paboTku
npoToTUNA C COBPEMEHHBIM NHTEP(ENCOM. YKasdaHHble XapakTepuctuku genatoT Python
ONTUMasbHbIM PELLUEHNEM KaK ANS CO3LaHUSA MPOTOTUMOB AWanoroBbiX CUCTEM, Tak N ANs
obpasoBatesibHbIX Lenen.
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®dakToBas 6a3za 9KCMEPTHON CUCTEMbl NMPeacTaBnseT CObOoi COBOKYMHOCTb CTPYKTYP
OaHHbIX, OMNUCHIBAOLNX TEKYLLEee COCTOSIHME NPeAMETHOM 06nacT U XapaKTepUCTUKM
nonb3oBaTenbCKNx TpeboBaHuin. B pas3paboTaHHOW cuUCTeME [aHHble OpPraHN3OBaHbl C
ncrnonb3oBaHnem cnosapenn Python (dict), 4To obGecneymBaeT TUNU3AUMKD AaHHbIX U
CTPYKTYpPUPOBaHHOE NpeacTasieHne nHhopMauuu.

Basa 3HaHuI 0 A3blKax NPOrpamMMNpPOBaHNSa OpraHN3oBaHa B BUAE CNoBaps, rae Kito4om
ABNAETCA Ha3BaHMe A3blKa, a 3HA4YEeHNEM - CoBapb C xapaktepuctukamu: self.languages_db
={

"Python": {
"description": "Python - BbICOKOYPOBHEBbIN A3bIK C MPOCTbIM CUHTaKCUCOM",
"best_for": ["'Beb-paspaboTka’, "Hayka O pAaHHbIX", "MawuHHoe obyvyeHune",
"aBTOMaTmn3lauma'l,
"difficulty": "nerkun",
"speed": "cpepHsas",
"community": "o4eHb 6onbLuasn"
8
"JavaScript": {
"description": "JavaScript - a3bIk onsa Be6-pa3paboTkn 1 CO30aHNA MHTEPAKTUBHbIX
canToB",
"best_for": ['Beb-paspaboTka”, "bpoHTEHST", "63keHpn", "MOOUNbHbIE
npunoxeHns"],
"difficulty": "cpegHnin",
"speed": "BbicOKas",
"community": "o4eHb 6onbLuasn"

h

}

Kaxxpgasa 3anncb 0 A3blKe NPOorpaMMnpoBaHns COAEPXXUT cneayowme aTpubyTbl:
— description (CTpoOKa) - KpaTKoe onucaHne A3blka
— best_for (cnncok cTpok) - 06nactn NpMMeEHEHNA A3blKa

— difficulty (cTpoka) - ypOBEHb CHOXHOCTU WU3y4yeHus: "nerknin', "cpegHun',
"CNOXXHbIN"

— speed (CTpOoKa) - NPon3BOANTENBHOCTL: "HU3Kas", "cpegHsasa", "Bblcokas", "oO4YeHb
BblCOKas"

— community (cTpoka) - pasmep coobulectea: "manasa", "pactywasn", "éonbwasa",
"o4yeHb 6onbLuas”

International journal of Professional Science

120
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https://creativecommons.org/licenses/by/4.0/deed.rul

NHdopmauns o TpeboBaHMAX NONb30BaTENA XPaHUTCS B CriOBape:

self.user_info = {
"experience": None,
"purpose": None,
"platform": None,
"complexity": None,
"speed": None,
"community": None

}

YnpasneHne xogoM gmnanora ocyLecTBSAeTCs Yepes NepeMeHHble COCTOSAHUS:

self.current_topic = "greeting"

self.conversation_count = 0

self.recommended_languages = []

[na sBepngukaumm KOppeKTHOCTUN paboThbl pa3paboTaHHON 3KCMEPTHOM CUCTEMBI Obln
npoBeAeH KOMMEKC TECTOBbIX 3aryCKOB C pPasfiMyHbIMA  BXOAHbIMW NapamMeTpamu.
HdemoHcTpaums paboTbl CUCTEMBbI NPEACTaBfeHa Ha NPUMEpPE TPeX XapaKTepHbIX CLEeHapneB
NCNONb30BaHNS.

Cuctema npogemMoHCTpUpoBana CnocoOBHOCTb  aHann3npoBaTb  KOMMJIEKCHbIE
TpeboBaHuss K BebG-npoektam (puc.1). Ha oOcHoOBe BBEOEHHbIX MapamMeTpoB cucTemMa
KOPPEKTHO MPUMEHSAET MPOAYKUMOHHbIE npaBuna u  dopMmupyeT 0O60CHOBaHHbIE
pekoMeHgauun, npegnaraa Python Kak onTuManbHbIi BApUaHT A1 HavmHarowmx énarogaps
NPOCTOMY CUHTakcucy, JavaScript ansa Beb-paspaboTku n Java Kak yHMBepcasibHOe peLleHmne,
YTO B COBOKYMHOCTY NOATBEPXKAAET aAEKBATHOCTb PaboTbl MEXaHU3Ma JIOrMYEeCKOro BblBOAa
N CNOCOBHOCTb CUCTEMbI aAanTUPOBaTbCA K MUHUMAasbHbIM TPeboBaHUAM MOSb30BaTENS,
NpenocTaBnsasa peneBaHTHbIe BapuaHTbl Bbibopa.
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¢ Avanorosas cuctema: BLIGOp A3bika NPOTPAMMUPOBAHMS == [m] X

¢© Ouanorosan cuctema: Boibop A3bika nporpaMMmMpoBaHmsa

(Windows, Linux/Mac, seb-nnatgopma, MoBunbHbie yCcTporcTBa)
Bei: Windows

Cucrema: Xopouwo, yuTy nnatgopmy. Tenepb BONPOC 0 CNOXHOCTH: [OTOB NK Thl U3y4aTb CNOKHBIA A3bIK
NPOrPamMM1pOBaHNA MMM NPEANOYMTaEILb Ha4aTb C 4Yero-To nonpoe? (Nerkuil/cpeaHNVCNOXHLIA - He BaXHO)

Bt nérkui

Cucrema: MNMonaTHo. Cneayowwmii Bonpoc: BaxHa nu Ans Tebs Npon3BoAWTENbHOCTL U CKOPOCTb BbINONHEHUA
nporpamm? (qa/HeT/He BaxHO)

Bei: HeT

Cucrema: Xopowo. Mocneanuii Bonpoc: Baxxa nu ans Teba Gonbwas u akTueHas coobuecTso
paspaboTunkos? (aa/HeT/He BaXHO)

Bei: HeT

Cucrema: OtnnyHo! Ha ocHoBe TBOWX OTBETOB, A pexoMmeHay0 Cnegyowme A3biKn

* Python: Python - BbiCOKOYpOBHEBbII A3bIK C NPOCTbLIM CUHTAKCHCOM

« JavaScript: JavaScript - A3biK AnA Be6-pa3paboTku U CO3QaHUA MHTEPAKTMBHbLIX CaliTOB

+ Java: Java - 06beKTHO-0pMEHTHPOBaHHBIM A3bIK ANA KOPNOPaTHBHBLIX NPUNOKEHWI

Xouewb y3HaTb Bonblue 0 KaKoM-TO 13 3THX A3bIKoB? Mnu ecTb ewe EDHDO[E’\’)

PucyHok 1 — TectoBbii ceHapui Ne1

OKCnepTHasa cuctema ycnewwHo npoaHanu3nposana TpeboBaHusa npoekTa (puc. 2) u
cthopmupoBana OGOCHOBaHHble PEKOMeHOAAUUn Ha OCHOBE BBEAEHHbIX MOoNb3oBaTesieM
napameTpoB: rMépungHon NnapagurMbel NPOrpaMMUpPOBaHNs, KOPOTKNX CPOKOB peanusaunum u
cpefHein YNCNEeHHOCTU KoMaHabl pa3paboTynkos. [puoputeTHaa pekoMmeHpaumsa JavaScript
obycnosrieHa ero yHMBepCasibHOCTbIO O/ BeO-pa3paboTkKym 1 CO30aHUS WUHTEPaKTUBHbIX
NPUIOXKEHWI, YTO OMTUMAasbHO COOTBETCTBYET TPEOOBaHUAM CXKaTblX CPOKOB U CPegHuX
KoMaHg. AnbTepHaTuBHble pekomeHpaumn Python n Go [OeMOHCTpMpPYHOT CrnocobHOCTb
CUCTEMbI afanTNpPOoBaTbCA K PasfnyHbIM cueHapusam paspaboTkn: Python npegnaraetcsa ons
ObICTPOro NPOTOTUNNPOBaHUA Gnarogaps NPOCTOMY CUHTakcucy 1 6oraton akocucTeme, a
Go - Ans nNoCTPOeHus MacluTabupyembliX NPUIOXKEHUA B YCNOBUAX CPedHUX KOMaHf, 4To
noaTBepP>XXAaeT rMOKOCTb MEXaHN3Ma JIOrMYeCKOro BbiIBOAa CUCTEMBI.

International journal of Professional Science

122
Ne12(1.2) - 2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

Professional science applies the Creative Commons Attribution (CC BY 4.0) license to the materials published-
https:/creativecommons.org/licenses/by/4.0/deed.ru|

* TMOpUAHBIA
* He BaxHO

Bel: HE BaXHO

Cucrema: MoxaTHO. Bonpoc 0 cpokax:
Kakue cpoku y npoexTa?

* KOpOTKHE

« cpenHue

* fonrue

Bei: KopoTKMe

Cucrema: Xopowo. MocnegHuii Bonpoc.
Cronbko pazpaboTunkos B komaHge?
« manexbkan (1-3)

= cpeaHas (4-10)

» Gonbwasn (10+)

Bei: cpenHan

| ' [wanoroean cuctema: Buibop AzbiKa MpOrpaMMUpOBaHuA

© Owanorosas cuctema: BeiGop A3blka nporpaMMMpoBaHms

= a

Cucrema: Otnuuno! Ha ocHoBE BCeX TBOMX OTBETOB 5 PEKOMEHAYIO CNEAYIOWME A3bIKH NPOrPAMMUPOBAHHS

+ JavaScript: JavaScript - A3biK AnA 8e6-pa3paboTkK M CO30aHUA WHTEPAKTUBHBIX CaiTOB
=+ Python: Python - BbICOKOYPOBHEBbIA A3bIK C NPOCTLIM CUHTAKCUCOM

+ Go: Go - coBpemeHHbIn A3bIK 0T Google AnA MacwTabupyemsix NPUNOKEHHA

X

N

|

PucyHok 2 — TecTtoBbiti cyeHapui Ne2

Cuctema KOPPEKTHO wugeHTUgUuupoBana crneunduyeckne TpeboBaHMs Hay4YHbIX

BbIYNCNEHUA U MaLUMHHOro 0by4eHus

(pnc.3).

Pekomenpgauna Python

MOJIHOCTbLIO

COOTBETCTBYET KPUTEPUAM ObICTPOro NPOTOTUNUPOBaHUA Gnarogapsi O6LLNPHON KONIeKuMn

crneunann3anpoBaHHbIX OUBANOTEK.

| # Auancrosan ccrema: BuiGop A3bika NporpaMMmpoBaKn
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1

© Omanorosas cuctema: BbiGop A3blka NporpaMM1MpoBaHus

Bui: Gonbwan

Cucrema: OTrmuro! Ha ocHoBE BCEX TBOMX OTBETOB A PEKOMEHAYI0 CNEAYIOWHE A3LIKK NPOrPaMMHPOBAHNA

« Python: Python - BbICOKOYPOBHEBLIN A3LIK C NPOCTHIM CHHTAKCHCOM

» JavaScript: JavaScript - a3k gnA seb-paspaboTian U CO34aHUA MHTEPAKTHBHLIX CaITOB

* Java' Java - 00beKTHO-OPHEHTHPOBAHHBIA A3LIK ANA KOPNOPATUBHLIX MPUNOXEHIA

B OEOCHOBAHWE PEKOMEHOALIMW

YyrenHble kpuTepum npu esibope

¥ OnbiIT NPOrPaMMHPOBaHNA. ONbITHLIA PaspaboTymnk

¢ Llenb UCnonb30BaHWA: HayKa 0 AaHHbIX W MalMHHOE 00y4eHHe

+ Lenesan nnatdopma: Linux/Mac
¥ Macwrab npoexTa: Gonbuwio
¥ BIOAXeT npoeKTa: BbICOKHIt

¥ Cpoku npoexta: Aonmie (cBbiwe 6 MecsLes)
¥ Pa3smep xomanabl Gonbwan komanaa (10+ yenosex)

Bcero yureHo kputepues: 7

PexomeraaLim 0CHOBaHS! Ha aHanue COOTBETCTBIA ALIKOB NPOrPAMMUPOBAHIA TBOMM TPEBOBAHNAM NO
KAXO0MY U3 YKa3aHHbIX KpUTepHes. BoiGparHbie A3bIKI MMEOT Haunyuwii BanaHc XapakTepuc TUK ANA TBOEro

nNpoexTa.

¥rustiin. vanar.. RANLIL A K2EMLTA 1A ATy ga.ena? nu arri sne annnaes?

@ Hauams sanoso

PucyHok 3 — TecToBbliti cyeHapui Ne3
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Takum obpasom, B npouecce paboTbl ObiM MOAYYEHbl MNPaKTUYEeCKUe HaBbIKU
NPOEKTUPOBaHNSA U peann3auumn TUNOBON CTPYKTYpPbl 6a3bl 3HAHUA A1 CUCTEM NOOAEPXKKM
NPUHATUSA pelweHnin. [lpakTnyeckas 3Ha4YMMOCTb pPaboThbl 3akiyaeTcss B CO3[AaHUM
WHCTPYMEHTA, CMOCOGHOMO MOMOYb Ha4yMHaLWUM  nporpaMMmucTaMm, CTyaeHTam U
cneymanucTam, CTaJKUBAKLWMMCSA C HOBbIMUA TUMamMu MPOEKTOB, COPUEHTUPOBATBLCHA B
MHOroobpasnn A3bIKOB  MPOrpaMMMpoBaHus U1 cpaenaTtb  OOOCHOBaHHbIN  BbIOOP,
COOTBETCTBYIOLLMI TEXHNYECKMM TPEOOBAHMAM 1 KOHTEKCTY 3a4audun.

[MepcneKTrBbl AanbHENLEero pa3snTnsa NPoeKTa BK0YAKT pacluMpeHne 1 eTanmsaumto
6a3bl 3HaHUN (Y4eT nonynsapHbIX PPenMBOPKOB N 6MbnnoTek, bonee TOHKasa rpagaumsi TUNnoB
NPOEKTOB), YCNIOXXHEHWE NOMMKU BbiBOAA (BBeOeHME HEYETKOW normkm pns paboTbl C
HETOYHbIMM  KpUTEPUAMK), a TakxKe pas3paboTky 6onee ygobHOro rpagu4eckoro
NonNb30BaTesIbCKOro NHTepdenca, MHTErpuPOBaHHOIo B cpeny paspaboTku.
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UDC 81

Velyan K. Structural types of elliptical sentences in English,
Russian and Armenian (contrastive analysis)

CTPYKTYpHbIE TUMbI AUMTUYECKNX NPELANTOKEHNIN B aHITINACKOM, PYCCKOM N apMSAHCKOM
A3blKax (CornocTaBUTENbHbIN aHanns)

Velyan Karen

Yerevan Brusov State University

BensH KapeH

EpeBaHckunin rocygapcTteeHHbIN yHUBepcuTeT uMm. B. bBprocosa

Abstract. This article examines the structural features of elliptical sentences in English in comparison with Russian
and Armenian. The analysis reveals that elliptical sentences in modern English exhibit both isomorphic and allomorphic
features with elliptical sentences in Russian and Armenian. Complete isomorphism in the three languages manifests itself in
the omission of core sentence elements — the subject and predicate. Allomorphic features are revealed by analyzing the
omission of structural elements of the predicate, expressed by analytical aspectual-tense forms of the verb. As the analysis
shows, elliptical sentences in English exhibit greater structural variability than in Russian and Armenian. This typological
divergence can be explained by the analytical structure of the English language.

Keywords: ellipse, omission, structural type of ellipse, isomorphism, allomorphism, sentence patterns, systemic
ellipse, situational ellipse

Antomayua. B wuacmoswjen cmamve paccmMampubaomcs cmpykmypHvie 0CO0EHHOCMU  IAAUNINUHECKUX
npedsoxenutl 8 aneautickom Asvike 6 conocmabaenuu ¢ pycckum u apmauckum. Daxmudeckuil Mamepuas aHasu3a
noxasvibaen, 4mo a4AunmusecKue npedLoKeHus 6 cobpementom aHeAUTLcKoM Asbike NpoABAAIm Kax USOMOppHble, MaK U
AAAOMOPGPHbIE HEPHIbL C SAAUNTIUYECKUMU NpeOs0xKeHUAMY 8 pycckom u apmanckom. [Toanwiil usomopghusm 6 mpex A3vikax
nposbaaemca 6 naarve onyueHUA A0epHbLX 2AeMeH08 NPedoKeH A — N00AeKAU4e0 U CKA3YeM020. ALIOMOpPDHbIE Hepibl
00HApYKUBAIOMCA NpU AHAAU3E ONYUeHUS CHPYKIMYPHbIX 31eMEHINO0B CKa3yemMoeo0, BuipaxeHH020 AHAAUmMUYeckuMU 6100-
Bpemennvimu hopmamu eaaeora. Kax noxasvibaem anaius, a4 unmuveckue npedioxenus 6 aneAuiilckom A3vike nposibasiom
borvuylo  cmpykmypryro Bapuamubrocms, uem 6 pycckom u apmaxckom A3vikax. Ilodobnylo mumnosoeuueckyo
Oubepeeruuto MoXKHO 00bACHUND AHAAUMUYECKUM CINPOEM AHAUTICKO20 A3bIKA.

KaroueBoie caoba: siaunc, onyuwenue, cmpykmypHuiid mMumn 4Auncd, U0MOpPGU3IM, asA0MOPGUM, Mooeiu
NPeONOKeHUA, CUCTNEMBLIL IAAUNC, CUTTYATNUBHBITL IAAUNC

PeueH3eHT: Koponesa Bepa BnagnmmpoBHa - LOKTOP (DUI0N0MMYECKNX HAYK, OOLIEHT.
3asepyowmin kacenpoin BToporo MHOCTPaHHOIO s3blKa U METOAMKM NpenofaBaHns
NHOCTPaHHbIX S3bIKOB. BnaguMmnpckumin rocygapCTBEHHbIN YHUBEPCUTET
nm. 6paTtbeB CTONETOBbLIX

Kak n3BecTHO, crneuuanbHON CUHTaKCUYEeCKON (DOPMOIN YCUNIEHUS KOMMYHUKATUBHOMO
3Ha4YeHNs ABNSETCA SMUNC, WAM  HenofHoe npepnoxeHune. [locnegHee HasbiBaeTCA
“...MPOCTOE ABYCOCTaBHOE MNpPeasIoKeHne, No3nLMOHHAss MOAEsNb KOTOPOro He MOJSIHOCTbLIO
Bblpa)kKeHa CJIOBECHbIMU hopMaMu, T.€. TakKoe, B KOTOPOM ofHa nan obe rnaeBHble NO3ULmUK
BblpaXXeHbl oTpuuaTtensHo” (ApHonba, 1981, c. 189). 310, B CBOK o4epenpb, O3HA4YaET, YTO
“0aHHble cnoBa MOryT ObiTb OMyLEHbl, MOTOMY YTO OHWU: 1. UMEKT TONBbKO CTPYKTYpHOE
3HA4YeHNE; U 2. He BbIpaXKatoT HOBOW KOHTEKCTHO peneBaHTHOM uHgopmaummn” (Kobrina et al
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1986, c.8). OnnunTunyeckne npepnoxeHus, no onpegeneHnto M. bnoxa, “obnapatoT
onpeneneHHbIM1 “BakaHTHbIMU MO3UUNAMU UAN HYNEBbIE NO3ULMSIMU, KOTOPbIE MOryT ObiTb
BOCMOJSIHEHblI COOTBETCTBYOLMMN  UMMINUMHTHBIMA ~ KOMMOHEHTaMnU ©3  CUTYaTUBHOMO
KoHTekcTa” (Blokh 1983, c. 275). llpyn 3TOM B 3AAUNTUYECKUX MNPEOSIOKEHNAX MOryT
COXPaHATCA “TONbKO Te KOMMOHEHTbI, KOTOPbIE UMEKT CTPYKTYPY crnoBocoyeTanus” (Radford
2002, c. 72).

Kak npasuio, anamnc ynotpebnsaercs B NPOCTOM CaMOCTOATENIbHOM MpPenioXeHUN.
OpHako OH MOXEeT BCTpevaTbCs U B COCTaBe CJ/IOKHO-COYMHEHHOro rnpensioxkeHus, Korga
ornyckaeTcs rnaron-ckasyemoe. pu aToM nocnegHee MOXET ONycKaTbCsl BO BTOPOW 4acTu
CJIOXKHO-COUYNHEHHOro NPesioKeHUs, “TOIbKO eCcnn OH MOBTOPSIET rfarof-ckasyemoe B
NepBON YaCcTu CNOXXHO-COYMHEHHOro npepnoxenus” (Longknife, Sullivan 2012, c. 15).

ONNunc, Kak npasuio, SABMSETCA HEOTbEMIEMOW YEepPTOM YCTHOW peyun, OgHakKo “aTa
YyepTa pPa3roBOPHOro A3blka MpUobpeTaeT HOBOE KayeCcTBO, Korga WCMonb3yeTcs B
nucbMeHHon peun” (Galperin 1977, c. 231). OcHoBHas cdepa ynoTpebneHns anamnTu4ecKnx
NPEOaNOXEHNN ABMSETCA guanorndyeckas pedvb, M6o “MMEHHO 3Oecb ogHa unmn obe 4acTu
NPeONIOKEHNA OryCKaloTCs, [MOCKOJSIbKY WX MOXHO BOCCTaHOBUTbL W3 npeablgylwiero
npenoXXeHNs N MoXHO He ynomsaHyTe’ (llyish 1971, c. 252). MNpwu annunce “KoMMyHUKaTop
BblABUIAET Ha NEPBbLIN NfaH TO, YTO UCXOAUT U3 NOTPEOHOCTEN rOBOPSALLErO U camMon peyn”
(O>xaykan 1974, c. 528). B HacTosiee BpemMs 3UATUYECKNE KOHCTPYKUMU LUNPOKO
NCNONb3YITCSA B CaMblX PasHbIX PYHKUMOHASIbHbLIX CTUNAX U XXaHpax. OgHako OHM OCOBEHHO
XapaKTePHbl L1 Pa3roBOPHOM pPeyn 1 XyAOXKECTBEHHOW Mpo3bl, rae NPOSABASKOTCA UX
pasnuyHble PyHKUNOHaIbHbIE OCOBEHHOCTN.

B pasHbIx A3blkax Knaccuukaumo CTPYKTYPHbIX TUMNOB SASIMATUYECKUX MPEOSIOKEHUN
NPOBOAAT, B LIE/IOM, NO UAEHTUYHLIM MPUHUMNamM. B cOBPEMEHHOM SI3bIKO3HAHUN BbIAENAKOT
ABa BuAa 3NIUNca: CUCTEMHbI W CUTYaTUBHbIA, WIN KOHTEKCTHbIN. «CUCTEMHBIA 3NUNC
OTHOCUTCA K CUCTEME fA3blka N MOXET OblTb BOCCTaHOBMEH napagurMaTu4ecKnmm
OTHOLLEHMSIMU, B TO BPEMSA Kak CUTYaTUBHbIN, NN KOHTEKCTHbIN, SAIMNC OTHOCUTCS K 061acTun
peyn n obycnosneH cuHTarmMatndeckumy otHowweHnamn» (Mkhitaryan, Chubaryan 2008, c.
278). Bo Bcex Tpex A3blkax I3MUNTUYECKUE NPELSIOKEHNA UMEKT CBOU CTPYKTYPHbIE
OCOBEHHOCTN, KOTOpble CrieQyeT U3Yy4YnTb B CBETe KaK CUCTEMHOro, Tak U CUTYyaTUBHOMO
annunca.

B HacToswen ctaTbe paccMaTpuBaloTCA CTPYKTYPHble OCOBEHHOCTU 3MUIMATUYECKUX
NPEeaNOXXEHNA B aHIMUACKOM, PYCCKOM M apMsHCKOM fA3blkax. Llenblo ctatbn siBnsietcs
BbIsIBfleHNE N3OMOPMHBIX 1N affTIOMOPMHBIX XapaKTEPUCTUK SNMANATUYECKUX NPEenioXXeH B
OaHHbIX A3blKax.
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daKkTU4eCKUM MaTepuasioM ANs COMOCTaBUTESIbHOMO aHann3a CTPYKTYPHbIX TUMOB
SNMNTUYECKUX MNPEOSIOKEHUA B Tpex A3blkax MOCAYXWUAN MpPUMeEpPbl, B3ATble U3
NPOV3BEeAEeHNN aHrMOoA3bIYHBIX, PYCCKUX N apMSAHCKUX nucaTenen 20-Beka. Vicxoas v3s uenu
Hallero aHannsa, Mbl NPUMEHSANIN COMOCTABUTESIbHbIN 1 CTPYKTYPHbIN MeToabl. OTMETUM
Tak>Xe, YTO UCXOAHBIM A3bIKOM COMOCTaBNeHNs OyAeT aHMMUNCKUNA.

Bo Bcex Tpex fA3blkax BbIAENATCA SNAUNTUYECKUE MNPEensioKeHUsl, B KOTOPbIX He
noslyyaeT CBOEro MOP(ONOrNM4EeCKOro BbIpaXkeHUs nopgnexailee. Kak nokasbiBaeT Hall
hakTnyecknin mMatepuan, nopgobHble INAUNTUYECKUE MNPELSIOKEHUA SABAAIOTCA CamMbiMy
pacnpoCTpaHEHHbIMU N BCTPEYAKOTCA Kak B OMaNIOrM4ecKom, Tak 1 B MOHOMOMMYECKOWN peyMn.
LaHHbIN CTPYKTYPHBIN TUM anmMnca MOXXHO NpeacTaBuUTb cnepyowen mogensto: [S] + P, roe
[S] o3HayvaeT onyweHHOe noanexatlee, a P — ckasyemoe. Hanpumep:

1. [S] Sounds very peculiar to me. (Fitzgerald, 183)
2. [S] Seems rather foolish to be unpleasant, Abe. (Fitzgerald, 166)
3. [S] Pakom, a gonongy! Ann 9 He Kasak, [NaHTenesny? (LLlonoxos, 159)
4. —lNoHsana Tol MeHA? — [S] MNoHsana! — B3AoxHyB, oTBeTua oHa. (fopbkui, 14)
5. - [S] Wywgw hwpuhu GJtnpl E:
- [S] 2hwulhugw: (Mbwpnujwl, 384)
6. [S] Lwy tU Xwbwsnid tpwl: (Pujwjwl, 174)

CnepyeT OTMETUTb, YTO B @HMUNCKOM A3bIKE JAaHHbIA TUM 3MNCca OTHOCUTCS TOMbKO K
NoOBECTBOBATENbHbIM MPELANIOKEHUAM. B OTAMYMe OT aHMUINCKOro, B PyCCKOM U apMSAHCKOM
A3blKaX [OaHHbIA TUN 3AMNCcCa BCTPEYAETCA TakKXe B BOMPOCUTENBbHBIX MNPenoXeHUsX.
Hanpumep:

1. [S]Bonwbea? (fopbkuia, 16)

2. [S] An 3acHynn? (MacTtepHak, 17)

3. [S] 2un yuuw”u: (Uwhhljwl, 437)

4. - [S] 3nywhg hpn”e nueny tu thtb: (Cwuplinujwh, 79)

Cnepyowmin TMN 9AUNCa B aHMUNCKOM £A3blKe OTHOCUTCHA K TeM MPEANOXKEHUAM, B
KOTOPbIX HEe HaxoasaT CBOero MOP(ONOrnM4ecKOoro BbIPaXXEHWUs nogfiexalee n 4acTb
CKasyemoro — BCnomMoraresibHblil rnaron. [JaHHblin Tn anamnca oCO6eHHO 4acTo BCTpeYaeTcs
B BOMPOCUTENbHbIX NPEASIOKEHNSX N UMEET PasfinyHble CTPYKTYPHbIE MOATUMbI, & UIMEHHO:
a. [Do/will + S] + infinitive. Hanpumep:
1. [Do you] See that boat out there? (Fitzgerald, 335)
2. [Did you] Have a good trip? (Fitzgerald, 91)

6. [Be + S] +Participle 1. Hanpumep:
[Are you] Having a good time? (Dreiser, 404)

c. [S+have+been] + Participle 1. Hanpumep:
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Where have you been, my madcap? [Have you been] Scampering all over the
mountains without breakfast? (Voynich, 26)

B oTnnyme oT aHrmMncKoro, B PyCCKOM N apMSIHCKOM SA3blKax OaHHbIA TUM C ero TpemMs
noagTnnamMn He BblgenseTca. [ogobHbIN TUNONOMMYECKNN anIoMOP(U3M MOXXHO OBbSICHUTL
TEM OYEBUAHBLIM (PAKTOM, YTO TAKUM CUHTETUYECKNM A3blKaM, KakuMu SBASIOTCA apMSAHCKUIA
N OCOBEHHO PYCCKWUA, HE CBOWCTBEHHO HanMyne BCMNOMOraTesfibHbIX [11arofioB, 4YTO W
NCKIKOYAET Hann4ymne AaHHOM MOAENu IMNTUYECKUX NPEASIOKEHNIN B 3TUX A3bIKAX.

TpeTuii TN anaunca B aHIMUNCKOM A3bIKe OTHOCUTCS K TEM NPEenJIOKEHNSM, B KOTOPbIX
MOPONOrNYECKN He peannayloTcs noasiexxallee u rnaros-cBa3ka COCTaBHOMO WMEHHOMO
cKagyemMoro. [daHHbIN CTPYKTYPHbIN TUM SAUMCa MOXXHO NMpeacTaBuTb cnefyoLwen Moaenblo:
[S+be] + Noun/Adjective. Hanpumep:

1. «Then what was it | had almost found?» «[S+be] A great sickness». (Fitzgerald,
234)

2. «Wasn't it terrible?» he said. «[S+be] Terrible», she echoed obediently.
(Fitzgerald, 158)

Kak u B aHrMNCKOM, B PYCCKOM N apPMSHCKOM $3blKax [OaHHbI CTPYKTYPHbIA TUM
annuMnca Takxe BblgenseTcsa. Hanpumep:

1. — Kak oH cenvac? — HopmanbHo (LLlonoxos, 237)
2. Kakoro useta capadaH-to? — 3eneHbliin. (LLlonoxos, 157)
3. —Ujni1uhlb wbnilUl hbs °E, - hupgntbg UbJ ¢hwyn:

- 2puunudun: N1punibybg nuptub B (Mbopnujwlb, 518)
CnepyeT OTMETUTb, YTO B PYCCKOM $i3blKe, B OT/IMYME OT aHMIUACKOrO N apMsiHCKOro,
rnaros-CcBsi3Ka COCTaBHOIMO MMEHHOro CKasyemMoro B HaCTOSILLEM BPEMEHN He peanun3yeTcs.
K yeTBepTOMYy TUMy 3n7uUMNca B aHMIMNCKOM £3blke OTHOCATCS Takue npepsioxeHus, B
KOTOPbIX OTCYTCTBYIOT 00a rnaBHbIX YneHa NpeasioXXeHns — nogsexatliee n ckasyemoe, 4to
MOXXHO Bblpa3uTb crneayrowen mogeneto: [S+P] + secondary member. [JaHHbIn TN anaMnca
0ObI4YHO Ha3bIBaOT “NMOMHLIN annnnc”. Hanpumep:

1. «When are you going to play for us yourself?» «[S+P] Some time»
(Fitzgerald, 231)
2. «Do you often dance at St. James?» «[S+P] Never, sir» (Austen,18)

DNNNTUYECKME NPEnSIOKEHMS [OaHHOro Tuna BbIOENSIOTCA TakXe B PYCCKOM U
apMsIHCKOM fA3blkax. Hanpumep:
— B cy660T1y y MeHs 6yayT roctu u3 ropoga. — [S+P] 13 ropoga? — nosTopuna matb
n BOpyr scxnunHyna (fopbknia, 16)
-N1ntUdlb &E°np yhnh qub:
-cun ctipuywhph® [S+P] hnyutUptnh yepeht: (Mampnujwl, 116)
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Kak BnavuM, AaHHbIA CTPYKTYPHBIN TUM 3unca nposiBnseT n3oMop@ramM BO BCEX TPEX
A3bIKaXx.

B aHrmunckom s3bike NATBIM BUA, 3MMNCa OTHOCUTCHA K TakuMM MPedsioKeHusM, rae
ONyLEeHO cKadyemMoe. Jfunc AaHHOro Tuna MOXHO MPeAcTaBuTb B BUAE crepyloLwei
mogenu: S + [predicate]. Hanpumep:

Then came Dick. Then [predicate] her mother, forever perfect. (Fitzgerald, 103)

Kak 1 B aHrnincKoMm, B apMSIHCKOM 1 PYCCKOM $i3blKax Tak)Xe HaxoouM npensioxKeHus ¢
ONYyLUEHHbIM CKasyeMblM. HO B OTAIYME OT aHMINACKOro, B PYCCKOM U apMSIHCKOM A3blKax 3TO
0obbI4HOE sBNeHve. Hanpumep:

1. - O, a g [predicate] Tyga He nogo4ke, ObICTPO!.. — N cama BCA cBeTUNaChb
OTPa>KeHHOW PafoCTbio NOgPWKKKN. (JleoHoB,22)
2. — A Tbl Kak xe? — Ha Gery cnpaiuvsan [opaoH.
- 4 notom [predicate]. (MacTepHak, 103)
3. — Bbl roBopunu — ymepna?
- To - npuemHas ymepna. A a [predicate] — o pogHon. (fopbkun, 19)
4. UYhun ouwpnilbwybg Xwhwwwuphp: Jwpnidwbl  tp [predicate]:
(Mtwmpnujwl, 485)
5. -N°J t Jugti, - wuugh tu:

-1t " tu [predicate], hngng puotig tw: (Twplinujwl, 234,)

LLlecTon Tn anannca B aHrMMNCKOM 5i3blKe OTHOCUTCSA K TEM MPEeaSIOKEHNAM, B KOTOPbIX
onyLieHa UMeHHasa 4acTb COCTaBHOrO MMEHHOro cKasdyemMoro. [daHHbIA TN 9Amnca MOXHO
npeacTaBnTb B BUAE cnepyrowen mogenu: S + be + [predicative]. Hanpumep:

1. I am not romantic you know. | never was [predicative]. (Austen, 87)
2. “Nevertheless Dick isn’t the only man with repose”
“Oh, yes, | am [predicative]” (Fitzgerald, 126)
MpeanoXkeHns ¢ onyLeHHbIM NPeankaTMBOM HaXO4UM 1 B PYCCKOM A3bIKE:
- KT0 6611 Nogo3peBaeMbiM?
- A nn4HO He 6bIN [predicative]. (LLonoxos, 287)

B oTnnymne OT aHmMUINCKOro n pycckKoro si3blKkOB, B aPMSIHCKOM A3bIKE NPenioXKeHns C
Nnofo6HON CTPYKTYPOWN OTCYTCTBYIOT.

B aHrmMuninckomMm A3blke MOXXHO BbIAENUTb Takue NpepsioXXeHns, B KOTOPbIX OTCYTCTBYET
BCMOMoraTesbHbIi rnaro. [JaHHbIn TUM anavnca pegKo BCTpevaeTcs B aHMACKOM S3blKe, HO
TEM He MeHee NMeeT NoaBuabl — B 3aBUCUMOCTU OT TOro, Kakom BCMOMOraTesibHbIA raron
onywieH. [laHHble nogsnabl UMEKT MOXXHO NPeACcTaBUTb Pa3HbIMUN MOLENAMUN:

1. S + [be] + participle 1. Hanpumep:
My place [be] still standing. (Wideman,16)
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2. S +[be] + participle 2. Hanpumep:
Then they [be] supposed to come straight home (Wideman,16)
3.S +[have] +participle 2. Hanpumep:
| [have] seen you when you was looking at it yesterday. (Dreiser, 129)

CnepyeT OoTMETUTb, YTO MOAOOHbIE CTPYKTYPHbIE TUMblI Ha YPOBHE SA3blKa SABMAIOTCS
OTKJIOHEHMEM OT HopMbl. OfHaKO Ha ypOBHe peyn, 0OCOOEHHO B Pa3roBOPHOM aHMINACKOM,
OHUM UCMONb3YKTCA, TaK YTO UX HEeNb3s paccMmatpmBaTb abCOMOTHBIM OTKSIOHEHMEM. Kak
npasuo, NPeOIOKEHNA C ONYLLUEHHbIM BCMOMOraTefibHbIM M1arofioM UCMOMb3YTCA B appo-
aMepUKaHCKOM aHrINNCKOM.

B pycckom a3blke faHHble noasuapl 3namnca OTCyTCTBYIOT.

B apMSAHCKOM A3blke BCTPEYaTCA NPEANIOKEHNA CO CReayLwen Moaesblo, a UMEHHO:
S + infinitive +[be]. Hanpumep:

1.bw 2hluk] b, polwdhl pwlint]: Lw puquugt] b, p2hwdht ™ Ynunpt [bel.
(Uwhhlywl, 333)

OTMeTM, 4YTO B aAPMSIHCKOM £3blke MOAOOHbLIA SAANMNC BCTPEYaeTCs B CIIOXHO-
COYMHEHHbIX npepnoxeHuax. CnegyeT TakXe OTMETUTb, YTO 3IMNC BCMOMOraTeflbHOro
rnarona B JAaHHOM cllyyae SBNSieTCS HOPMOWN Kak Ha YPOBHE A3blKa, Tak U Ha YPOBHE peyu,
Yero Hemb3s cKasaTb 00 aHITIMNCKOM.

K cnepgytowiemMy CTPYKTYPHOMY TUMY SM/IMNTUYECKNX NPELSIOXEHNA aHITIMNCKOM S3blKe
OTHOCUTCA Te, B KOTOPbIX OMNYyLUEH rMarofl-cBsi3ka COCTaBHOrO UMEHHOIO CKaldyemoro, 4To
MOXXHO NPeacTaBuUTb crnegyowen mogeneto: S +[bel+ predicative. B 3aBucumocTn oT TOro,
KaKoW 4acCTbio peyn Bblpa)keHa MMEHHas 4aCTb COCTABHOMO MMEHHOIMO CKa3yemMoro, MOXXHO
BblAENUTb cnepyowme NogTUnbl 4aHHOW MOAENMN:

1. S + [be] + noun: Hanpumep:
1. This [be] the church. This [be] the steeple. (Wideman,120)
2. Little Simnie [be] her son (Wideman,17)
2. S + [be] + numeral: Hanpumep:
And you [be] only the second (Austen,113)
3. S + [be] + prepositional phrase: Hanpumep:
You [be] in the resistance? (High,353)
4. S + [be] + adverb: Hanpumep:
That [be] enough, Carly. (Fitzgerald,249)

Kak n B npegbigywiemM cnyyae, NpeasiokeHms nogobHOro Tuna BbIXOAAT 3a pamKu
HOPMAaTVBHOIO aHMMNCKOro A3bIKa.

MpeanoxkeHusa ¢ NogobHOM KOHCTPYKLUMEN BCTPEYATCA U B PYCCKOM si3blke. OgHako B
OT/IN4ME OT aHITIMINCKOro, B PYCCKOM $3blke MOAOOHbIE NPEnJSIOKEHUA HEe CUYUTAKTCA
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SNANMNTUYECKUMM, a MPEASIOKEHUS C CUHTakcudecknm Hynem (KamarmHa 2020, c. 26).
Hanpumep:
[oma BOKpyr MHOroaTaxkHble, 6osbLuve.

Tak e, Kak M B a@HrNNCKOM, B apMSHCKOM $3blKe BCTPeYalTCs MPensioKeHns ¢
OnyLLEHHbIM rnaronomM-cesaskon. OgHako B OTINYME OT aHMINNCKOro A3blKa, B aPMSIHCKOM OHU
NMEIOT NHOE CI0OBOPAaCMONOXeHNe, a UMeHHO: S+predicative+[be]. Hanpumep:

1. Kwlhuyunhttnp pun &b, Yuden ™ Uty [be]. (Tuplnujwl, 53)

2. Suntinn Jwnhlbwlyuwl Fhl, puntpp hwykntl [be] (Mtwnpnujwh, 211)
2. Unhhyb wpntl npnot] b wnwlb enipuiuhup E nuntnid, wneshyp’

AQuplbwwhunp [be]: (Uwhhtjwl, 346)

Kak Bngum, B apMAHCKOM $13bIKE 3IMNC JAHHOro Tuna rnaBHbIM 06pa3oM BCTpeYaeTca
B CJZIOXKHO-COYMHEHHbIX NPeanoXXeHnsax. [oMmmo Toro, B OTiMymne oT aHrMNCKOro si3blka, rae
SNNNC AAHHOrO TUMa ABASETCA OTKIIOHEHMEM OT HOPMbI U BCTPEYaeTCa OOBOSIbHO Peako, B
APMSAHCKOM $13blKe OH CHUTAETCA HOPMOW KakK Ha YPOBHE 513blKa, Tak 1 Ha YPOBHE peyn.

OpHako mHorga BCTpedvarTCcs NPeaioKeHns, rge NogobHbIN 3UNC NCNONb3YEeTCs U B
NPOCTbIX NPEAIOKEHNAX, KaK Hanpumep:

- Utp gjninp, hbwdh swl, htnni, htnni [be]: (Twplinujwl, 5)

CnepyeT OTMETUTb, YTO NOAOOHbIE NPEASIOXKEHNSA B aPMAHCKOM A3bIKE BCTPEYaTCS, KaK
npasuno, B NPOCTOPEYUN.

Takum obpasoMm, Ol BCEX TPeX A3bIKOB XapakKTepeH 3/UIMNC C MHOMOYUCIIEHHbIMU U
Pa3HOPOAHLIMU CTPYKTYPHbIMU TUMaMKU, YTO roBOpuUT 06 N3OMOPGU3ME 3I3MIUMTUYECKUX
NPEANOXEHNn BO BCeEX Tpex A3blkax. OAHako, Kak nokasblBaeT (hakTUYECKUA mMaTepuan
Halwero CoroCcTaBUTESIbHOMO aHanus3a, B aHIIMACKOM A3blKe CTPYKTYPHbIX TUMOB
ANNUNTUYECKNUX MNPEQSIOKEHNA MO Konn4yecTBy 6onblle. [aHHbln anioMopdusM MOXXHO
OBbACHUTL Npexae BCEero aHaMTUYECKUM CTPOEM aHMMMACKOro s3blka, YTO npeanonaraet
Hann4mne CTPYKTYPHbIX 3/1IEMEHTOB, B YaCTHOCTW BCMOMOraTesibHbIX r11arofioB B Pa3HbIX BUAO-
BpPeMeHHbIX hopMax B CTPYKTYpe NpenoxXeHus.
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CONCLUSION

Issue No. 12(1) demonstrates a general focus on human-centered science, evidence-
based research, and practical applicability. Research demonstrates how cultural practices
support emotional recovery, how effective didactics and diagnostics enhance the quality of
language training and inclusive education, and how organizational and technological solutions
enhance employee well-being and process effectiveness. A diverse range of methods—from
discourse analysis and validation studies to engineering and linguistic models—provides a
comprehensive picture of contemporary scientific approaches.

The issues' materials will be useful to researchers and practitioners in education,
management, healthcare, sports, logistics, IT, and linguistics. They offer proven tools, new
methodologies, and conceptual frameworks for further research and implementation. We
thank the authors and reviewers for their contributions to the development of professional
scholarship and invite readers to continue the discussion, engage in interdisciplinary
collaboration, and expand the empirical base of future work.

With best wishes and warm regards,
Editor-in-Chief

International Journal of Professional Science
Krasnova N.A.
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