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DOPMA ITPOBE/IEHUA H CPOKH

KoHdepeHuuns npoBoanTCs B ANCTAHUMOHHON bopMe B OHNanH-pexnme (nogpobHee o hopmate
KOHbepeHLMM).

Cpok npuema ctaten - o 30 MIOHSA BKNIOYUTENBHO

PasmelleHne cbopHUKoB Ha cante — 10 nons

PasmelLeHne maTtepuanos koHdpepeHumn B PUHL — 15 unions

OHnanH-koHdepeHumnsa — 15-20 nons.

OD®OPMIIEHUE CTAThH
Ob6bem ot 3 go 20 ctpaHuy, (40000 3Hakos, 1 n.n.)
WpudT, nHtepsan Times New Roman, 14 nyHKTOB, MHTEpBan OgUHaPHbIN

Bbubnunorpaduueckun cnmcok  [FTOCT P 7.0.5 — 2008

IIPUHATHh YYACTHE

1. 3anonHuTb 3agdBKYy aBTopa. (ecnv 3asBka He OTKPbIBAeTCs, TO CBeaeHuss 06 aBTopax MOXHO
OTNpaBUTb Ha SNEKTPOHHLIN agpec mail@scipro.ru)

2. OTnpaBunTb hains co cTaTbern Mo ANEKTPOHHOW NoYTE NO agpecy: mail@scipro.ru.

3. [loxaaTbCca oTBETa pefakumm n onnaTtnTb ydacTue B KOHepeHunn

4. CoobuimnTth 06 onnare.

OPTAHU3AI[HOHHBIH B3HOC

OpraHnsaumoHHbIi B3HOC cocTaBndet 500 py6nen 3a nybnukauuio cratbn obbemom 3-20
CTpaHuL (CTOMMOCTb He 3a CTpaHuuUy TekcTa). B ctoumocTb nybnukauumn BxoguT:

1) nybnukauma B 3nNeKTPOHHOM COOpHUKE MaTepuarnioB KOH(EepeHUMM [BYX COaBTOpPOB (3a
TpeTbero n nocneayroLlero coastopa gonnara B pasmepe 200 pybnen),

2) pasmeweHme B PUHL,

3) aNeKTPOHHbIN cepTudmKaT y4acTHUKA KOHbepeHunn.

4) cnpaBka-noaTBEPXKAEHNE, CnpaBka O BHeapeHun, GrnaroqapHOCTb PYKOBOAMTENO MO 3anpocy
y4acCTHUKa.

CIIOCOBBI OIVIATBI
PexBU3UTHI KOMIIAHUH
WnnuBuayansHbiil npegnpuanMarens KpacnoBa Haranbs AnekcanapoBHa

OI'PHUIT 315526200005219 BUK 044525092
VHH 592005781183 K/c  30101810645250000092
banxk MOCKOBCKHWH ®UIINAJI OAO Kb P/c  40802810071210000201

«Mopaynb0ank» . MockBa
Onnarta Ha canTe Takxe BO3MOXHa:

]
S

KOHTAKTBI
Poccus, r. HmxHnin Hoeropoa
KpacHoBa HaTanba AnexkcaHapoBHa

http://scipro.ru http://vk.com/scipro mail@scipro.ru +7 (962) 508-74-02
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NMPUMEP O®OPMJIEHUA

VJIK 01
Kocapes P.U. ®usiocodus opranusanum
The philosophy of the organization
KocapeB Poman UBanoBuy,
Kannuaar nmegarorudecknx HayK, MOeHT kKadeapbl CouanbHOM Meqaroruku,
Kypckwuii negarornyeckuii rocy1apcTBEHHbIM YHUBEPCUTET
Kosarev Roman lvanovich,
Ph.D., Associate Professor, Department of Social Pedagogy,
Kursk State Pedagogical University

Hayunblii pykoBoauTeJb (IPU HAJIHYMHT)

[erpor WU.W., n.1.H., npodeccop kadenpor ConmanbHON MeIarorukH,

Kypckwuii negarornyeckuii rocy1apcTBEHHbIN YHUBEPCUTET

Scientific adviser: Petrov 1., Doctor of Education, Professor of Social Pedagogy,
Kursk State Pedagogical University

AHHOTanMs. 3aa4a OpraHu3alyu, B OCOOCHHOCTH JK€ CJIOKMBIIASICS CTPYKTypa OpPraHU3alliu TPeOYIOT OT HAC aHaIM3a
COOTBETCTBYIOIIUI YCIIOBHH aKTHBH3aLUUH. PaBHBIM 00pa3oM IOCTOSHHBIN KOJMYECTBEHHBIH POCT M cdepa Hamell aKTHBHOCTH
IIO3BOJIAICT BBIIIOJIHATH BAa’KHBIC 3alaHUS 110 pa3pa60T1<e MOJECIIA pa3sBUTHA.

KiroueBble cjioBa: opranu3aiys, Kaapsl, Guiocodus opraHu3aiiu

Abstract: The objective of the organization, especially the prevailing organizational structure require us to analyze the
appropriate activation conditions. Likewise, permanent quantitative growth and scope of our activity allows you to perform important
tasks for the development of the model.

Keywords: organization, personnel, organization philosophy

Wneiinple cooOpakeHHs BBICIIETO MOPSJIKA, a TaKKe YKpeIUIeHHe U DPa3BUTHE CTPYKTYpPHI B
3HAYUTEIFHOW CTETIeHN 00YCIaBIMBAET CO3J[AHNE COOTBETCTBYIOMIMIA YCIOBUI akTuBH3amn. [loBcenHeBHasS
MIPaKTHKA MOKAa3bIBAET, YTO YKPEIUICHUE U Pa3BUTHE CTPYKTYPHI MO3BOJISIET BHITIONHATH BaXKHBIE 33aaHUS IO
pa3paboTKe cucTeM MaccoBoro yyactus [1, c. 12].

Tadmuma 1
Wneitapie cooOpa>keHNs BHICIIETO TTOPSIKA

Hneiinbie coodpakeHus IlosicHeHue

Wneitapie cooOpakeHus BbIciIero rmopsjaka, a | He ciemyer, oaHako 3a0bIBaTh, 4TO JajibHEHIIEE
TaKkKe€ VYKPEIJICHWE ¢ pa3BUTHE CTPYKTYPHI | Pa3BUTHE  PA3IUYHBIX  (OPM  JESATEIHHOCTH
[O3BOJISICT BBIMOJHATH BaKHbIE 3aJaHUs IO | TO3BOJIAET OLEHUTh 3HAUEHUE COOTBETCTBYIOLIUN
pa3palboTKe JaJIbHEHUIINX HAPABICHUN Pa3BUTHS. | YCIOBHI aKTHBU3AIINU.

IloscenneBnas
TIpaKTHKa ITOKa3bIBACT,
YTO YKPEIUIEHUE U
Pa3sBUTHE CTPYKTYPhI
TPEOYIOT CIIEYHOIIETO
OIDENCICHUA U

Pucynoxk 1. Welinble cooOpaskeHust BEICIIETO TIOPSIIKa
3agava OpraHu3aniM, B OCOOCHHOCTH >K€ IOCTOSIHHBIH KOJMYECTBEHHBIH POCT M cdepa Hael
AKTUBHOCTHU UTPAET BXKHYIO pOJIb B (POPMHUPOBAHUH CUCTEM MAaCcCOBOT'O y4acTusl.
bubnmorpadudecknii CIcok
[etpos U.M. CoBepuieHcTBOBaHUE HAayKH U TexHUKH // Bonp. ®unocopun. — 1992. — N1. - C. 12-13
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