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Abstract. The purpose of this study is to examine how organizations can enhance employee productivity by 
recognizing their psychological needs and establishing a supportive work environment. 

This study investigates how employees’ psychological state, work motivation, job-related stress, job satisfaction, and 
perceived organizational support influence their job performance. 

Statistical analysis was conducted using the SPSS software based on data collected through a structured questionnaire 
administered to employees of a selected organization. The results reveal that an increase in negative psychological factors 
corresponds with a decline in employee job performance, thereby exerting an adverse impact on overall organizational 
productivity. Consequently, it is recommended that organizational leadership formulate and implement policies aimed at 
promoting employees’ psychological well-being and cultivating a supportive and mentally healthy work environment. 
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